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BCTYII

CrtpimKi 3MiHH, 110 BiJIOYBaIOTHCA CHOTOIHI B OCBITI, BUMAararTh BiJl BUUTENSA
1HO3EMHUX MOB O1IBII TJIMOOKO aHAJI3y Ta MEPEOCMHUCIICHHS HaBYAIBHUX MIXOIIB,
[0 aKTHBHO BHKOPUCTOBYBAJINCH B HAaBYAIHHOMY TPOIECI JO TEMEPIITHBOTO Yacy.
CycHiJIbCTBO 3apa3 BUCYBA€ HOBI BUMOTH /IO BOJIOJIHHS 1HO3EMHOIO MOBOIO, aJKE 3
KOXXHUM pPOKOM BOHO BHXOAWTh Ha SKICHO HOBUW piBeHb. Ilepmr 3a Bce, 1€
CTOCYETBCSI BIOCKOHAJICHHS 1HIIIOMOBHOI KOMYHIKaTHUBHOI KOMIIETEHTHOCTI, B OCHOBI
SKO1 JIKaTh JIEKCUYHI MOBJICHHEBI HaBUYKH Ta BMIHHS 3aCTOCOBYBATH iX 3 METOIO

CHUJIKYBaHHS Ta BIJIMOBITHO JI0 33J1aHOT KOMYHIKaTUBHOI CUTYaIli.

[IpoGnemy (opmyBaHHS JEKCUYHUX MOBJICHHEBUX HABHYOK JIOCIIIKYBaIU
Takl BITYM3HSAHI Ta 3apyOikHI HaykoBIl, sik: B. O. Apremos, JI. B. bankesuu, 1. M.
bepman, A. €. bokosns, H. I'. Bumnsikosa, FO. B. 'natkeBuy, O. 1O. /JlonMaToBChKa,
C. M. Cremnamienko, O. b. Tapuononscekuii, C. I1. llatinos, R. Carter, R. Ellis, R.
Gairns, M. Lewis, N. Schmitt Ta in. Bynu mocmimkeHi TpruioMH PO3KPUTTS 3HAUEHD
IHIIOMOBHHX CJI1B, TPOAHAJII30BaHO MpoLiec (POPMYBaHHS JIEKCUYHOI KOMIIETEHTHOCTI
B TO€JIHAHHI 3 (JOPMYBAHHSM I1HIIMX BUJIB MOBJICHHEBOI JISJILHOCTI; pO3pOOJIEHO
TUTIA Ta BUAM BIIpaB I HABYAHHS 1HIIOMOBHOI JICKCHKH; BH3HAYCHO KpHTEpii H
OMHUCAHO TPOUEAYPY BIIOOPY JIEKCUYHMX OJMHUIL s (opMyBaHHS 0a30BOIO

CJIOBHHKA.

He3Baxatoun Ha JOCUTH JeTajdbHE MOCHIKEHHS MpobieMu GOpMyBaHHS
JEKCUYHUX MOBJICHHEBUX HABWYOK Yy METOAMIII HAaBYaHHA 1HO3EMHUX MOB,
3aJUIIAETHCS 1€ PAJ MHUTaHb, SIKI MPOTEOYIOTh OLIbII TJIMOOKO BHBYEHHS Ta
BUCBITJIEHS. Tak, y 3B’513Ky 3 MOCTIHHUM PO3BUTKOM 1 3MIHOIO MOBH Ta ii JIEKCUYHOTO
CKJady, MOSBOI Yy CTYIEHTIB HOBHX OCOOHMCTHX (IOOYTOBMX Ta MpodeciiHuX)
noTped y OBOJIOJIIHHI 1HO3EMHOIO MOBOIO, BUHHKA€ HEOOX1IHICTh MOUIYKY HAOLIbII
e(EeKTUBHUX 1HIUBIAYyalbHUX CTpATEriil OMAaHyBaHHS JIEKCUYHUM MAaTeplajoM Ta
KOMYHIKAaTHBHUMHU HaBUYKaMH WOTO BXKMBaHHS. ¥YcCe BUIE3rajaHe 3yMOBWIO BUOID

TEMH JIOCIIKEHHS Ta WOTr0 aKTyalbHICTb.



AKTYaJBHICTh JOCJTiZKEHHS TIOJISITa€ B TOMY, 110 Y€pe3 CKIATHICTh MPOIECy
dbopMyBaHHS JIGKCHYHHX MOBJICHHEBHUX HABHUYOK OJHUM 13 TPIOPITETHUX 3aBlaHb
HaBYaHHS 1HO3€MHOI MOBHU Yy BHIIIM IIKOJ € JOMOMOra CTyJeHTaM B YCBIAOMJICHHI
CBOIX 1HIWBIAyaJbHUX MOBHHUX TMOTped Ta 3A10HOCTEH, CHOCOOIB MUCIICHHS,
HANOUTBII MPOMYKTUBHUX CTUJIIB Ta MPUHAOMIB HaBYAHHA, AKI pa3oM MaiOTh CTaTH

MII[HOIO OIOPOIO Ta OPIEHTUPOM B OMAHYBaHH1 1HO3€MHOI MOBH.

O06’exkToM focaigKeHHs1 BUcCTynae rporiec (OpPMYBaHHS — JIEKCUUHUX

MOBJICHHEBHUX HaBHY0K CTy,ZIeHTiB MOBHHX CHCHiaJIBHOCTGP'I 2 KYpPCYy HaBUaHHA.

IIpeameromM gocCaigkeHHsI € KOMIUIEKC BOpaB AJid (OPMyBaHHS JIEKCHUHUX
MOBJICHHEBUX HaBUYOK CTYACHTIB MOBHHUX CIIELIaIbHOCTEHl Ha OCHOBI Teopil

MHOXHWHHOTI'O iHTeJIeKTy.

Merta gocJiKeHHsl MOJISIra€ B TEOPETUYHOMY OTPYHTYBaHHI Ta MPaKTUYHIN
nepeBipil epeKTUBHOCTI (OPMYBaHHS JEKCUYHUX MOBJICHHEBUX HAaBUYOK CTYJEHTIB
MOBHHMX CIIE€LIaJIbHOCTENl Ha OCHOBI Teopii MHOXXMHHOTO 1iHTeNnekTy IloBapna

["apanepa.
JInst fOCSITHEHHS JaHOT METH OYJIHM TIOCTAaBJICHI HACTYITHI 3aBAaHHS:

- TpoaHaNi3yBaTH 3MICT Ta METy HaBYaHHS JIEKCUYHOTO Marepiany Ha 1-2
Kypcax (pakyJIbTeTy 1HO3EMHUX MOB;

- TMpoaHali3yBaTH JIEKCMYHI TEMW Ta HaBYaJIbHI Marepiaau, 110
BUKOPHUCTOBYIOTbCS Ha 1-2 Kypcax;

- gocmiautd  Kiacu@ikaiiio BOpaB Il POPMYBaHHS — JIEKCUYHUX
MOBJICHHEBUX HABUYOK CTYJE€HTIB MOBHHX CIEI1aJIbHOCTEH;

- 3’sACyBaTH MepBard BUKOPUCTAHHS TEOpii MHOXHHHOTO IHTEJNEKTY B
HAaBYaHHI 1HO3EMHMX, 30KpeMa 3 MeTOI0 (OpPMYBaHHS JEKCUYHUX
MOBJICHHEBUX HABUYOK;

- pO3poOUTH KOMIUIEKC BIIpaB i GOPMYBAHHS JIGKCHUHUX MOBJICHHEBHX

HAaBUYOK HA OCHOBI T€OP1i MHO)KMHHOTO 1HTEJIEKTY;



- mepeBIpUTH €()EKTUBHICTh PO3POOJIECHOTO KOMIUICKCY Y XOJI MPOOHOTO

HaB4YaHHJI.

HaykoBa HOBH3HA [OCJiIUKeHHSl TOJSTaE B TOMY, IO BIepiie Oyio
TEOPETUYHO OOTPYHTOBAHO Ta JIOBEJEHO HA MPaKTUIll €()EKTUBHICTb METOJUKH
dbopMyBaHHS JIEKCHYHUX MOBJICHHEBHX HABUYOK CTYJEHTIB MOBHHUX CIICIIaIbHOCTEH

13 3Iy4eHHSM Teopli MHOKUHHOTO 1HTenekTy I'. ["apanepa.

IIpakTHYHA WiHHICTH MOCTI/DKEHHS TOJISITA€E B MOMKIJIMBOCTI BHKOPUCTAHHS
pe3yibTaTiB JOCHIKEHHS] Ha 3aHATTAX 3 METOJMKM HAaBYAHHS 1HO3EMHHUX MOB Ta
MPAKTUKH YCHOTO Ta IHCEMHOTO MOBJICHHS, 30KpeMa 3 METOI0 ITiIBUIICHHS
edeKTUBHOCTI (POpMyBaHHS JEKCUYHOI KOMIETEHTHOCTI MaMOyTHIX YYHUTEINiB-

¢b1710JI0T1B.

Anpofanifs 1 BHIPOBaJKeHHS Pe3yJbTaTiB AocaigxeHHs. OCHOBHI
MOJIOKEHHSI Ta pe3yJbTaTh JAOCHIDKEHHS Oylid ONPWIIOJHEHI Ha TaKuX
KOH(DepeHIisx:

1) XVI mixxnaponHa cryneHTcbka [HTepHET-KOH(epeHis: «Mosa. OcBiTa.
Kynbrypa: IHTerpamiiini TeHAEHII B CydacHOMY CBIiTi». Micie
npoBeaeHHs: M. Binaui. Jlata npoeaenns: 4 rpyans 2018 poxy.

2) XVII mixxnapojHa ctyaeHTchka [HTepHeT-KoHbepeHiis: «Mosa. OcBiTa.
Kynbrypa: IHTerpamiiini TeHAEHII B CydacHOMY CBiTi». Micie
npoBeneHHs: M. Binnuug. [lata npoenenns: 14-15 6epesnst 2019 poky.

3) VIl wmixHapomHa cTyaeHTChbka I[HTepHET-KOHGEpeHIls: «AHITichKa
MOBa y MDKIUCIMIUIIHAPHOMY KOHTEKCTI Oe3nepepBHOi ocBiTH». Miciie
npoBefeHHsa: M. Kawm’sHeupb-Ilominecbkuii. Jlata mpoBenenHs: 9-16
kBiTHS 2019 poky.

4) BceykpaiHChka  HayKOBO-TIpAaKTHYHAa  KOH(EpEHIs:  «AKTyasbHi
npoOseMu GigoJoOrii Ta METOAMKMA BHUKJIAJAHHS 1HO3EMHUX MOB Y
Cy4aCHOMY MYJIbTHIIHTBAJILHOMY MPOCTOpi». Miciie IpOBEACHHS: M.

Binnuis. Jlara nposenenns: 20 nucromnana 2019 poky.



5) Crynenrcbka HaykoBa IHTepHeT-koHbepeHmis: «CydacHi mnpoOaemMu
JIHTBICTUKY, JIITEPaTypO3HABCTBA Ta METOJWUKH BUKJIAJaHHSI MOBH 1
aiteparypu». Micie nmpoBeaeHHs: M. Binaui. Jlata mpoBeaeHHs: 17
rpyass 2019 poky.

Iy6aikanii 3a Temor aociaigkeHHss. OCHOBHI TIOJOXXKEHHS Ta BHCHOBKH
JOCTIIKEHHS 3HAUIIUIN BITOOpaKeHHs y 5 myOmiKallisx.

Crpykrypa aumiomMHoi poOoru. PoOoTa ckiamaeTbcsi 31 BCTYIy, TPhOX
pO3MiTiB, BUCHOBKIB, pE3IOME, CIHCKY BHKOPHUCTAaHMX JDKEpeNl Ta JOAATKIB.
OcHOBHMIA TEKCT BHKIaAeHO Ha 79 cropinkax. bibmorpadis wmictute 65
HaliMEHYBaHb.



PO3/ILJI 1. TEOPETUYHI 3ACAIU ®OPMYBAHHSA JEKCUYHOI
KOMIIETEHTHOCTI CTYJEHTIB MOBHUX CHEIIAJIBHOCTEH

1. 1. 3micT Ta MeTa HaBYaHHS JIEKCHYHOr0 Marepiajgy Ha ¢akyJbTeTi

iHO3eMHHX MOB

Ha cywacHOMy etam pO3BUTKY CYCHUIBCTBA OJHIEI0 3 3arajlbHOCBITOBUX
TEHJICHIIIN € 1HTeJeKTyai3allis BciX cdep KUTTSA cydacHoi JroauHu. CBIT oTpedye
¢daxiBIiB HOBOTO mokoiHHA. DaxiBIliB, K1 BOJOMIIOTh TECOPETUYHUMHU 3HAHHIMHU M
NPaKTUYHUMU YMIHHSAMU. Y 3B’S3Ky 3 LM, 3pOCTa€ HEOOXIAHICTh BAOCKOHAJIEHHS
OCBITHBOTO TPOLIECY, BHECEHHS 10 HBOTO 3MiH, SIKi 3pOOJISATH 3aCBOEHHS 3HAHb
OuThII eeKTUBHUM. Y XOJi €BpOiHTerparii YkpaiHu Ta riodanizarii CBiTy 3arajioMm
1HO3€eMHa MOBa niepectae OyTH €JITHUM BMIHHSIM, a HATOMICTb, CTa€ OyJEHHUM
3HAPAIUISIM CIUIKYBAaHHS Ta BEJEHHS [IJIOBUX CTOCYHKIB. KpiM 1bOro, KUIBKICTBH
CTYJICHTIB MOBHHX CHEIIaJIbHOCTEH, SIKi OOMparOTh 1HO3EMHI MOBHU SIK TOJIE CBOE€i
npodeciiiHol AisUIBHOCTI, 3pOCTa€ 3 KOKHUM POKOM 1 Tepe]] BUKJIaJadyaMu IOCTA€E
npobJieMa CTBOPEHHS SIKICHO HOBOTO PiBHS BUKJIaJaHHS 1HO3EMHOT MOBH.

VY xona1 a”amizy HayKoOBOI JIT€paTypH 3 MEJArorikd, MCUXOJOTii, METOIUKH,
JHTBICTUKH, JIHTBOJMIAKTUKU Ta PE3YJNbTATIB HAYKOBUX JOCIIIKEHb B cdepi
MIATOTOBKH CTYJIEHTIB-PII0JO0rIB 1 (OPMYBaHHS iX KIHOUOBUX KOMIIETEHTHOCTEU
BUSIBJICHO, IO Pe3yJbTaTOM MpodeciiiHol MIATOTOBKM Y BHUIIOMY HaBUYaJIbHOMY
3aKiyaji € (paxiBelb IHTETPATUBHOTO THUITY, 1110, Y TOMY YHCJIi, BOJOJI€ I1HIIOMOBHUM
JIEKCUYHUM MaTepiajioM 1 BUIBHO ONEpPYE HUM Yy SIK B YCHOMY, TaK 1 B MHCEMHOMY
MoBJIeHHI. IlokazHMKOM SKOCTI BHINOi (HUIOJOTIYHOI OCBITH € C(HOPMOBAHICTH
KJIIOYOBHMX KOMIICTCHTHOCTEH BHITYCKHHKA BHIIIOTO HaBUaJIbHOTO 3aKiany [9].

[IpoBigHy posib B TIpolleci JOCATHEHHS i€l METH BIJIIPa€ MOBHA
KOMITIETEHTHICT, 1 OofHa 3 1i CKJIQJAOBHX, a camMe — JekchyHa. [l JeKkCH4YHOIO
KOMIIETEHTHICTIO PO3YMIIOTh 0araTOKOMIIOHEHTHE SBUINE, IO CKJIAJAEThCA 3
MOTHUBAIIIMHOTO,  MI3HABAJbHO-KOTHITUBHOTO,  MPAKTUYHOTO,  IOBEIIHKOBOTO

KOMITOHEHTIB 1 BKJIIOYAa€ 3HAHHS CJIOBHHUKOBOI'O CKJIaay MOBH, IO CKJIAAAETBCA 3



JeKCUKO-(pazeoyoriyHoro (oHIy; 37aTHICTh KOPHUCTYBAaTHUCS HHUM B IIpoIleCi
CHUIKYBaHHA 3 OINOpPOI0 HAa MOBHHH JOCBIJ Cy0'€KTa; CyMy TEOPETHUHUX 3HAHb:
CUTYaTUBHUX, COI[AJIbHUX, KOHTEKCTYaJlbHUX TPaBWJI Ha OCHOBI C(OPMOBAHUX
JICKCUYHHUX YMIiHb 1 HaBUYOK [10, cT. 52-53].

JlekcnuHy KOMIIETEHTHICTh 1€ BHU3HAYAIOTHh SK MOBHY MisUTbHICTH JIIOJWHH,
CIpSIMOBaHy Ha CHPHUUHATTS 1 MOPOJKEHHS MOBHHUX BHUCJIOBIIIOBaHb; SIK CKJIAJ0BY
KOMYHIKQTUBHOI ~KOMIIETEHTHOCTI; a MOBHY OCOOHCTICTb pO3IJISAAIOTh SIK
JEMOHCTpATOpa COIIAIBHOTO TMOJIOKEHHS JIIOAMHM 1 MOro 1HIMBIAyalbHUX
ocoOymmBocTel. HaliBaXTMBIIIMMK O3HAKaMU JIEKCUYHOT KOMIIETEHTHOCTI, Ha TyMKY
A.H. bapaHoBa, € yCBIJIOMJICHHS MapaJurMaTU4yHOrO0 OOKY MOBHHMX OJHMHHIIL 1
OJIHOYACHO OBOJIOJIIHHS JITEPaTypHUMH HOpMaMHu (BUMOBH, CIIOBOBXHBaHHS,
dbopmoTBOpeHHs1, TOOymoBu peuenHs). Ha pgymky T.I. IllamoBa, nexcuuna
KOMIIETEHTHICTh — 1€ 3JaTHICTh MalOyTHIX (DUIONOrIB BU3HAYATH KOHTEKCTYaJIbHE
3HAUEHHA CJIOBA, MOPIBHIOBATH OOCSAT HOro 3HAYEHHS B JIBOX MOBax, BHU3HAYATH
CTPYKTYpPY 3HAU€HHS CJOBa 1 BUIUIATU cHeu(IYHO HAlllOHAJIbHE B JIaHIM CTPYKTYpI1
[26, cT. 21].

MeTo10/I0TIYHOI0 OCHOBOIO PO3POOKM METOAMKH (POPMYBAHHS JIEKCUYHOI
KOMIICTEHTHOCTI B~ MOBJICHHI CTYyJEHTiB-(DLIOJIOTIB BHCTYMAOTh TaKi KIFOYOBI
HayKOBI1 T IXOJIH: KOMITETEHTHICHHUM, JUSIbHICHUH, MOTiCy0'€KTHUH,
KOMYHIKaTUBHUN Ta cUCTeMHUN. HampsiMOK OCBITHBOIO mpoiecy Ha (OpMyBaHHS,
PO3BUTOK >KUTTEBUX (KIIOYOBHUX) 1 MPEIMETHUX KOMIETEHTHOCTEM OCOOHMCTOCTI, ii
IHTETPOBAHOI XapaKTEPUCTUKN BU3HAYAE KOMITETEHTHICHUN TTiIX1]1.

JIIsSIbHICHUHM MiAX1]T 3aCHOBAHHMI Ha TMOJIOXKEHHI MPO Te, 10 MCUXiKa JIIOAUHU
HEpPO3pUBHO TIOB'si3aHa 3 ii JisTbHICTIO. [lepBUHHUMH, 3 TOYKH 30pY 3aBlaHb
HaBYaHHS, € JISUIBHICTH 1 Jii, 110 BXOIATH J0 ii Ckiamy, a He 3HaHHA. [Ipu 1pomy
JISUIBHICTh PO3YyMiIOTh SIK HAaBMHUCHY aKTHUBHICTh JIIOJIUHM, SIKa BUSIBIISETHCS B
nporueci 1i B3a€EMOBITHOCHH 3 HaBKOJIMIIHIM CBITOM 1 IO TOJISATa€ y BUPIMICHHI
KUTTEBO BAXJIMBUX 3aBJaHb, SKi 1 BU3HAYAIOTH ICHYBAHHS, PO3BUTOK JIFOJWHH.
Croci6 miii — 1e CyKYyMHICTh Omepariiii, sKki 3a0e3meduyioTh BUPIIICHHS 3aBlIaHb

neBHOro BHUIY. byab-sike HaBYaHHS OCHOBAM HAyK € HaBYaHHSM, IO BIAMOBIIA€



pPO3YyMOBHUM criocobam ii, a popMyBaHHsI CrocoOy il HEMOXJIUBE 0€3 3aCBOEHHS
3HaHb.

[Tonicy®’ekTHUM MiAX1J BU3HAYAE CYTHICTH JIIOJIMHM K PI3HOOIYHY 1 CKIAIHY
ocobucticTh. BimHocuHM MiX Cy0'€eKTaMH OCBITHBOTO TPOIECY € HAWBaXJIHUBIIIUM
JOKEPETIOM JYXOBHOTO PO3BUTKY, IO CIIPHUSE 30CEPEIHKCHHIO YBArk Ha MIKPOCOIIIyMi.
Came B mporieci B3aeMo/1ii 0COOMCTICTh 3HAXOAUTh CBIl JIIOJCHKUMN, TYMaHICTUYHUM
3MicT. Bif3zHauumo, 1110 0COOUCTICTD B 3B'SI3KY 3 IIUM € 1 TPOAYKTOM, 1 pe3ybTaToM ii
CHIJIKYBaHHS 3 OTOUYIOUMMH JIIOJIbMU.

KomyHikaTUBHUN TiaXiA BpaxoBye OCOOJMBOCTI peaibHOI KOMYHIKAIll,
nependayae  OBOJIOJAIHHS — PI3HUMHM MOBHUMHM  (DYHKUISAMH  JUJI8  BHPAXEHHS
KOMYHIKaTHUBHOI 1HTEHIIl1 (3roy, MPOXaHHs, MOpaay, 3ampoIIeHHs, BIIMOBY, JOKIp).
JlocniKeHHsT KOMYHIKaTUBHOTO MIJIXOY AO3BOJIMJIO BUILIUTH HOr0 OCHOBHI PHCH:
3IaTHICTh CHUIKYBaHHS pI3HUMHU BHJIaMH MOBJIEHHEBOI MdiSUIBHOCTI; OpI€HTAIllS
BUBUYCHHS MOBHM SK Ha 3MICTOBY CTOPOHY CIIJIKyBaHHS Tak 1 Ha ¢opmy
BUCJIOBIIIOBaHHS; ()YHKIIIOHAIBHICTD y BIOOpPI 1 opraHizallii JEKCUYHOTO Marepiany;
MOBHI 1 MOBJICHHEBI 3aCO0M CIIJIKYBaHHS BH3HAYAIOTHCS BIAMOBIAHO 10 (YHKIIIH,
BUPAXEHUX KOMYHIKATUBHUMH IHTEHI[ISIMU (HAIp.: 3rojia, BiIMOBa, BUpa3 €MOIIiil),
Kl 3MOXYThb TN€pelaTh NPONOHOBAaHUN JIEKCUYHUWA MaTepiayl; CUTYyaTHBHICTH Y
BIIOOpI JIEKCUYHOTO MaTepially 1 oOprasizaiii TpeHyBaJIbHMX BIIPaB: MOBHI 1
MOBJIEHHEBI ~ 3acO0M, TpPHU3HAYEHl MJI1 CUTyaTUBHUX (QOpM  CHIJIKYBaHHS;
BUKOPUCTAHHA KOMYHIKAaTHBHUX BIpaB, 10 CHPUSAIOTH (POPMyBaHHIO yMiHb
CHUJIKYBaHHS BIJMOBIAHO 10 aJCKBAaTHUX YMOB peajabHOI KOMYHIKalii; mapHa 1
rpynoBa po0oTa; iHAMBIAyami3ailisi NpoLecy HaBYaHHS MOBH, BUKOPUCTAHHS
0COOMCTICHO-OPIEHTOBAHOTO MIXOY 3 ypaxyBaHHAM IMOTPeO CTYIAEHTIB-(iJI0JIOTIB
IpY TUIAHYBAaHHI Ta OpraHi3alli 3aHsATTS; ONOpa Ha 1HJMBIAyaldbHI KOTHITUBHI CTHII
Ta HaBYaJIbHI CTpaTerii, BAKOPUCTAHHS iX OCOOUCTOrO TOCBiAY.

CucteMHHMI TIAXI € 1HHOBALIMHAM HANpPsIMOM, SIKAW JTOCHIJKYE CYTHICTH 1
3aKOHOMIPHICTh BUXOBAHHSI 1 HABUAHHSI SIK €IUHY CUCTEMY IEJaroriyHoro IMpoIiecy,

KOMIUIEKC B3a€MOTIOB’ sI3aHUX 3aXO01B MO (JOPMYBAHHIO CBITOTJISIY, CHCTEMU MOHSTD,
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CUCTEMHOT0 MHCJICHHS Ha pIigHIA MOBI, SK MeEXaHI3My TBOPUYOTO PO3BUTKY
ocobucrocri [41, cT. 23].

PO3BUTKY JI€KCHYHOI KOMIETEHTHOCTI CTYJEHTIB-(UIONOTIB, 3 TOYKU 30Dy
MICUXOJIOT11, CTIPUsiE BpaxyBaHH X BIKOBHUX Ta 1HAMBIAYaTbHUX OCOOIMBOCTEH, PiBHS
Mi3HAaBAJIbHUX MOXKJIMBOCTEH, MCHUXIYHUX TPOIECIB, 1HTEPECIB, a TaKOX PO3YMIHHS
CyTi MPOIIECiB, IO JekKaTh B OCHOBI MOBJICHHEBOI JISJILHOCTI MaOyTHIX (DLJIOJIOTIB,
9yuM 1 OOyMOBIECHHI BHOIp MCHUXOJOTO-MEAAroriyHUX YMOB, IO 3a0€3MeuyloTh
e(eKTUBHICT, (OPMYBaHHS JICKCHYHOI KOMIIETEHTHOCTI CTYJEHTIB-(1JIOJIOTIB.
[Icuxonmoro-neaaroriudi yMoBu (pOpMyBaHHSI JIEKCUYHOI KOMIIETEHTHOCTI CTY/ICHTIB
(b170JI0TIB BKJIIOYAKOTH CIHELIAIbHY OpraHi3alilo 3MICTY MIJITOTOBKM MailOyTHBOTO
¢imonora sK B TEOPETHUHIM, TaKk 1 B MPaKTUYHIA JISTIBHOCTI; BUKOPUCTAHHS
aKTUBHUX ()OpPM 1 METOJIIB HAaBUaHHA, 110 3a0€3MeuyloTh A1aJIOrOBE CIJIKYBaHHS,
TBOPYY CITIiBIIPAITIO BUKJIaAada i cTyaeHTiB [46].

BrnockoHaneHHIO MOBJICHHEBUX YMIHb 1 HABUUOK CTYJICHTIB-(1JI0JIOTIB CIIPHUSE
1 peamizamis JIHTBOAMJAKTUYHMX YMOB, IO BH3HAYAIOTh 3arajlbHU HANpPsIMOK
MIPOIIECY HABUAHHS, 110 OPIEHTYIOTh Ha JIOCTOBIPHHUM, MOTUBOBAHUH, CHCTEMAaTHIHUI
BUKJIQJ, MO Tiependadae 3B’S30K TeOpii 3 MPAKTUKOI, CIPSIMOBAHUX Ha CBIAOME
3aCBOEHHS JIEKCUYHOTO MaTtepiany, a TaKoX crequpIYHUX TPUHIUIIIB, 10 CIPUSIOTH
PO3BUTKY JIEKCUYHOT KOMIETEHTHOCTI MalOyTHIX (p110JIOTIB.

Bubip JIHrBOAMAAKTUYHOI YMOBH — BHUKOPHUCTaHHS  (DYHKI[IOHAJIBHO
CEMaHTUYHOTO TIAXOAy 10 (PopMyBaHHS JIGKCUYHOI KOMIETEHTHOCTI, TIOB’sI3aHUN 3
aHaJT130M MOBH SIK CUCTEMH, 110 MPEACTABIISIE COOOI0 CKIIQTHUI MEXaHi3M.

[cHylOTh TakoX KpuTepli Ta TMOKa3HUKH C(HOPMOBAHOCTI  JIEKCUYHOL
KOMITIETEHTHOCTI  CTYJIEHTIB MOBHHMX CIemiaJbHOCTel. TakumMu KkpurepisMu
BUCTYTAIOTh:

-  MOTHUBALIMHO-UIILOBUN (MTOKAa3HUKU: CHOPMOBAHICTH MOTHBIB, aJ€KBATHUX

IIJIIM 1 3aBJaHHAM HaBUYaHHS TIPOTATOM JKUTTSA, HASABHICTh NOTped Ta

LIHHOCTEH, YCTAaHOBOK Ha OCOOHMCTO-I[IHHICHE 3HAaY€HHA B MNpodeciiiHii

JiSUTBHOCTI MalOyTHIX (1JI0JIOT1B);
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- KOTHITUBHMM (TIOKA3HMKHU: 3HAHHA 1 3/IaTHICTh 3aCTOCOBYBATH CIIOBHUKOBHIA
CKJaJ MOBH, IO CKJIQJAa€ThCA 3 JIEKCUYHUX Ta TPaMaTHYHUX EJIEMEHTIB;
3HaHHA Npo(eciiHO-OpIEHTOBAHUX  JICKCMYHMX OJIMHMIIL 1 37aTHICTh
BUKOPHCTOBYBATH X y PI3HUX CUTYaIisIX MPO(eCiiiHOTO CIIKYBaHHS);

- KOMIMEHCAaTOpHUHN (ITOKa3HUKHU: BMIHHS MiIIOpaTH CHHOHIMIYHUK psI [0
JIEKCUYHUX OJIMHUIIb, EKBIBAJICHT /10 JICKCUYHUX OJAUHUILb),

- TPaKTHYHO-IISIBHICHUHI (MOKa3HUKMU: BMIHHS BUKOPUCTOBYBAaTH
dbpaszeosioriudl CJIOBHUKHM,; BMIHHS BHUKOHYBAaTH IIOBHHMH JICKCUUYHUM aHaII3
YpUBKa TEKCTY).

Ha ocHoBI kputepiiB c(hopMOBAaHOCTI JEKCUYHOI KOMIIETEHTHOCTI CTYJI€HTIB
MOBHHUX CHEI[ATbHOCTEH BHAUIAIOTH YOTHUPH PIBHI CPOPMOBAHOCTI JIEKCUYHOI
KOMIIETEHTHOCTI MailOyTHIX (UIONOriB: TBOpYMH, MNPOAYKTHUBHUM, CEpEIHIi,
noyatkoBuil. TBopuuii piBEHb XapakKTEPHU3YETbCS C(HOPMOBAHICTIO MOTHBIB,
HAsIBHICTIO MOTpeOHU 1 iHTepecy /10 (popMyBaHHS JIEKCUYHOI KOMIIETEHITI1, 3SHAHHSIMHU 1
3MQTHICTIO BHUKOPHUCTOBYBAaTHM CIIOBHHUKOBHH CKJaJ, MOBH, IO CKJIAJAEThCS 3
JEKCUYHUX Ta TpaMaTUYHUX €JIEMEHTIB; 3HAHHIM Mpo¢eciiiHO-OPIEHTOBAHUX
JIEKCUYHUX OJIMHUIIb 1 3JaTHICTIO BUKOPUCTOBYBATH IX B PI3HUX CHUTYaIlisX
npodeciiiHOro CHUIKYBaHHS, YMIHHAM MNIAIOpaTH CUHOHIMIYHUN psAJ 1 €KBIBAJICHT
JIEKCUYHUM OJIMHUIISAM; BUKOPHUCTOBYBAaTH CIIOBHHUKH PI3HUX BHJIB; 3I1HCHIOBATH
JICKCUYHMA aHali3 YpUBKA TEKCTY Ta CJIOBA.

[IponykTuBHUI piBEHb BHU3HAYA€ TIO3UTHBHE CTaBJIEHHS CTYICHTIB JI0
npoOiemu GOpMyBaHHS JIGKCUMYHOI KOMIIETEHTHOCTI, iX 3HaHHA 1 3a10HOCTI B
3aCTOCYBaHHI CJIOBHHMKOBOTO CKJIQAy MOBH, SKHH CKJIATA€ThCsl 3 JIEKCHYHUX 1
rpaMaTUYHUX €JIEMEHTIB; 3HaHHS NPO(dECiitHO-OPIEHTOBAHNX JIEKCHYHUX OIWHUITH 1
3aTHICTb MalOyTHIX (UIONOrIB BUKOPUCTOBYBAaTH iX B PI3HUX CHUTYallsIX
npodeciiiHOro CHiIKyBaHHS, BMIHHS MIIIOpaTH CUHOHIMIYHUUN PSJ 1 €KBIBaJIEHT 10
JICKCUYHUX OJMHUIH, BUKOPUCTOBYBATH B POOOTI CIOBHUKHU pi3HUX BUIIB. OHAK
CTYJICHTH, BIJHECEHI JI0 NPOJYKTHUBHOIO piBHI CGHOPMOBAHOCTI JIEKCHUYHOI
KOMIETEHTHOCTI, 3a3HAIOTh TPY/HOILIB MPHU 3A1HCHEHH] JEKCUYHOTO aHaJ3y ypHUBKa

TEKCTy abo cIoBa.
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CryneHTH MOBHHMX CIEHIJIBHOCTEH 13 cepenHiM piBHEM C(HOPMOBAHOCTI
JIEKCUYHOT KOMIIETEHTHOCTI YCBIJIOMITIOIOTH HEOOXITHICTh OBOJIOAIHHS JaHOIO
KOMITETEHTHICTIO; 3/1aTHI 3aCTOCOBYBATH CIOBHUKOBUU CKJIaJl MOBH, IO CKJIaIa€ThCS
3 JJeKCUYHHX 1 TpaMaTHYHUX €JIEMEHTIB; 3HAIOTh MPO(deciiiHO OpPIEHTOBAH1 JIEKCHYHI
OMUHUIIl 1 MOXYTh BHUKOPHCTOBYBAaTH iX B pI3HMX CHTYyaIlisiXx MpodeciitHoro
CIIJIKYBaHHS, BMIIOTh MiAIOpaTh CUHOHIMIYHMM PSA 1 €KBIBAJICHT 10 JEKCHYHHX
OJIMHUIIb, MPOTE BIAYYBAIOTH TPYAHOINIl SIK MPH 3IIMCHEHHI JIEKCUYHOTO aHaji3y
ypHBKa TEKCTY a00 CJIOBa, TaK 1 IPU BUKOPUCTAHHI CJIOBHUKIB PI3HUX THIIIB.

[TouarkoBuit  piBeHb  C(HOPMOBAHOCTI  JIEKCHUYHOI  KOMIIETEHTHOCTI
XapaKTEPHU3Y€EThCS HASIBHICTIO y CTYAEHTIB HU3bKOTO PIBHS PO3YMIHHS YITKUX LUIEH 1
MOTHBIB, aJICKBATHUX LUISAM 1 3aBJaHHSM HaBYaHHS MPOTITOM JKUTTS;, BIJICYTHICTIO
MOTHBAIIIi 0 OBOJIOAIHHS PI3HUMHU aCTIEKTAMU JICKCUYHOI CTPATErii Ta BAKOPUCTAHHS
NEPCOHAIIBHOTO CTUJIIO MPU 3aCBOEHHI JIEKCHYHOIO Matepiainy. MailOyTH1 (axiBLl HE
BOJIOJIIOTH JIOCTATHIMU 3HAHHSAMHU 1 3110HOCTSIMH 3aCTOCYBaHHS CIIOBHHUKOBOTO
CKJIaJy MOBH; HE IEMOHCTPYIOTh YMiHb MiA0MPATH CUHOHIMIYHI PAJU 10 JEKCUYHUM
OJIMHUILIM B pPI3HUX MOBaX, B3a€EMO3aMiHHI JIGKCHYHI OJWHHUIN. Y CTYICHTIB,
BIJIHECEHUX JIO TOYATKOBOTO PIiBHA C(POPMOBAHOCTI JIEKCUYHOI KOMIETEHTHOCTI,
BIJICYTHI BMIHHS: IIBUJIKO 3HAXOJWUTU CJOBAa B MEHTAIBHOMY JIEKCHUKOHI,
MIPOTHO3YBATH TOJAJIBIIE CIIOBO 3 ypaxXyBaHHSM IMPABWI JIEKCUYHOI 1 rpaMaTUYHOI
BaJICHTHOCTI; HU3bKa BHPA3HICTh MOBU B MPOLECI MiI00PY CHELIATbHUX JEKCUYHUX
OJIMHUIIb.

AHanmi3yroud  BUIIE3a3HaYeHU  Marepiall 70 yBarm  OyJno  B3SITO
«3araJpHOEBPONIEHCHK] pEeKOMEHJaIlli 3 MOBHOI OCBITH: BHUBUCHHS, BHUKJIAQJIaHHS,
ouintoBanHsm» (tabm. 1. 1) [35, ¢. 113—130]. ITicnsa onparroBaHHS peKOMEHIAIINA MU
MW BUCHOBKY, IO TPOIEC BUBYCHHS JIEKCHYHOI KOMIIETCHTHOCTI ITOBHHCH
3MIMCHIOBATUCS Yy JIOTIYHIM TOCHIZOBHOCTI (MMOYMHAIOUM 3 O3HAHOMJICHHS 3 HOBUMH
JEKCUYHUMU OJMHUIIMHA Ta 3aKIHUYYIOYM 1X AaKTUBHMM BUKOPHUCTaHHSM B
MOBJICHHEBIH JIISUTBHOCTI), aJK€ 3aCBOEHHS 1l1€] KOMIIETEHTHOCTI € JIOCHUTH
BaXXJIMBOIO CKJIaJI0BOIO (DOPMYBaHHS 1HIIOMOBHOI KOMYHIKAaTHMBHOI KOMIIETEHTHOCTI

MalOyTHIX BUMTENIB 1IHO3EMHUX MOB Ta (1710JIOTIB.
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Tabnuus 1.1
3MicCT JIeKCHYHOI KOMIIeTeHIIil BiANOBIAHO 10 PiBHIB BOJIOAIHHA MOBOIO (32

«3araJibHOEBPONEICbKIMH PEKOMEHAAIiSIMM)

PiBenn 3MicT JJeKCHYHOI KOMIIEeTEeHIIiT
BOJIOIiHHS
MOBOIO
C2 3matHICTh 0€3 3yCHJIb PO3YMITH MPAKTHYHO BCE IMPOYMTAHE M IMOYYTE.

BMiHHS y3arajbpHIOBaTH iHGOpMALi0 3 PI3HUX NHUCBMOBUX Ta YCHHX
JDKEpeII, JAl04d MPU I[bOMY TOSCHEHHS W OOTPYHTYBAaHHS Yy 3B’ SI3HOMY
BUKJIaJIcHHI. BMiHHS BUCIIOBIIIOBATUCS CIIOHTAHHO, Y€ BUIBHO 1 TOYHO,

Nepelaloyd TOHKI 3HAUE€HHEB] BIATIHKY y CKIIQJHUX CUTYAIIsSX

C1 31aTHICTD PO3YMITH HIMPOKHHA CIEKTP CKJIAJHUX BEIHUKUX TEKCTIB,
MPOCTEXKYIOUM TaKOXK IPHUXOBAHWH 3MicT. BMiHHS BHCIOBIIOBaTHCS
CIOHTaHHO 1 BUIbHO, HE BIAUYBAlOYHM YacTO OYEBUIHOI MOTpedu mobopy
ClliB. YMIHHA pe3y/lbTaTUBHO U PI3HOIUIAHOBO BUKOPUCTOBYBAaTH MOBY B
CyCHuIbHOMY 1 IpOoQeciiHOMY JKUTTi, a TAKOK Y HaBYaHHI. BMiHHS 4iTKO,
CTPYKTYPOBAHO 1 BUYEPITHO BHCIIOBIIOBATHCS IIOAO CKJIATHUX CHTYaIliH,

3aCTOCOBYIOUH MPU I[bOMY HAJICKHUM YHHOM Pi3HI CHHTaKCUYHI 3aCO0U

B2 31aTHICT PO3YMITH OCHOBHMH 3MICT CKJIQJJHMX TEKCTIB JJO KOHKPETHHX
Ta aOCTpPaKTHHUX TeM; PO3yMIHHS Npo¢eciiHUX AUCKYCIH y BIacHIN
rany3i. BMIHHA NOpO3yMITHCS y CIOHTaHHMX OOCTaBMHAX HACTIIbKU
BIJIbHO, 1100 BECTH 3BMYaiHYy PO3MOBY 3 HOCISIMM MOBM 0€3 BEIMKHX
3ycuiib 3 000X CTOpiH. YMIHHS YiTKO ¥ JI€Tali30BaHO BHUCIIOBIIOBATHUCS
HIOZ0 IHUPOKOTO CIIEKTPa TEM, BUCIOBIIOBATH AYMKY MO0 aKTyallbHUX

MUTaHb, OOTPYHTOBYBATH HEJIOJIIKH 1 MepeBaru pisHUX MOKIMBOCTEN

Bl 31aTHICTE PO3YMITH OCHOBHUHM 3MICT, KOJM BXKHMBA€THCS 3pO3yMisia
3arajJlbHOBXKMBAaHA JIEKCUKA 1 WAETbCA MPO 3HAWOMI MOHATTS 3 POOOTH,
IIKOJIM, JO3BULISA TOI[O. BMIiHHS BHHTH 3 OLIBIIOCTI CHUTYaIlii, M0
TPAIUIIOTBCS TMiJT Yac TMOi3J0K HIMEIIbKOMOBHUMH KpaiHamu. BwmiHHS
IPOCTO 1 3B’S3HO BHUCIOBIIOBATHCS WIOJ0 3HalloMux TeM 1 cdep
0CcOOMCTHX 3alliKaBlieHb. BMiHHS pOOMTH TMOBIAOMIIEHHS MpPO CHOTaH,
moii, Mpii, Haaii ¥ IiJTi 3 BTACHOTO KHUTTS, TaBaTU KOPOTKI MOSICHEHHS 1

OoOTpyHTYBaHHS 11010 IJIAHIB 1 HAMIPIB

A2 3MaTHICTH PO3YMITH pPEYEHHS 1 4YacTO B)KMBAHI BHUCJIOBH, IIOB’A3aHi 3
po3y p
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OesmocepeiHbO 3HaoMuMH cepamu  (HampHKIaa, iHPOpMAIS PO
oco0y 1 ciM’l0, TMOKYyIKH, poOoTa, OJM3bKe OTOUYCHHS). BMiHHA
MOPO3YMITHCS Y IPOCTUX, PYTHHHUX CUTYAIlISX, 1€ HAETHCS PO MPOCTUI
1 mpsMuii oOMiH iH(oOpMaliero mpo Bimomi pedi. BmiHHA mpocTumMu
3aco0amMH OIUCAaTH BJIACHE MOXOHKEHHS, OCBITY, O€3MmocepeiHE OTOYCHHS

1 peui 6e3mocepeIHLOT HEOOX1THOCTI

Al 3MaTHICTh PO3YMITH 1 BXKMBATH 3arajbHOBIOMI MOOYTOBI BHUCIOBH 1
MPOCTI PEUYEHHs, CHIPSMOBaHI Ha 3aJOBOJIEHHS KOHKPETHHX MOTpeO.
YMiHHS TIPEICTaBUTH ce0e i IHIMUX, TOCTABUTH MUTAHHS IHIITUM JIFOJSIM
1010 iXHBOI OcoOM (HANMPUKIAJ, N JIOJUHA YKUBE, SIKUX JIIOJEH BOHA
3Ha€ abo sIKi pedi Ma€) 1 BiIMOBIAATH Ha 3alIUTaHHS TaKoro TUIy. BMiHHS
MOPO3YMITHCST y TPOCTUX CHUTYaIlisiX, SKIIO CIiBPO3MOBHUK TOBOPUTH

MOBUIBFHO ¥ YITKO 1 TOTOBUH iTH Ha3ycTpid

OTxe, OCHOBHHUMHM MOKA3HUKAMH BUCOKOTO PIBHS C(hOPMOBAHOCTI JEKCUYHOI
KOMMeETeHIli MaiOyTHIX (LI0JI0TiB € 0araTcTBO CIOBHHKOBOI'O 3amacy, BMIHHSA
MPaBUJIBLHO, 3B’S3HO 1 €MOINWHO BHUCJIOBIIOBATH BJIACHI JYMKH; 3MICTOBHICTB 1
oOpa3HicTh yCHOI 1 IHChMOBOI MOBH. Buxoasuum 3 [hOro, METOK HaBYAHHS
JIEKCUYHOT0 MaTepiay Ha (DaKynbTeTl IHO3EMHUX MOB € 30araueHHs Ta pO3IIMPEHHS
CJIOBHMKOBOTO 3amacy CTYJEHTIB, aJPK€ JIEKCHYHA KOMIETEHTHICTh € TMPOBITHOIO

KOMHeTeHTHiCTIO, aIo IIOCTIMHO BUMAarae IMonoBHEHHS Ta BIOCKOHAJICHHA.

1. 2. AHaJji3 JJeKCMYHUX TeM Ta HABYAJIbHMX MaTepiajiB JJsi (pOpMyBaHHA
JIEKCMYHOI KOMIIETEHTHOCTI cTyaeHTiB Ha 1-2 kypcax dakyabrery

iHO3eMHHX MOB

JlekcuyHa KOMIIETEHTHICTh € OJHIEI0 3 MPOBIAHUX KOMIIETEHTHOCTEH
CTYJEHTIB (DIJIONIOTIYHOTO HAMpsSIMKY HaBYaHHSA. Buxonsuum 3 1bOro, po3BUTKY 1
(GhopMyBaHHIO JIaHOI KOMIIETEHTHOCTI MPUILISETHCS 3HA4YHA yBara, MOYHMHAKYHU 3
MEepIMX KypCiB BHINMX HaBUYANBHUX 3akiafiB. Came MpOTITOM TMEpIIuX pPOKIB
HABYAHHS y BUILINA MIKOJ Y CTYJAEHTIB (OpMy€eThCs Oa30Be YSABICHHS MPO PiBEHb iX

JIEKCUYHO1 KOMHCTeHTHOCTi; 3’ IBJISIOTHCS 3acaau IJI IoA4aJdblIOro yaOCKOHAJICHHS



15

JIEKCUYHOTO CKJIaJy OCHOBHOI 1HO3€MHOT MOBH; PEaJli3y€ThCS aJITOPUTM MPABHIBHOTO
Ta YCHIIIHOTO 3aCBOEHHS JIEKCUYHUX OJWHULIb 3 MOJAIBIINM BUKOpHCTaHHAM. OTXKe,
BUBYCHHS 1HO3eMHOI MOBHU MaHOyTHIMU (1JI0JIOTaMU TOBHHHO CIPSIMOBYBATHCS
3HaYHOIO MIPOI0 Ha CHCTEMATHYHE HAKOMWYECHHS Ta PO3LIUPEHHS CIOBHHUKOBOTO
3amacy.

bepyun 50 yBaru BuIl€3a3HAY€HE, BBAXKAEMO JOLIIBHUM 3pOOUTH aHAII3
JICKCUYHUX TEM Ta HABYAJILHUX MaTEPialiB, 0 BUKOPUCTOBYIOTHCS sl JOPMYBaAHHS
JIEKCUYHOI KOMIETEHTHOCTI CTYJICHTIB MEPIIMX KypcCiB (DaKyJIbTETy 1HO3EMHHUX MOB
BiHHUIIEKOTO JIep:KaBHOTO MeAaroriyHoro yHiBepcutety iM. M. KoitoOuHCHKOTO.

3rigHo 3 pobouoro nporpamoro «IIpakThka yCHOro Ta MHUCEMHOI'O0 MOBJICHHS
OCHOBHOI 1HO3E€MHOI MOBW» JUIsl CTYJIEHTIB JPYyroro Kypcy 3a cnemiaibHicTio 014
Cepennst ocBiTa (MoOBa Ta JiiTeparypa (aHTJNHCbhKA)), B pe3yJbTaTi BUBYCHHS JAaHOT
JUCUUIUIIHM  CTyJeHTH TnoBuHHI 3Hath 1800 Ta (Qpas3eosoriuHux OJIMHHULD
(Bxmouaroun 800 ciiB Ta (hpa3eosoriaMiB, 3aCBOEHUX PaHIIIE); BMITH BECTH Oecimy
Ha Oyab - Ky 3 NPOHAEHUX TeMm, Oecigy mo (QuibMy, KapTHHI, 3aJlaHiid CUTYyalii,
poOWTH TIOBIJOMJICHHSI 10 TEeMi, BHUCJIOBIIOBATH 3MICT MPOYUTAHOTO abo
MPOCITYXaHOTO TEKCTY, OMUCYBAaTH KapTHUHU; MPABWJIBHO T4 BUPA3HO YUTATU BIOJIOC
HEBAKKHH  OpWTIHATLHUNW  TEKCT, JaTH XapaKTePUCTHKY TMEpPCOHaXIB  Ta
chOpMYITIOBATH TOJIOBHY JYMKY IMPOYHUTAHOTO TEKCTY, BMITH TPAaMOTHO MEPEKJIaCTU
YacTUHY TEKCTY; HAIlUCATH JIUCT, Niepekas, opdorpadiunuii mukrant [28, ct. 4-6].

BiamoinHo 10 po6oyoi mporpaMu OCHOBHUM 3aBJaHHSIM MPAKTUYHOTO KYpCy
YCHOTO Ta THUCEMHOTO MOBJIEHHS OCHOBHOI MOBH Ha JIpyroMy pOIll HaBYaHHS €
PO3IIMPEHHS CIIOBHUKOBOTO 3amacy CTYACHTIB B MEXax 3alpONOHOBAHOTO MEPENTIKY
TeM. JlaHOI0 MPOrpamMor0 TakoX rnepeadadyeHo po3BUTOK Ta yIOCKOHAJIEHHS (paxoBUX
KOMIIETEHTHOCTEH, a caMe: 3aTHICTh BUKOPUCTOBYBAaTH YOTHUPHU BHUAW MOBJICHHEBOI
JISTTBHOCTI (ayAitOBaHHS, YATAHHS, TOBOPIHHS, MTUCHMO) Ha 0a3i JOCTaTHLOTO 00CSTY
3HAHb 3 JICKCUKH, 3/IaTHICTh TMepeKiaiatu, pedepyBaTi Ta aHOTyBaTH JEP>KaBHOIO Ta
1HO3€MHUMH MOBAMH P13HOKAHPOBI TEKCTH.

[Tepeiinemo, Ge3mocepeIHbO, 10 MEPETIKY Ta aHAJI3y TeM, IO MPOTIOHYIOTHCS

JUTSL BUBUCHHS CTYyJIEHTaM IEpIIOro Kypcy QaxyapTeTy iHo3eMHuX MOB. [lepiia tema,
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sKa BHBYAETHCS CTYJACHTaMH Ha T[OYAaTKy HABYAJIBHOTO pOKY, MAa€ Ha3By
«3oBHimHICcTh 1 XapakTep ( Appearance and Character)». 1o 3akiHYeHHIO BHBYCHHS
JaHOi TeMH CTYACHTH 3MOXXYTh BHUKOPHCTOBYBAaTH BHUBUEHY JICKCHKY IS OIHUCY
30BHIITHOCTI Ta XapakTepy JoauHu. HactynHa Tema, 3 KO0 MpaiioTh CTYIACHTH —
«Cim’st (Family)», skxa Bkitouae B ceOe JICKCHKY, OB’ sSI3aHy 3 WICHAMH POJUHHU Ta
ciM’ero 3araiom. OCTaHHS JIGKCHYHA Te€Ma, SIKa MPOMOHYETHCS CTYACHTaM IEPIIOTro
Kypcy B mepmiomy cemectpi Mae HasBy «XKutmo (Dwelling)», ta mae im 3mory
PO3IIMPUTH CJIOBHUKOBHIA 3aIac JICKCHKOIO, SIKYy MOXKHA Oy/ie BUKOPUCTOBYBATH JIJIsI
OIKCY PI3HUX THUIMIB Ta CTPYKTYP JKUTJIA.

Hpyruil ceMecTp nepmioro Kypcy HaB4aHHS Ha (paKyJIbTETI 1HO3EMHUX MOB
nounHaeThes 3 Temu «Dxa (Meals)y, o npe3eHTye IeKCUKy, Ika BUKOPHCTOBYETHCS
JUIsl HallMEHYBaHHSI MPOJYKTIB, MPUHOMIB 3Kl Ta MPOLIECIB MPUTOTYBAHHS CTPAaB.
Hacrynna Tema mae Ha3By «Ctynentcbke xuttTs (Student’s Day. Our University)» ta
Ja€  3MOTY CTyJ€HTaM O3HAMOMHUTHCH 3 JICKCUYHUMH  OJIMHULISIMHM, IO
XapaKTepU3yIOTh CTYJIEHTChKE JKUTTSA, CTPYKTypy Ta TpOLleC HaBYaHHSI B
YHIBEPCUTETI, PI3HUINI0O MDK HaB4YaHHSM B Ykpaini Ta bpuranii un CIIA. [IBi
OCTaHHI TeMH, 1110 BUBUYAIOTHCS Ha MEPIIOMY KYpCl, € HEOOXITHUMHU JIJIsi 3aCBOEHHS,
TaK SK TICHO TIOB’SI3aHI 3 MOBCSIKISHHUM JKUTTSAM Ta 3By4aTh HACTYITHUM YHUHOM:
«ITorona. ITopu poky (Weather. Seasons)» ta «ITokynku (Shopping)».

[lounHatouu 3 WEPUIOTO CEMECTPy APYroro POKY HABYAHHS CTYACHTAM IS
BUBYCHHS MPOIOHYEThCs TeMa «Bubip maitOyTHb01 npodecii (Choosing a career)y.
[1lix gac ompartoBaHHS I[i€] TEMU CTYICHTU JCTAJbHIINIEC O3HAHOMITIOIOTHCS 3 TAKUMH
MNOHATTSAMU, SIK «KAap €PHUM PO3BUTOKY», «MpodeciiiHl 000B’A3KM» Ta «mpodecis
BUUTENS»;, 3HAYHA yBara MPUAUIETBCS poOOTI 3 jexcuyHuM marepiaaom (Word
Formation. Derivational and Functional Affixes. Vocabulary Notes). Hactynna tema
€ He MCHII BaXJHMBOIO Ta Mae Ha3By «Oxopona 3mopos’s (Medicine)». B xomi
3aCBOEHHSI 111€i TEMHU CTYACHTH BHUBYAIOTH JICKCUKY, SKA BUKOPUCTOBYETHCS IS
HaliMEHYBaHHS XBOpPOO Ta 3aXBOPIOBAaHb, OMKCY BI3UTY OO JiKaps, 370pPOBOIO
CroCcO0y KHUTTS, TIEPEIiKy HeOe3MeUHUX 3aXBOPIOBaHb X XI CTONITTS Ta MOPIBHSHHS

oxoponu 370poB'st y Benukiii bpuranii, CIA ta Ykpaini. BuBuenns temu Bkitouae
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TaKOXX OMpalfoBaHHsA JiekcuuyHoro wmatepiany (Vocabulary Notes, Essential
Vocabulry (1), Notes on Synonyms, Essential VVocabulry (2), Health History). Jami
CTYACHTH 3HAHOMJIIATHCS 3 TeMOIo «JIoHmoH — cronuisg Benukoi Bpuranii (London).
B nmamiif Temi mpencraBieHa JEKCHKA, SKa BHUKOPUCTOBYETHCS JUISl OMHCY 1CTOPIi,
KyJbTypH, BH3HAQUYHHUX TaM sITOK Ta wmucteurBa Jlonmona. Tem cmpsimoBana Ha
BHUBUYCHHS JIekcmuHoro marepiany (Vocabulary Notes, Essential Vocabulary (1), (2).
Notes on Homonyms). Ille oxna Tema, mo mnepemdadeHa poOOUOI0 MPOrPaMoI0 —
«Ixa (Meals. Table Manners)». Jlana Tema BHBYA€THbCA HA MEPHIOMY Kypci
bakyabTeTy 1HO3EMHUX MOB Ta MPOJOBXKYETHCS HA IPYyroMy polii HaBdaHH4. [lix gac
IPOJOBXKEHHS BUBYEHHS TEMH CTYJIEHTH JETalbHIIIE O3HAHOMIIIOIOTHCA 3
HAI[lIOHAJTBHOIO KYXHEI0 KpaiH CBITYy Ta YMIHHAM TIOBOJUTHUCS 33 CTOJIOM.
Crynenramu niepebavyeHo onpaioBanHs Jiekcnaaoro marepiany (Vocabulary Notes.
Essential vocabulary (1, 2). Synonyms).

Hpyruii cemecTp HaBYaHHA MOYMHAETHCS 3 TeMu «Cuctema ocBiTH y Benukiit
bpuranii, Tunu HaByaibHuX 3akmaniB (Higher Education in Great Britain)y.
OCHOBHUM 3aBJIaHHSM BHUBYCHHSI I1€1 TEMH € PO3IIMPEHHS CIOBHUKOBOIO 3aracy
CTYJICHTIB B TaTy31 OCBITH, TOOTO IICIIA 3aKIHUYEHHS TEMHU CTYJCHTH MOBHUHHI BMITH
BHCJIOBITIOBATH BIIACHY AYMKY 3 MMPUBOJY BUIIIOI OCBITH B bpuTaHii Ta 3HaTH Pi3HUITIO
MDK CTPYKTYpOIO BHUIIOT OCBITH bputanii Ta Ykpainu. O00B’s13k0BUM € poOOTa HaJl
nexcuuauM MatepiaioMm (Vocabulary Notes; Essential Vocabulary (1,2); Word
Usage). Hacrymuoro cninye Ttema «Cmopt (Sports and Games)». B tewmi
npeacTaBiacHui Jekcuunuii martepian (Vocabulary Notes. Essential Vocabulry
(1,2).Word-Formation), 1m0 BUKOPUCTOBYEThCS JJIsi ONUCY BHIIB  CIOPTY,
COpTUBHUX 1rop, OMMIIACEKUX 1rop, MOMYJISIPHUX BUIIB CIOPTY B YKpaiHi Ta B
aHTJIOMOBHUX KpaiHax cBiTy. OJHI€I0 3 HAMCKIQJHIIIUX TEM, IO BHUBYAIOTHCS HA
apyromy Kypci (akynbreTy iHO3eMHHX MOB € Tema «bputanceki octpoBu (The
British Isles)». L{s Tema Bkitouae B cebe poOOTY HaJ JCKCHYHUM MaTepiaiom
(Vocabulary Notes, Essential Vocabulary (1,2)), skuii cTyaeHTH 3MOXYTh
BUKOPHCTOBYBATH Uil XapaKTEpPUCTUKH TeorpadiuyHoro mnojoxkeHHs OO0'eqHaHOTO

KoponisctBa Benukoi bpuranii ta [liBHiuHOT Ipranmii, BETUKUX MPOMHCIOBUX Ta
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CeKOHOMIYHUX IEHTpIB KpaiHnu. OcTaHHS Tema, sika MpeACTaBlieHa JIi BUBYCHHS
CTyIE€HTaM JpYyroro Kypcy Jpyroro CeMeCTpy HaBYaHHS Ma€  Ha3BYy
«[lomopoxysanust (Travelling)» ta nepeadadae BHBYEHHS JEKCHYHOI'O MaTepiany
(Vocabulary Notes, Essential Vocabulary (1,2). Notes on Style: Synonyms) nus
XapaKTEPUCTHKU BUAIB TPAHCIIOPTY, TYpPU3MY, TTIO3UTUBHOTO Ta HETAaTUBHOTO BIUIMBY

Typusmy [28, c. 7-16].

HactynuuM kpokom Hamu OyJio mpoaHalli30BaHO HABUAJIBHHUM MaTepial, sIKUi
BUKOPHCTOBYETbCA y XOJ1 BHUBYECHHS BHIIE3ralaHUX JIEKCUYHMX TeM. ba3oBuM
HiAPYYHUKOM, 1110 BUKOPUCTOBY€ETHCS HA IOYATKOBUX KypcaxX (paKyabTeTy 1HO3EMHHUX
MOB Ha 3aHATTSX MPAKTUKA YCHOTO W MHCEMHOTO MOBJICHHS OCHOBHOI 1HO3€MHOI
MOBH € «lIpakxmuyeckuii Kypc anenutickoeo azvika» B. J[. Apaxkina. Ha Hamy qymKy,
HEJI0JIIKOM BUKOPUCTAaHHS IHOTO MiIPYYHUKA € T€, IO BIH € JOCUTh 3acCTapuIuM JJIs
BUKOPUCTaHHA B Ham JH1 (myomikamist 1V Buganusa 1997 p.). Ha npotuBary mpomy
HEJOIIKY ICHY€ BaroMa IrepeBara: BUKOPUCTaHHS MiIpyYHUKa nepeadadyae 3aCBOEHHS
0a30BOT0 JIEKCUYHOTO CKJIaAy BIAMOBIIHO 0 BHUIIETEepepaxoBaHux Tem. [limpydHuk
BKJIIOYAa€E B ceOe TMpEe3eHTAllll0 HOBUX JIEKCUYHUX OJMHHUIb, iX 3aCBOEHHS Ta
BIJIMTPAIIOBaHHS Ha MPaKTUIll. K 3a3Ha4anoch paHiiie, Ha MEePIINX KypcaX BUBUCHHS
1HO3€MHOI MOBH Yy CTYJEHTIB (OPMYETHCS AQJITOPUTM MOJANBIIOIO 3aCBOEHHS Ta
PO3IIMPEHHSI CJIOBHUKOBOI'O 3aIacy, caMeé TOMY 3aCTOCYBaHHS JIaHOTO MiJIPYyYHUKA €
JNOCUTh JOPEYHHM Ha 1-2 Kypcax HaBuaHHS. BBaxaeMO Ba)KJIMBHUM 3a3HA4YMTH, IO
Mopsi/l 13 MM HABYAIBHUM IOCIOHMKOM BHKJIaJadaMd BUKOPUCTOBYETHCS OUIBII
cydacHHI ykpaiHchkoro BuaaBHuuTBa «®omio» — «A Way to Success» H. B.
Tyunnn. Ilimpyunuk ckiaamaerbes 3 18 posmimiB  (Units), ski 3a Tematuko-
CUTYaTUBHUM 3MICTOM 1 MOBHHUM MaTepiajioM BiAMOBIIAIOTH MPOTpamMi IPyroro Kypey
MoBHOTO BH3, BikOBUM 0OCOMMBOCTSM CTYIEHTIB 1 cdepam iX Mi3HaBaIbHUX

1HTEpECIB.

Hamu Oyno BusIBIIEHO, 0 OKPIM BITYM3HSIHUX MAaTepiajiB il yac mpe3eHTallli
Ta OMpaIlOBaHHS HOBOI JIGKCMKHM BHKJIaJadyi BUKOPHUCTOBYIOTH IIUTy HHU3KY

3aKOPJOHHUX MIIPYYHHKIB, TakuX sk: «Outcomes» Intermediate level by H. Dellar
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and A. Walkley (2014), «Outcomes» Vocabulary Builder. Intermediate level by
H. Dellar, A. Walkley and S. Dignen (2014), «Longman Exam Activator» by
B. Hastings, M. Uminska, D. Chandler and K. Hegebiis (2010). Okpim npykoBaHUX
HaBYAJIbHUX MOCIOHUKIB Ha (haKyIbTETI IHO3EMHUX MOB aKTUBHO BUKOPUCTOBYIOTHCS
IHTEepHET-pecypcH, HATPUKJIIA, «Word on the Street»

(learnenglish.britishcouncil.org), «TED Talks» (www.ted.com), ski MOXYThb

BUKOPHCTOBYBATHUCS BHUKJIAJad4aMH TiJ Yac 3aHATH Ta CTYJACHTAMHU 1HIWUBITyajabHO.
['o10BHOIO TIepeBaror0 BUKOPUCTAHHS 3aKOPJAOHHUX IIJIPYYHHMKIB OCTAHHIX POKIB
BUITYCKY Ta IHTEPHET-PECYPCIB € Te, 10 JIEKCHKa, MPEJ/ICTaBICHa B JaHUX MaTepialiax,
€ aJanTOBAHOIO BIJMOBIAHO J0 OCTAHHIX 3MIH B MOBI; 3MEHIIYETHCSI BIPOTIIHICTH
BUBYCHHS CTYJACHTAMU JEKCUYHUX OJWHUIIb, K1 € 3aCTapIIMMHU, HEaKTyaJIbHUMU, Ta

K1 HE BUKOPUCTOBYIOTHCSI B PO3MOBH1/ MOBI.

Otxe, y X0/l HOCTiKEHHS OyJIu MpoaHaIi3oBaHl JEKCUYHI TEMU Ta HaBYaJIbHI
MaTepiaiy, 10 BUKOPUCTOBYIOTbCA i1 (OPMYyBaHHS JIEKCUYHMX MOBJICHHEBHUX
HAaBUYOK CTYJICHTI NMEPIINX KypcCiB (PaKkyIbTETy 1HO3EMHUX MOB. AHali3 JIEKCUYHOTO
MaTrepiaixy IOKas3aB, 10 TeMH, OOpaHi JJis BUBYEHHS, € 3arajJbHOBXKHBAHUMU Ta
HAOMIDKEHUMH JI0 TIOBCAKACHHOTO KUTTSA. Maemo Ha yBasi, IO MICIs 3aCBOEHHS
CIIOBHMKOBOTO CKJaay BIJIMOBIJHO [0 OOpaHUX TeM, CTYAEHTH 3MOXKYTh
BUKOPHCTOBYBaTH HOro B pEaJbHUX KOMYHIKATUBHUX CHUTYyallsiX, aJKe caMme LI

HAaBHUYKA € MTPOBIAHOIO MPU OBOJIOAIHHI JIEKCUYHOIO KOMIIETEHIIEIO.

AHanizytoun Oe3mnocepeHh0 HaBYaJIbHI MaTepiaii, MU BCTAaHOBWIH, IIIO
KOMILJIEKCHE BUKOPUCTaHHS BITUM3HSHUX Ta 3aKOPJOHHUX MIJAPYYHHUKIB €
e(peKTUBHUM MeToJIoM (GOpMyBaHHS 0a30BOr0 CIOBHHUKOBOTO CKJIaqy CTYICHTIB
NEepIIMX POKIB HaBUAHHS Ta HOro MOJaJbLIOro po3uHpeHHs. HeMoxiauBo oMuHyTH
IHTEpHET-MaTeplajgyd Ta aBTEHTUYHI PECypCH, 110 BUKOPUCTOBYIOTh BUKJIQAayl IiJl
yac poOOTH 3 JIEKCUKOIO, TaK K, Ha Hally AYMKY, caM€ B TaKUil CIOCiO OMaHyBaHHS
HOBOI JIKCHKH CTa€ OUIbII JTOCTYITHUM Ta LIKaBUM JIJIsl CTYJIEHTIB, 110 B pe3yibTari,

MO3UTUBHO BILJIMBA€ HA (POPMYBAHHS 1X JIEKCUYHOT KOMIETEHTHOCTI.


http://www.ted.com/
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1. 3. Knacudikaiisi BnpasB /51 po3BUTKY JeKCHYHUX MOBJIEHHEBUX HABHYOK

CTyIleHTiB MOBHHX CﬂeuiaﬂLHOCTeﬁ

Y xomi MonepHi3alii Cy4yaCHOTO OCBITHBOTO IMPOLIECY pPIBEHb BOJOIHHSA
1HO3EMHOI0O MOBOIO IMIJHOCUTBCA Ha SAKICHO HOBHMM piBeHb. [lepmr 3a Bce, 1e
CTOCYETBCSl MOKPAIIECHHS KOMYHIKATUBHOT KOMIIETEHTHOCTI, B OCHOBI $IKOi JIKUTb
JEeKCUYHA KOMIIETEHTHICTh, $IKOIO TOBHMHHI BOJIOJITH Ta KOPEKTHO OIEpPYyBaTH
CTyJIeHTU. BHBUEHHsS came JIEKCMYHOI CKJIAJOBOi 1HO3EMHOI MOBHM BBa)Ka€ThCS
0a30BUM KOMIIOHEHTOM OIlaHyBaHHS 1HIIIOMOBHOI KOMYHikaiii. He3Baxaroun Ha
MEPBUHHY BAXKJIWBICTh 3aCBOEHHA I[OTO KOMIIOHCHTA, BHUBYEHHS JICKCUYHOI
KOMITETEHTHOCTI 3aBXI1 OyJI0 OAHUM 3 HaWBaXKUWX 3aBAaHb AK JJIS CTYACHTIB, TaK 1
JUI BUKIaaada. ['0JoBHE 3aBaHHS CTYNEHTIB, B I[bOMY ILIaHI, — IPOBECTH TPUBAITY
poOOTYy HaJl CIOBHHUKOBHM 3allacOM MOBH. BiAMoBiHO, TOJOBHUM 3aBIaHHSAM
BUKJIaJlaya € CTBOPEHHs BIJAMOBIJHUX YMOB HaBYaHHS, B SIKMX CTYJCHTH 3MOXYTb
jerme 1 e(EeKTUBHILIE ONaHyBaTH JIEKCUYHY KOMIETEHTHICTh 3 ii IOJaJbIIO0
aBTOMAaTHU3aIII€10.

3arajbHOBIAOMO, IO JIGKCMYHA KOMIIETEHTHICTh BKJIIOYae B ceOe 3HaHHA,
HAaBUYKMA Ta BMIHHS, HEOOXIAHI IJis 3MIMCHEHHS KOMYHIKaIlli, A€ MiJ 3HaHHSIMHU
MaeMO Ha YyBa3l JICKCHMYHI OJWHHII, CJIIOBOCIOJYYCHHS, Ta HaBiTh, B OKPEMHX
BUTAJKaX, pedyeHHs. He 3Baxkarounm Ha 1€, OCHOBY JE€KCHYHOI KOMIIETEHTHOCTI
CKJIaJIAf0Th HABMUKH, SIK1 PO3TJISAIAIOTHCS SK il 3 MOBHUM MaTepiajioM, JOBEICHI 10
aBTOMATU3MYy BHACIIJIOK MPaKTUKYBaHHS, a BMIHHS $K 3JaTHICTh 31MCHIOBATU
MOBJICHHEBY ISJIBHICTh B YMOBAaX MIKKYJIBTYPHOTO 1HIIIOMOBHOTO CIUIKYBAHHS Ha
OCHOB1 3100yTHX 3HAaHb 1 HaBUYOK, ITOBHICTIO 30CEPEIKYIOUHCh Ha 3MICTI
BUCJIOBJTFOBaHHS, @ HC HA MOBHHX 3aco0ax [44].

Otxe, mpolec 3acBOEHHS JIGKCMYHOI KOMIIETEHTHOCTI, SK TIPaBUJIO,
3MIIUCHIOETHCS B TPH €TAIIN:

1) eram cemaHTHU3aIlil JICKCHYHUX OJUHMIIb Ta CTBOPCHHS OPIEHTOBHOI 0a3u

IS HACTYITHOTO KPOKY (hOpMyBaHHS JIGKCHUHUX HaBUYOK;
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2) etam aBTOMATHM3allii Jili CTYJEHTIB 3 JIEKCMKOIO Ha pIiBHI CIIOBa,
CJIOBOCTIOJIYYCHHS Ta MOHAI(hpa30BOMY piBHI;

3) eran aBToMaTru3amii i CTYIACHTIB 3 JIGKCHYHMMH OJMHHISIMU Ha
TEKCTOBOMY piBHIi [28, C. 23].

Hns  skicHoro  (opMyBaHHS JIEKCHUYHOI KOMIIETEHTHOCTi, 0e3yMOBHO,
nepea0ayaeThCsi BUKOPUCTAHHSA CHUCTEMM BIAMOBIAHMX BhpaB. Ycmia 3a JI. C.
[TaHOBOIO, TiJ BIPaBOO MU PO3YMIEMO CIICHIAJIBHO OpPraHi30BaHE y HaBYAIBHHUX
yMoOBax Oararopa3oBe BUKOHAHHS OKpEMHX OIlepalliii, Aiid abo MisIbHOCTI 3 METOHO
OBOJIOJIHHSA HHUMH a0o0 ix ynockoHaneHHs [48]. Cucrema BmpaB mnependavae
MOCJIIJIOBHICTh Ta JIOTIYHUIA MOPSAAOK MOJAHHS MaTepiaiy, 3 ypaXyBaHHs INPHHLIMITY
HApOCTAaHHS CKJIQJHOCTI 3aBAaHHS, Y3TO/LKEHOCTI 13 TMONEPEIHbO 3aCBOEHHUM
MarepiajioM, 1o 3abe3neuye (QopMyBaHHS HABUYOK Ta BMiHb. [l CTBOpEeHHs

CTBOpIOIOYM BJIACHUM KOMIUIEKC BIPaB, MM ONUpAIUCS Ha Kiacudikariro
BIIpaB, sika Oyia 3amnpornoHoBaHa C. HikomaeBoro i H. Cxisipenko (tadu. 1. 2), cepen
SKUX TOJOBHUMH KPUTEPISIMU BUCTYIAIOTh: CIIPSMOBAHICTh BIIPaBU HA MPUKOM abo
BUJIa4yy 1H(pOpMaIlii; KOMyHIKAaTUBHICTh; XapaKTep BUKOHAHHS; Yy4acTh PiIHOI MOBH;

Micie BukoHaHHs: [60].

Tabnuys 1. 2
Knacudikauisa Bnpas 11t HABYaHHS iIHO3€MHOI MOBH
Tunu HexomyHikaTuBHi YMOBHO-KOMYHIKATHBHI KomynikaTusHi
(MoBHI) (YMOBHO-MOBJICHHEBI) (MOBJIEHHEBI)
BIIPaB
Buau Bnpas Buau Bnpas Buau Bnpas

CapuiiHATTS, AynitoBaHHs a00 unTaHHs | AyzitoBaHHS a0
BITI3HAaBaHHs 200 MOB1IOMJICHb, 3aIIUTaHb, YUTaHHS TEKCTY 3
PO3pi3HEHHS 3BYKa, PO3MOPSKEHB TOIIO HA METOIO OJIepXKAHHS
TEPMiHAJIILHOTO TOHY, piBHI ppazu/peueHHs abo iHpopmarii

opdorpamu, rpademMu, | rpynu pedeHb
JIEKCUYHOT OJUHUILII,

PenenTuBHi

rpaMaTU4HOL
CTPpYKTypH




3ay4yBaHHs Hanam’siTh

ImiTaris 3pa3ka MOBJICHHS

Ilepekas Tekcry

CIIOHYKAaHHA-3alTUTaHHA 1T.
II.

(JIEKCUYHHX OJUHUIIb, (3M), migcranoBka y 3M, (HEBiIOMOTO
peueHb, TEKCTIB); Tpancopmais 3M, ciryxayam)
MMOBTOPEHHS (3BYKIB, po3mupeHHs 3M,
JIEKCUYHUX OJUHMIIb, 3aBepiieHHs 3M, BiOBIII
= pEYCHB); Ha 3alUTaHHs PI3HUX
g 3aMiHa/BCTaBKa THIIIB, TIEpEKa3 TEKCTY
i JICKCUYHHUX OJIMHUIIB; (BimoMoro ciyxadam, ajie
= 3MiHa TpaMaTUYHOT BiJl IMEHI IEpPCOHAXKA)
=3 dopmu, nepexan;
o 3BY)KEHHS Ta
PO3IIUPEHHS PEYCHb,
00’ €THaHHA TPOCTUX
peueHb y CKIIAIHE;
nepekas TeKCTy
(BijoMOro ciyxadam)
O6’ennanns 3M [ToBimoMneHHS
(OAHOCTPYKTYpHUX 1 SKOTOCh (PaKTy
PI3HOCTPYKTYPHHX) Y (dpakriB); ormc
MoHa1ppazoBy €IHICTD; (moroam, KBapTUPH,
o0’ennanns 3M y JIFOJIUHH ); PO3IOBI/Ib
- aJIOT14YHI €THOCTI: (po sKick moii,
é 3alMTaHHA-BIAIOBIAL; dakTn); 10Ka3
; 3aIMTaHHS- (SIKHXOCh TIOJIOKEHD,
;f KOHTP3aIUTAHHS; ¢akTiB); 6ecina ( MixX
g_ MOBIJOMJICHHSI-3aIIUTAHHSA; | YYHEM/YUHIMH 1
= CTIOHYKaHHSI- BUHUTEIIEM, MiXK
3ro/1a/BiIMOBA; JIBOMA yYHSIMH ;

TpyMoBa); HAMCAHHS
3aIIUCKH, JIUCTA,
IIaHy, T€3, aHOTallii 1

T. II.

22

3 orsaay Ha kiacu@ikaliio BIpaB JJIi HABYAHHS 1HO3EMHOI MOBU MU JIHIUIH
BHCHOBKY, 1110 MepIIKi eTan (pOopMyBaHHS JIEKCHUYHOI KOMIETEHTHOCTI y CTYJEHTIB
3MIMCHIOETBCS UYepe3 CEMaHTH3aIlilo 1 3aKpilIeHHS JCKCHYHHMX OJMHHIbL 34
JIOTIOMOTOF0 BUKOHAHHS BIIPaB Ha MiJACTaHOBKY, TIIyMau€HHs Ta OCMUCIICHHS MTOHSTH,
nomryk aedinimii. Ipyruit eram sBise cob0r0 cucTeMy BIpaB, MO CIPSIMOBaHI Ha
GbOpMyBaHHS pPENpOAYKTUBHMX HAaBUYOK TOBOPIHHS, Ha CTBOPEHHS (Ppa3oBoi,
noHaadpaszoBoi enHocTi. HacTynuuii eran mpejcTaBieHUi BIpaBaMU Ha PO3BUTOK

MIAJIOTTYHOI'0 Ta MOHOJIOTIYHOTO MOBJIEHHS.
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TakuMm 4yMHOM, BUKOHAHUM aHaNi3 JOBOAWUTH, L0 HE 3BAXKAIOUM HA JOCHUTH
TPYHTOBHE JOCHI[DKEHHS mpoOnemu  (OpMyBaHHS  I1HIIOMOBHOI  JIEKCUYHOI
KOMIIETEHTHOCTi, MOCTiiiHE OHOBJICHHS Ta PO3UIMPEHHS JEKCHKH 1HO3€MHOI MOBHU
CTBOPIOE YMOBH JJIsl MOJAJBIIOTO MOIIYKY YJIOCKOHAJIEHHS 3aCBOEHHS JIEKCUYHHX
OJIMHUIIb, TPOJIOBKEHHS PO3POOKM MiJCHCTEM BIIpaB, sKi O 3a0e3nedyBaiy sIKICHE
ONaHYBaHHS JICKCMYHOI KOMIIETEHIli CTyJEeHTaMH II0YaTKOBOTO pIiBHS MOBHHX

CHEIIAIBHOCTEM.
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PO3/ILI 2. TMJAKTUYHI HEPETYMOBY BUKPUCTAHHS TEOPII
MHOKUHHOTI'O IHTEJEKTY B HAYAHHI IHO3EMHUX MOB ¥
BUIIIN HIKOJII

2. 1. OcHOBHI M0JI0:KeHHSI Teopii MHOKUHHOTO iHTeneKkTy I'. "'apanepa

JIo HeaBHBOTO Yacy B TEOPETUYHUX JIOCIIKCHHSX, MPUCBSIUYCHUX MPoOiieMi
1HTENeKTy, Oyna NpuiHATAa TOYKa 30py, IO IHTEJNEKT — II€ 3arajibHa BpOJKEHA
3JIaTHICTb, TIEIO YW 1HIIOI MIPOIO BJIACTHBA KOKHOMY 1HIuBiNY. BoHa moxe OyTu
KUIBbKICHO BHUMIpSIHA 3a JIOTIOMOIOI0 TECTIB, Ha MIJACTaBl SIKUX POOUTHCS BHUCHOBOK
PO MOJAJIBIIY YCIIIIHICTh 1HAUBIAA. OHaK caMe MIPOTHOCTUYHA IIHHICTh MO1I0HUX
TECTIB, IO CIUPAIOTbCS Ha BKa3aHWU MiaxiA, Oyjia mocTaBieHa MiJ CyMHIB, IS
BUPIIIEHHS SKOTO BHUSABWIOCA HEOOXITHMM B TMEpIIy Yepry IMEperiisHyTH caMme
MOHSTTS 1HTEJICKTY.

VY 11bOMy KOHTEKCTI OCOOJIMBUM IHTEPEC MPEACTABIAIOTh MEJAroriuti MO
I'oBapma I'apnaepa — mpodecopa memaroriku ['apBapAchKoi BHINOI TeAarorigyHoi
IIKOJIH, JIaypeata mpemii MakapTypa, sika mopiuHo BpydaeTbes rpomaasHam CIHIA
3a BUJATHI pe3yJbTaTH 1 TBOPUMW MOTEHLial B cdepl npodeciiHol MIsIIbHOCTI, 1
npemii Grawemeyer Award B 00yiacTi OCBITH, SIKa MPUCYIKYEThCS JIOYyCBILIBCKIM
yHiBepcuTeToM. ['oBapa I'apaHep € BiIOMUM NCHUXOJOTOM-KOTHITUBICTOM, aBTOPOM
TEOpii MHOKMHHOTO IHTEJIEKTY 1 MeJarorom, o po3poOUB Ha 1i OCHOBI aBTOPCHKY
MeJIaroriyHy KOHIICTIIIO, SIKa MaJia MOMITHUAN BIUIMB Ha TpaHCc(opMaIliro miaxomiB 10
HaBuaHHs B CIIIA i oTpumaia mupoke NONIMPEHHS B Pi3HUX KpaiHax cBity. [31]

Teopis MHOXHMHHOTO 1HTEJIEKTY aMEPUKaHCBKOro Ticuxojiora [oBapma
["apnHepa, sika Brepiie Oyna omyOJiikoBaHa TMOHAA JBa ACCATUIITTS TOMY B MOro
npaii «PaMku po3ymy: Teopis MHOXHHHOTO IHTENEKTY», PO3KPUBAE OJIUH 3
MO>KJIMBHX CIOCO0IB 1HAMBIMyai3allii HaB4aibHOTO Tporiecy. Lls Teopis oTpumana
BCECBITHE BU3HAHHS, K OJHA 3 HAHOUIbII HOBATOPCHKUX TEOPIH Mi3HAHHS 1HTEJIEKTY
JroAHA. Teopis MHOXXMHHOTO I1HTENIEKTY MIATBEPDKYE T€, L0 JIIOJU MHUCIATH 1

BYaThCs Oararbma pi3HUMHU CIIOCOOAMHU.
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['oBapa 'apaHep BUKOPUCTOBYE OUIBIN MIUPOKE YSABICHHS MPO IHTENIEKT, HIXK TE,
sIKe MPOIMOHYIOTh MICUXOMETPUYHI 1 KOTHITHBHI Teopii. B cBoiil Teopii BiH BuiIsE
JIeB’SITh THUIIIB JIIOJICBKOTO 1HTENIEKTY, a came: BepOalbHUM, JIOTIKO-MaTeMaTUYHUH,
BI3yaJIbHUM,  KIHECTETUYHUH, MIKOCOOMCTICHUN,  BHYTPIITHHO-OCOOMCTICHUMH,
My3WYHUN, HATYpPaTICTUYHHN Ta eK3WCTEeHImanbHui [58]. Uepe3 HasgBHICTh B
KO>KHOMY 3 THIIB 1HTEJIEKTY BJIACHOI CTPYKTYPH Ta (PYHKIIM MU JIHIIIA BUCHOBKY,
10 ICHY€ 6araTo MiJCTaB JJIs iX JETaJbHOTO BUBUYEHHS 1 PO3BUTKY.

BBaxkaemMo JOLIUJIBHUM HaJaTH KOPOTKHM OMUC KOXKHOTO 3 JIEB’SITU THIIIB
IHTEJIEKTY Ta 3a3HAYUTU iX Mapkepu. Jlinegicmuunuii inmenexkm. lleHTpalbHUMU
aCHeKTaMH JIHTBICTUYHOTO I1HTEJIEKTY € YyTJIMBICTh JO BIJATIHKIB 3HAYEHHS CIIIB,
B3a€MOJIii JIHTBICTUYHMX KOHOTami. Ile Takoxk 4yTiauBicTh 10 (OHOJIOTII — ajxKe,
HalpuKIad, UEHTPalbHI METPUYHI acHeKTH Moe3li 0e3MmocepeHbO 3ajexkaTh Bij
ClIyxoBoi ~ yyrnuBocTi.  Iloetw,  sdckpaBl  NpPEACTaBHUKA  MOKJIUBOCTEH
BUCOKOPO3BUHEHOI'O JIIHTBICTUYHOTO IHTENEKTY, COPUNHATINBI JI0 3BYKiB, PUTMIB,
1HTOHAII11, 1110 3MYIIY€ 3By4aTH HABITh [10E€3110 1HO3EMHOIO MOBOIO.

31aTHICTh €PEKTUBHO BUKOPHUCTOBYBATH MIPaBUjIa CHHTAKCUCY — YyTIUBICTH J10
MOPSIIKY CIIB, BMIHHA OyayBaTh pEYEHHS 3TiIHO 3 TMpaBWJIaMH 1 BMIHHS 1X
NOPYIIYBaTH 3 TME€BHOK METOI0 OUIbII YITKOTO BUPAXKEHHS IyMKu. Jloam 3
JOMIHYIOYMM  JIIHTBICTUYHUM  THUIIOM IHTENEKTy J00pe po30uparoThcs B
parMaTHYHUX (PYHKIISIX MOBU — BOHU TOYHO 3HAIOTh, SIK MEPEKOHATH a00 3aKIIMKATH
710 JISTBHOCTI, 3a0XOTUTH, IIOCh TOBIAOMUTH a00 TIPOCTO MopaayBatu. Bonu 3xaTHi
K HIXTO miaiOpaTd MOTPiOHI BHpa3M 1 BHUMOBHTH Bpaxxaouyy MOBY. MoBHa
KOMIIETEHLIISI €, 1O CYyTl, IHTEJEKTYaJbHOIO 3/IaTHICTIO, HaWOLIbII IIUPOKO 1
HANWOUTBIIT IEMOKPATUYHO PO3MOJIIJICHOO CEpel MPEACTaBHUKIB JIIOJICHKOTO poxy. I
["apauep BuAlISE€ YOTHPU ACMEKTH JIHTBICTUYHOTO 3HAHHA, $IKI JIOBEJIU CBOIO
3HAYMMICTb B JIFOJICBKOMY CYCH1JIbCTBI.

[epur 3a Bce, 116 pUTOPUYHHI aCTIEKT — 3JaTHICTh BUKOPUCTOBYBATH MOBY IS
NEePEeKOHAHHS IHIIUX Yy MPUMHATTI AKOroch oOpasy aii. Jpyre, 1le MHEMOHIYHUN
MOTEHI1aJl MOBU — BMIHHSI BUKOPUCTOBYBATH PI3HOMAaHITHI MPUHOMH 1 CIIOCOOH, 110

MOJIETIIYIOTh 3alaM'aTOBYBaHHS 1 30UIBIIYIOTH OOCST Mam'siTi HUIAXOM YTBOPEHHS
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IITY4YHHUX acolriamiii. TpeTii acekT MOBH — I1e 11 poJib MpH MosicHeHH1. baraTo 1o B
BUKJIQJIaHHI 1 HAaBYaHHI BiOYBA€THCS 3a JTOMOMOTOI0 MOBU — 3a JIOIOMOTOIO YCHHUX
MOSICHeHb, TMPUYOMY HaWyacTille Ha MPUKJIaAl BipiiiB, agopu3MiB, MPHUCITIBIB 1
MPUKA30K; 1 Iy>Ke YacTO 3a JOIMOMOTOI0 MMCbMOBUX 3aBJaHb.

be3nepeunnii npukiaa HbOro aCMEKTy MU 3HaXOJMMO B Haykax. He3paxaroum
Ha OYEBMJIHY BaXXIHMBICTh JIOTIKO-MAaT€MAaTUYHUX JIOKA31B 1 CHUMBOJIIYHUX CHCTEM,
MOBa 3QJMIIAETbCS HAWONTUMAJBHIIIUM 3aCO000M JJIsi BUPAKEHHS OCHOBHHX
KOHLeMii pobotu. Ha nmomaTok cmij 3a3HayuTH, M0 MOBa IIOCTaYya€e Hac
MeTradopamu, SKi € KIIOYOBUMHU B MOSICHEHHI 1 SICHOMY PO3YMIHHI HOBUX HAYKOBHUX
SBMILI, BIIKPUTTIB, po3p00OK. B pemiri pemr, MoBa Mae 3JaTHICTh MOSICHIOBATH CBOI
BJIACHI MPOIIECH — LI€ MOXKJIMBICTh BUKOPUCTOBYBAaTH MOBY [UIsl pO3IyMIB PO camy
MOBY, 3aliMaTHCSi METAJIHIBICTUYHUM aHali30M. JIIHIBICTUYHHMI I1HTENEKT OyB
MEpPIIUM PETEIbHO BUBUECHUM 1HTENEKTOM. I[to mepmoueprosicte ['. Tapanep
NOSICHIOE THM, IO 1€ OAWH 3 HAWMOIIMPEHIIIHX JOMIHYIOUHX THIIIB JIFOJCHKOTO
THTEJIEKTY.

My3uunuu inmenexm, wa naymky ['. Tapanepa, icHye st Toro, 1100
JIHTBICTUYHI 3710HOCTI He OyJIM BU3HAUYCHI SIK CJIOBECHO-CITyXOBa (hopMa 1HTEICKTY.
Ha ue € nBi mpuumnu. Ilepmr 3a Bce, Tol (akT, MO HABITH INIyXl JIOAU MOXYTb
OBOJIOJITH TPHUPOJIHOI0O MOBOIO — a TaK0X MOXYTh po3poOuTH ab0 OIMaHyBaTu
CUCTEMY KECTIB — CIIY>KUTh MEPEKOHIUBUM JO0KA30M, 1110 JIIHTBICTUYHUMN 1HTEJICKT 1€
HE TIPOCTO (hopMa CITyXOBOTO 1HTEICKTY.

[To-npyre, icHye 11€ OHa opMa IHTENIEKTY, IKa TaKOXK MOB'I3aHa 3 CIIOBECHO-
CIIyXOBUM KaHAJIOM, — II€ MY3WYHHUI 1HTENEKT — 3JaTHICTh JIIOJEH pO3PI3HATU
3HAUEHHA 1 3HAYMMICTh PUTMIYHO OPraHi30BaHUX MOJYJIB, a TaKOX BMITH iX
BUPOOJISATH, BUKOPUCTOBYIOUH X K 3210 KOMYyHIKaIlli 3 1HIIUMHU Jt0ibMHU. L1 BMIHHS
B BEJUKIA MIpl 3ajiekaTh BiJ CIOBECHO-CIyXOBHX 3ai0HOcTei. CrpaBii, BOHHU
OPOSIBIISIIOTh 3HAYHO MEHINY YYTIUBICTH 0 BI3yaJIbHUX IE€PETBOPEHb, HIXK MOBA;
TaKOX MY3HUHI 3[[I0HOCTI OMOCEPEAKOBAaHI OKPEMUMH YaCTUHAMHU HEPBOBOI CUCTEMU
1 CKJIQAAIOThCS 3 OKpEeMHUX TIpyll 3Ai0HOCTel. 3 yCiX TalaHTIB, AKUMH MOXe OyTu

HAropojpkKeHa JIOAMHA, KOJEH 3 HUX HE IMPOSBISETHCS PaHIIle, HIK My3UYHHNA Jap.
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BuBueHHsSI My3UYHOTO 1HTEJEKTY MOJXKE JOIMOMOITH 3PO3YMITH CHeU(BIKy MY3HKH 1
IPOJIIE CBITIO Ha WOTO 3B'SI30K 3 1HIIMMHU TUIMIAMU JIIOACHKOTO 1HTENEKTY. Y OJHUX
MY3W4YH1 3J10HOCTI BHSBISIOTBCS K pe3yJbTaT PETEIbHO MPOAYMAHOTO 1
OpraHi30BaHOTO PEKUMY, B YMOBaX MOBHOTO 3aHYPEHHS B MY3HKY, a00 XK HaBIaKH,
BOHH MOXXYTh TIPOSIBUTHCS BHACTIJOK SKOi-HEOynb TpaBMU. Bim3Hawarouwm 1
MO>JIMB1 mposiBH, ['. T'apaHep kaxke, 10 B KO)KHOMY OKPEMOMY BHUIIAJIKY, 3BUYANHO
&, MOKe OyTH HasBHICTbH CIIaJKOBOTO YMHHHKA. AJie BCE K HE CJIiJl BUKIIOYATH 1 BCI
iHII. B KkpallHbOMYy BHIIQJIKy, CTYIIHB, JI0 SIKOi TaJlaHT MOYKE PO3KPHUTHCS, OyIe
3aJIe)KaTH BlJl CEPEIOBHUILA, B IKOMY >KMBE JIFOJJUHA.

Jloziko-mamemamuunuii inmenexm. Ha BIAMIHY B1J JIIHTBICTUHYHUX 1 My3UYHUX
3110HOCTEH, 3aTHICTD, sIKy 1. ['apiHep BU3HAYAE K «IOTIKO-MAaTEMaTUUHY», HE Ma€
MOYaTKy B CJOBECHO-cIyxoBui cdepi. Ll ¢dopma MuUCIEHHS NPOCTEKYETHCS B
KOH(ppoHTaIii 31 cBiToM mpeameTiB. CBOI (yHIaMEHTalbHI 3HAHHS MPO JIOTIKO-
MaTeMaTUYHUI CBIT IUTHHA OTPUMYE, 31CTABIIAIOUH, IOPIBHIOIOYH 1 TPOTUCTABIISIOUU
NpPEIMETH, CUCTEMATU3YIOUM iX 1 PEopraHi3oBYyIOUM, BH3HAYalOUM iX KIJIBKICTb.
TakuM YHHOM, JIOTIKO-MAaTEMATHYHHUN IHTEJIIEKT CTA€ BCE OUIBII BiIJaJICHUM Bl
CBITY MpeaMeTiB. Y Tmpoleci PO3BUTKY MH MEPEXOAUMO BiJ TPEAMETIB 0
(bopMyIIOBaHb, B 1M 10 BIIHOCUH MDX JiSIMH, 3 CEHCOMOTOPHOI cpepu B 001aCTh
YUCTO a0CTPaKTHY — B KIHIIEBOMY PaxyHKY, /10 BHUCOT JIOTIKH 1 TPUPOAHUX HAYK.
CBO€ ysIBIEHHS NMPO OHTOIEHE3 Ta PO3BUTOK JIOTIKO-MAaT€MAaTHUYHOTO IHTENEKTy I
INapnaep Oyaye Ha AOCHIDKEHHSX IMBednapcbkoro BueHoro JIxk. Iliaxke, skuii, Ha
HOTO AYMKy, 3yMiB pO3i0paTucs B TOJOBHUX UYMHHHUKAX JIOT1KO-MaTEMaTUYHOTO
PO3BUTKY — MOOAYUTH iX MOYATOK B MAISIX JUTHHU 3 MPEAMETAMH, 3PO3YyMITH BCIO
BOKJIMBICTD BIIKPUTTS YKCIIA, IOCTIOBHOTO TEPEXOY BiJl (GDI3MUHUX MAHIMYJISIINA 3
IpeAMETaMH 10 BHYTPIIIHIX TpaHc(opMalii i 1 0coOJIMBY NMPUPOY BULIOTO PiBHSA
PO3BUTKY, J€ 1HAUBIYYM MOYMHAE MPAIFOBATH 3 TIMOTETUYHUMHU TBEPKECHHSIMU 1
JOCTIKYBaTH BIAHOCUHM 1 CIIACTBA MK HUMHU.

IIpocmoposuii inmenexm. Po3rnsgaroun HACTYITHUW THIT 1HTENEKTY, a came
IPOCTOPOBHM, LIEHTPAILHUMU 3/110HOCTAMU, KOTP1 XapaKTEpU3yIOTh 1IeH 1HTENEKT, .

["apanep Ha3uBae Ti, K1 JO3BOJIAIOTH HAM TOYHO CHPHUMMATH 30pOBUH CBIT (hopmu,
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pI3H1 IPEAMETH), YSABIATH 1 BUKOHYBAaTH TpaHcdopmarlii abo moaudikaiiii Ha OCHOBI
COPUHHATTS 1 JAIOTh MOXIJIUBICTH BIATBOPIOBATH Pi3HI aCMEKTH 30pOBOTO 00pasy
HaBITh NIPHU HOTO (HI3UYHINA BICYTHOCTI.

Ili 3miOHOCTI HE IACHTWYHI: I1HAWBIA MOXE BOJOJITA TOCTPUM 30POBUM
COPUNHATTSAM, aje€ HEe BMITH HAMalllOBaTH, YSBUTH a00 BHUJIO3MIHUTH HEICHYIOUHN
cBIT. Lle mosicHIOETbCA TUM, 10 TPOCTOPOBUM THTEIEKT MPOSBISETHCS SIK MOETHAHHS
3Mi0HOCTEH. [HAMBI, IO BOJIOJIIE BHINE3raJaHUMU 3110HOCTSIMH, Ma€ OlJIBIIIE IIAHCIB
JOCSITTH YCITIXY B JISUIBHOCTI, III0 BUMAara€ JOMiHYBaHHS IMPOCTOPOBOTO 1HTEJEKTY.
Ane Toi (akT, 110 PO3BUTOK OJHOTO 3 MPOSIBIB NMPOCTOPOBOTO 1HTENIEKTY CHpHUSIE
HOro po3BUTKY B ILILUIOMY, JIO3BOJISIE BBAXKaTH BCl MPOCTOPOBI HABUYKHU SIK YACTUHU
L1JIOTO.

CTOCOBHO caMOro TepMiHA «IIPOCTOPOBHH iHTENEeKT», ['. ['apaHep MmosCHIOE,
YOMY, BUKOPHUCTOBYIOUH B OCHOBHOMY MPHUKJIAAM 3 Bi3yaJbHO-IIPOCTOPOBOi chepw,
BIH HE Ha3UBAae€ 1IEH TUI IHTENIEKTY «B13yaJbHO-TIPOCTOpOBUMY. [lepi 3a Bce, 30poBo-
MIPOCTOPOBI MPUKJIIAIU BUKOPUCTAHI JJI 3pDYYHOCTI. AJie TaKk camo, SIK JIIHI'BICTUYHUM
IHTEJIEKT HE€ 3aJieKUTh TOBHICTIO BiJI CJIOBECHO-CIyXOBUX KaHAJIB 1 MOXKe
pPO3BUBATHCS 1HIMUBIIOM T03a IUMHU (QopMaMHM KOMYHIKallii, TaKk 1 MPOCTOPOBHIA
IHTENEKT MOX€ OyTH pPO3BUHEHUH y THX, XTO CIINUN 1, TAKAM YUHOM, HE Mae
MPSIMOTO JIOCTYITY JI0 IISIAAIBKOTO CBITY. [loOpe po3BUHEHMI MPOCTOPOBUIN IHTETIEKT
€ HAMIIHHIIIMM aKTHBOM HAILIOTO CYCHUIbCTBA. Y JEIKuX mpodecisx Leud Tul
IHTEJIEKTY T'pa€ OCOOJIMBO BAXKIWBY pOJIb - HaNpHKIaA, B mpodecii CKyIbnTopa 4u
XYJOKHUKA, alle ICHY€ TaKOX 0374 1HIIMX BUAIB JiSUIBHOCTI, /1€ HassBHOCTI OJJHOTO
IIPOCTOPOBOTO IHTENEKTY HEJIOCTaTHHO, aj€ JIe BiH BHUCTYIA€ OCHOBHOKO PYIIIIHOIO
CHJIOIO.

Kinecmemuunuii inmenexm. (OCHOBHAa OCOOJHUBICTh KiHECTETHYHOTO (200
TIJIECHO-KIHECTETUYHOI'0) 1HTENEKTY — 1€ 3/IaTHICTb MAalCTepHO 1 PI3HOMAHITHO
BUKOPHCTOBYBaTH CBO€ TIIO 3 METOI BHUCIJIOBJIEHHS CBOiX MOYYTTIB 1 €MOIIiil, a
TaKOX I 1HIIMX LulecnpsiMoBanux nid. I'. 'apgHep Bkazye Ha PO3BUTOK JBOX
OCHOBHUX 3/110HOCTEH — BMIHHS KE€pyBaTH pyXaMH Tila 1 MAaHCTEPHO BIPABISATHUCS 3

IPEAMETAMH.
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3Har0uu roJoBHI CKJIaJ0B1, HEBAXKKO Ha3BaTH Mpodecii, B AKUX KIHECTCTUUHHMA
IHTEJIEKT Tpa€ BEIMKY pOJIb — II€ TAHIIOPUCTH 1 IUJIABLI, MEXaHIKW, CIIocapi,
0eicOoIIICTH, IHCTPYMEHTAIICTH, BUHAXITHUKH 1 aKTOpU (0COOIUBO MIMH). AJie CIiJ
3ayBaXHUTH, M0 B LUX MNPOQEcisiX BETUKY pOJIb BIAITPAIOTh 1 IHIN 1HTEJIEKTH.
Hampukinaz, B mpodecii akTopa BeIbMU BaKJIUBUMH € OCOOUCTICHHM, JIIHTBICTHYHUAN
Ta My3Uu4HUH 1HTeNeKkTU. JKoqHe BUKOHAHHS HE Oyjie YCIIIIHUM MPU BUKOPUCTAHHI
BCHOTO OJTHOTO TUITY 1IHTEJICKTY.

Midicocooucmichuti i eHympiwHbo0ocoOucmicnutl inmenekmu.  HaiOinbimi
ncuxonoru 3. @peitn 1 B. JlkelMC TOBOPWIM TMPO BAXKIUBICTh JIHOJCHKOI
0COOMCTOCTI, PO T€, 110 TICUXOJIOTISI MOBUHHA OyTH MOOYy/10BaHa HABKOJIO JIFOJWHH,
Horo ocoOHUCTOCTI, pPO3BUTKY Ta Tmpu3HadeHHs 3. Dpel BHUBYAB MCUXIKY
IHAUBITYYMa, 30KpeMa, po3po0IIsiB Teopito HecBigoMoro. 3a 3. dpeliaom 3anopyKoro
3I0pPOB'St € CaMOMI3HAaHHS 1 TOTOBHICTh NPOTUCTOSITH HEMUHYYOMY OOJIO 1
napajokcam JIFoJChKoro icHyBaHHs. B. JDxeiimc e B Outbmii mipi, Hixk 3. Dpeiin,
HaroJIONIyBaB Ha BaXJIMBOCTI B3a€EMHUH JIIOJIMHM 3 1HIIMMHU 1HAUBIIAMH, K 3aco0i
JOCATHEHHS 1[iJIeH, 3MIHCHEHHS IPOrpecy 1 Mmi3HaHHA camoro cede [58].

I'. Tapnuep HaBOAUTH MpuKIIaa 3HaMeHuTOi (paszu B. J[xeiimca: «Jlroguna mae
CTIJIBKM CBOIX BJACHUX OCOOMCTOCTEM, CKIJIBbKH JIFOJEH 3HAIOTh MOT0 1 MalwTh PO
HBOTO ysiBIIeHb». 3a cioBamu ['. T'apaHepa, oOuaBa mcuxosiora Oyinu 3ailikaBlieH1
17IC€I0 «OCOOMCTICHMX I1HTEJEKTIB», XOuUa iX HaNpSAMKHU 1O BIJHOIICHHIO 10 IMX
IHTENIEKTIB Biapi3Hsaaucsa. 3. Dpeiin 3aiimaBcs BUBYEHHSIM caMOTHOCTI (the self),
iHTepec ke B. JDkeiiMca OyB crhpsiMOBaHWI Ha B3a€EMHHH JIIOJIMHU 3 30BHINIHIM
CBITOM, 1HIIUMHU JroAbMu. I'. ['apaHep, 3 01HOrO OOKY BMBYA€ PO3BUTOK BHYTPIIIHIX
acCTeKTIB OCOOMCTOCTI, LIEHTPaJbHE MICLE TYT 3aiiMae JOCTyNn B cdepy MOUyTTiB:
3IaTHICTh PO3PI3HATH 1 BU3HAYATH TMOYYTTS, BUCJIOBIIOBAaTH iX B CHUMBOJIH,
BUKOPUCTOBYBaTH 1X sIK 3aci0 po3yMmiHHs uyuiloroch mnoBeaiHku. Ha camomy
MPUMITUBHOMY PIiBHI BHYTPIIIHHOOCOOUCTICHUN 1HTENIEKT SBIISIE COOOIO TMPOCTE,
JOCTYyIMHE  OUIBIIOCTI  JIFOJIed BMIHHS  PO3PI3HATH  €MOIlii  3aJ0BOJICHHS 1
HeBJ0BOJIeHHs. Ha OibIl BUCOKOMY piBHI BHYTPIITHHOOCOUCTICHE 3HAHHS JT03BOJISIE

BU3HAYATH 1 aJIEKBATHO BUPAXKATH CKIIATHI 1 BUCOKO AUQEPEHITIHOBAH] TPYITH €MOIIii.
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[HImU# TUT OCOOMCTICHOTO I1HTENEKTY — MIXKOCOOMCTICHUN — CHpPSIMOBaHUI
HA30BHI, N0 IHmMUX i1HAWBIAIB. LleHTpanpHe cTaHOBUINE TYT 3aliMae 3AaTHICTh
MOMIYaTH 1 PO3Mi3HaBaTH BIIMiHHI PUCH 1HIIUX JIIOJEH, 30KpeMa, X HaCTPOIO, PUCH
XapakTepy, MOTHBH 1 HaMmipu. EnemeHTapHOi OPMOIO 1ILOTO 1HTENEKTY € 3AaTHICTh
JUTHHA PO3PI3HATH JIOJEH HABKOJIO HBOTO, a TaKOX BCIO PI3HOMAHITHICTH iX
HacTpoiB. Po3BuHeHa ¢opmMa MIKOCOOMCTICHOTO I1HTENEKTY Ja€ MOXKIUBICTh
TOCBIYCHIN TIOAWHI TIependadaTy HaMmipu 1 OakaHHS IHIMUX JOJeH (HaBITh SKIIO
BOHU CTApaHHO MPUXOBYIOTH iX) 1 JAISITH, BUKOPUCTOBYIOUM 11€ 3HAHHS HaWKpalimum
YMHOM JJIs AOCATHEHHs MeTu [32].

[IposiBM  BHYTPIIIHBOOCOOUCTICHOTO 1  MIDXKOCOOHCTICHOTO  IHTEJICKTIB
PI3HOMAHITHIIII, HIK MPOsiBU 1HIMX TUMIB. CripaB/i, OCKUIBKU KOKHA KYJIbTypa Mae
CBOIO BJIACHY CHCTEMY CUMBOJIIB, Clielii(ika OCOOUCTICHUX 1HTEJICKTIB BU3HAYAETHCS
PI3HMMH CHCTEMaMHu 3HAau4€Hb, L0 BIAPIZHAIOTHCS OJIMH Bix oxHoro. I'. I'apaHep
BU3HAYAE IHTEJNEKT, K 3JJaTHICTh POOUTH IIOCh KOPHUCHE B CYCILILCTBI, B SIKOMY TH
*uBell. Take po3yMiHHS 1HTEJIEKTY O3HAYae, 110 LIHHOCTI NMEBHOI KYJbTYpH 4acTo
BH3HAYaIOTh, 1[0 € BUILUM ITPOSIBOM 1HTEJICKTY, a 110 Hi. B ogqHOMY BUIanky 1ie Oye
JIOTIYHE MUCJICHHS, BMIHHS BHpillyBaTH mpoOiemu. B iHmomy — BigBara Ha
MOJIFOBAaHH1, BMIHHS 100YBaTH 1XKY.

HacrtynHuit Tun inTenekry, mo npononye a0 posrisay I'. [apauep, €, MaOyTh,
OJIHUM 3 HAWCKIAIHININX, MPOTE, HANOUIBII OCOOJMBUM — eK3UCHMEHYIAIbHULL
iHmenexm, SIKM MOXK€ JIOMIHYBaTd B Oyab-sikoi moauau. Came 1ei THUIl 1HTEJIEKTY
JI0TIOMarae OBOJIOJITH BHMCOKHM pPIBHEM YCBIAOMJICHOCTI, OOAyMyBaTH CKJaJHI
MATAHHS Ta 3HAXOJUTH BIpHI BIJTOBI/I Ha HUX, a TAKOX, 3 JIETKICTIO pPOo30UpaTucs y
BJIACHUX MOYYTTAX. |[HAWBIAIB 3 TaKMM THUIIOM IHTEJIEKTY JAOCUTH 4acTO TypOyIOTh
ckiaagHi (UIOCO(CHKI 3alMTaHHSA, Ha SIKI BOHM MPAarHyTh 3HAWUTH HANOUIbII
JIOCTOBIpHI BiAmoBial. B mporeci poboTH uu KOMYyHIKAIli 3 TaKUMHU JIIOJBMH CJIiJ
MPOSIBJISITH TIOBAry Ta MIATPUMKY J0 iX JYMOK Ta iJIed, aJkKe caMe TaKuUM ILISTXOM
MO’KHA TIOCTIPUSITH PO3BUTKY JaHOTO 1HTENEKTY.

OcTaHHiil 3 N1€B’ATH THUMIB IHTENEKTY — HAMYpanricmuyHuil, 10 Ia€ 3MOTY

JIFOTMHI, TII0 BOJIOJII€ HUM, TIPOSIBIISITH ce0e B OKpEMHUX BUIAX MisuTbHOCTI. HalOinbime
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3aXOIUICHHS Y HUX BUKIIMKA€E CIIOCTEPEKEHHS Ta B3AEMOJIIS 3 IPUPOIOI0; CaMe TaKUX
JroAei HaibinbIe mpuBaOIIOI0Th OXO0U, JOCTIIKEHHS SIBUI IPUPOIHU, Ta poOoTa,
oe3nocepeHb0, Ha mnpupoal. JlocuTh wacTto moAed 3 gA00pe pO3BUHEHUM
HATypaJiCTUYHUM  IHTEJIEKTOM  MOXXHA  TO0aYuTH Ha  JIaBli  3aXHCHHKIB
HABKOJIMIITHLOTO CEpeIOBHUINAa Ta OOpIliB 3 mpobieMaMu AOBKILIS. JIJsi pO3BHTKY
IIOT0 THIY 1HTEJIEKTY AITeH 3 caMOro JUTHHCTBA MOTPIOHO 3ajlydaTH JO CIHIBIpalli
Ha mpuposi. ['apHuM pimeHHsIM Moxke OyTH OohOpPMIICHHS Ta JOTJISA 32 BIIACHUM
cazgom [58].

OmnpairfoBaBimiy  HU3KY JpKepen, MU BusBwid, o Tteopis [. Tapanepa
BUKJIMKaJda BENHMKY JUCKycifo. CKIamHO CTBEp/KYBaTH, IO HOTO apryMEHTH
MEPEKOHAIHN B TOMY, IO ICHYE CEHC TPAKTYBATH 1HTEJICKTyalIbHY c(hepy Tak MIUPOKO,
K 1€ poOuth BiH. OgHaK cama iJies AOCIIIUTH 1HTEJICKT B IIUPIIOMY KOHTEKCTI
PO3TIIAIAETHCS B TAHUH Yac SK BEIbMH aKTyalbHa MEPCIIEKTUBHA: 3 HEIO OB’ SI3YIOTh
MOXJIMBICTh MIABUILIEHHS HAIIMHOCTI JOBIOCTPOKOBHUX IPOTHO31B.

VY mporieci aHanizy Teopii MHOKHUHHOTO 1HTEJIEKTY MU BCTAaHOBWJIM, IO CYTh 1
OCHOBHMM 3MiCcT memaroriyaux norsiaiB . [apauepa 3BomaThcst 7O HACTYIMHHX
MOJIOKEHB!

- iIcHyBaHHs 03114l pi3HUX IHTEJIEKTyalbHUX 310HOCTEM, a HE MEPEKOHAHICTh
B TOMY, IO BCl JITH MHUCISATH OJHAKOBO, € OCHOBOIMOJIO)KHMM UYWHHHUKOM JIJIs
CTBOPEHHS B TPOIECI HAaBYaHHS PI3HOMAHITHUX TI3HABAJILHUX MOXKIIUBOCTEM,
MaKCHMAJIbHO BIATIOBITHUX 1HIMBIIyaJbHUM 1HTEICKTYaJIbHIM MTOTEHITIaJIaM YUHIB;

- Oprasi3allisi HaB4YaJIbHOTO MPOIECy MOBUHHA OYTH CIIPSIMOBAaHA Ha CTBOPCHHS
YMOB, B SIKUX Y4HI MalOTh MOXJHMBICTh HAaOyTTs JOCBiJly, 110 BUMArae 3aly4yeHHs
PI3HUX THUIIIB IHTEJIEKTY;

- OJTHUM 13 3aBJIaHb BUUIOI IIKOJIM, KPIM 3A1MCHEHHSI HABYAJILHOTO IMPOIIECY 3
ypaxyBaHHSIM 1HAMBIAYaJIbHOTO I1HTEJEKTyaJlbHOTO mpodiao, € jgomoMora B
YCBITOMJICHHI YYHSAMH 1X 3/[I0HOCTEH /JIs ONOPH B MPOIIEC] HABUYAHHS Ha CBOI CHUJIbHI
CTOPOHH 1 PO3BUTOK CIA0KHUX;

- MOKJIMBICTh BUKOPHCTAHHS B MPOLIEC] HABYAHHS OUIBII HIXK OJHOTO CIOCO0Y

HaBYaHHS,
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- 3MiHa MiAXOAY /0 OLIHIOBAHHS 3HaHb YYHIB 3a JOIMOMOI'OI0 BUKOPUCTAHHS
JUIS 1IbOTO AaBTEHTUYHUX METOAIB (TOPTQOIi0, METOA MPOEKTIB), TO3BOJISAIOTH
JIarHOCTYBaTh pealbHI JOCATHEHHS YYHIB Ta T1epeadadaioTh  BUSBICHHS
c(hOpPMOBAHOCTI y HUX YMiHb 1 HABUYOK B CHUTYAIlisIX, MAKCUMAJILHO HAOIMKCHUX JI0
pealbHOTO  KHUTTS  (MOBCAKIEHHOTO abo mpodeciifiHOro0), 3aMiCTh  BY3bKO
CTaH/apTU30BAHUX TECTIB;

- (opMyBaHHA  OUCHUIUIIHAPHOTO  Crmoco0y  MHUCIEHHS  (HAyKOBOTO,
MaTeMaTUYHOTO, ICTOPUYHOTO, XYJAOKHBOTO) € MICI€I0 BHUIIOI OCBITH 1 JIO3BOJISE
OMMAHOBYBATH BHUBYEHWM MaTepiajJloM Ha PIiBHI PO3yMiHHSA, MI0 TapaHTYe
e(heKTUBHICTh BUKOPUCTAHHS OCBOEHUX 3HaHb B MOJAJBIIOMY JKHUTTI;

- HaBYaHHSA IS pPO3yMiHHA, TOOTO (OpPMyBaHHS B CTYACHTIB 3[aTHOCTI
3aCTOCOBYBaTM OTpPMMAaHI 3HAHHS OpPH BUPIMIEHHI HOBUX 3aBJaHb a00 B HOBHUX
YMOBaXx, 10 1 HEOOX1JTHO PO3TJIAIaTH IIIHHICHO-IIUTbOBUM 3MIiCTOM BHUIIIOT OCBITH.

OTxe, He3BaXalOYW HAa T, L0 TEOpisi MHOXUHHOTO 1HTENEKTy Oyna
3anporoHoBana ['. I'apgHepo mie HanmpukiHil XX CTOMITTA, 1i CyTh 3aJUIIAETHCA
aKTyaJlbHOIO 1 chorojHi. Jlana Teopis 3poOuia BHECOK HE TUIBKM B PO3BUTOK
MICUXOJIOTIYHUX HayK, a ¥ ICTOTHO BIUIMHYJa Ha pedopMallilo Cy4acHOi OCBITH.
3anponoHOBaH1 HAYKOBLIEM MIAXOAM A0 3AIMCHEHHS NpOLECy HaBYAHHS 3HAWIUIN
3aCTOCYBaHHs B MIKUIbHIM ocBiTi He Timbku CIIIA, ane 1 3a ix Mexamu. Takum
YUHOM, MM BBaXa€emMo, 00 Oepyyd CBIA MOYATOK 3 IIKUIBHUX JIaB, TEOpid

MHO>KHHHOTO 1HTEJIEKTY MOKe OyTH YCIIIIIHO Peali30BaHO0 1 B BUIIIH IIKOJII.

2. 3. 3acrocyBaHHSI TeOpii MHOKNHHOIO iHTeJEKTY Y CYy4aCHOMY KOHTEKCTI

HABYAHHS iHO3eMHHX MOB

[lepen KOXHUM BUMTENEM 3aBXKIM TOCTA€ TMHUTAHHS SIK 3pOOUTH TPOIIEC
BUBYCHHS TOTO YW IHIIOTO TpenMera e()EeKTUBHUM Ta IIIKaBUM, K 30epertu
€HTy31a3M yuHIB J0 HaB4yaHHS. Ll mpobiema 3HaxoauTh CBOE BIIOOpa)KEHHS HE
TIIBKM B IIKOJIAX, @ M y BUIIMX HAaBYAIBHUX 3aKIaJax, /1€ OJHUM 13 TOJIOBHHX

3aBJaHb BHKJIaga4da € 3a0X0O4YCHHA CTy,Z[eHTiB A0 IponecCy HaB4YaHHS.
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Ha namry nymky, roJoBHUM B IIbOMY IIPOLIECI € PO3BUTOK aBTOHOMII CTyZeHTa
Ta HOro BMIHHS TMpAIIOBaTH B KOJEKTHBI, TPymi 4Yd camMocTiiHO. OCHOBHUM
3aBJIaHHSAM BHKJIa/lauya CTa€ HE CTUIbKA HaBYaHHS CTYACHTA, a PO3BUTOK Yy HBOTO
BMIHHS BYHWTHCS, BUSBJICHHS TIOTCHIIAJly Ta MOTHBaAIli. B maHoMy KOHTEKCTI
BUKJIQJ[aueBl CJII OMMpATHCS Ha BHUIIE3raJlaHy TEOpII0 MHOKUHHOTO IHTEJEKTY,
3anporioHoBany ['. I'apaguepom. Ha Horo ciymHy QyMKy, JOJWHA Ma€ HE €IUHUM,
TaK 3BaHUN «3araJlbHUN I1HTENEKT», a HU3KY IHTENEKTyallbHUX 3I1HOHOCTEH, SKi
BKJIIOYAIOTh BepOaIbHUM, JIOTIKO-MaTEMaTHYHHM, Bi3yalbHHM, KIHECTCTUYHHH,
MDKOCOOUCTICHUN, BHYTPIIIHBOOCOOUCTICHUM, MY3UYHUN, HATYpPATICTUYHHN Ta
CK3UCTCHIlIaTbHUN BUAM 1HTENEKTY. KOXHUN 13 IUX THUMIB 1HTEIEKTY Ma€ CBOIO
CTPYKTYPY, QYHKIIIT, MOBY 1 TOMY € OCOOJIMBHM ITOTCHIIAIOM ISl pO3BUTKY [29].

OTxe, TOCTa€ MUTAHHS PO3BUTKY aBTOHOMII CTYZICHTa Ta BUSBICHHS HUM CBOiX
JOMIHYIOUMX THUIIB 1HTEJIEKTY. BaxinBuM Takox € BUOIp HAHONTUMAIBHIIIMX (HOpM
Ta METOJIIB HaBuaHHs. [1i101p Takux GopM Ta METOIIB BIAMOBIIHO JO PI3HUX THIIIB
IHTEJNEKTY € 3aBAaHHSAM BHKJIanada. MU NepeKoHaHi, W0 KUIbKICTh BapiaHTIB
3aCTOCYBaHHS TEOPli MHOKMHHOTO 1HTEJIEKTY Taka BEJIMKA, [0 KOXXEH HaBYAIbHUN
3aKja/l MOKE€ BHUKOPHCTOBYBATH 11 y 1HAUBIIyalbHHI crioci6. B manomy Bumanky
BOKJIMBUM € OJIMH TIPUHITUI - OCBITHIN MPOIIEC MOBUHEH OyAyBaTHUCh TAKMM YHHOM,
abu JaTh MOXKJIUBICTh CTYJI€HTaM HaOyTH JOCBIJ, 110 BUMaraB Ou 3aJIy4eHHS Pi3HUX
TUIIB 1HTENEeKTY. OHA 3 mpoOIieM, sIKy HalBa)Kye MOJ0JIaTH BUKIIAayeBl, MMOJISITAE B
TOMY, III0 HAaBYAIOYU BCIO TpyIy, Tpeba OJHOYACHO MaM'sTaTh W ypaxoBYBaTH Pi3HI
CTHWJII HABYAHHSI, CUJIbHI Ta CJ1a0Ki CTOPOHH CTYACHTIB.

Bigomo, 110 HaMMOMMUPEHIUK TUIT IHTEJICKTY, 10 BUKOPUCTOBYETHCS IIiJT Yac
IPYNoOBOTO 3aHATTS — JiHrBicTuuHUW. [lpuitlOMUM HaB4aHHS, IO 3a3BUYAM
BUKOPUCTOBYIOThCS (JIEKIIisl, KOHCHEKTYBaHHS, MHCbMOBI 3aBHaHHS) CHPUSIOTH
PO3BUTKY cCaMe€ JIHIBICTUYHOTO 1HTENEKTy. Taki mnpuiloMu € GyHIaMEHTOM
HABYaJIBHOI CHUCTEMH, TOMY iX IMOCTIHE BUKOPUCTAHHS HE € HOBMHOW. llemaroru
MOBUHHI PO3YMITH, 10 1X 3aBAAHHS MOJATA€ B IHTErpallii JIHIBICTUYHOTO 1HTEJEKTY
3 1HIIMMU I1HTEJIEKTaMH; HEOOXITHO JOTMOMOITH CTYJCHTaM 3pPO3YMITH, IO BOHU

MOKYTh BHSIBUTH CBOi 3M10HOCTI i1 HaBUYKMU PI3HUMHU CIIOCOOAMH, y PI3HHX BUAAX
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JISIBHOCTI, a MOTIM CTBOPIOBAaTM YMOBHU JJII HaBYaHHsS 3 ONOPOK Ha iX CHJIBbHI
CTOPOHHU.

Sk Mu 3a3HayanM paximie, ICHye OaraTo Croco0iB BUKOPHUCTAHHS Teopii
I'. l'apanepa Ha npaktuii. OJHUM 13 TAaKUX € OpraHi3aiis poOOTH YUHIB y HEBEIMKHUX
rpynax, J¢ y4HlI BUKOHYIOTh IE€BHE 3aBIaHHSI ab0 X MpPaLIOITh HaJ MPOEKTOM
KosekTuBHO. OiHa rpyna, HaIpUKIaJ, MOXe 00paTH BUJ AISUIBHOCTI, O 0a3yeTbes
Ha BI3yaJIbHOMY YU KIHECTETHUYHOMY THIIl 1HTENIEKTY, 1HIIA — HAa BepOATLHOMY UM
BHYTPIIIHLO-0cOOKCTICHOMY. Tak, BuBuaroun Temy ‘Great Britain’ omgna rpyma Mosxe
cTBopuTH MakeT JIOHAOHA, IO CHPUATUME PO3BUTKY Bi3yaJIbHO-IIPOCTOPOBOIO
IHTEJEKTY, a 1HIIa — HallUCATH PO3MOB1JIb PO 1CTOPII0 BUHUKHEHHS ByKiHreMChKOro
nanaiy, IO JO03BOJIUTh PO3BUHYTH BepOalbHUN 1HTENEKT. TakuM YHWHOM, 3a
JIOTIOMOTOI0 BUKOPUCTAHHSI JIaHOI CTpaTerii BUUTEIb MOXKE MOEAHATH PI3HI TUIHU
IHTEJEKTY CBOIX Y4YHIB Ta JOMOMOITH iM 3aCBOITHM MaTepial TaKuM CIOCOOOM, SIKUU

OyJie JyIsl HUX TPOCTIIINM Ta I[IKaBIIIHM.

®enopoBa O. B. ginuthes CBOIM BUPIMICHHS JAaHOTO MUTAHHS Ha TPHUKIAIL
3aCBOEHHS 0a30BO1 JieKcHMKK Ha modaTky BuBueHHs Temu (Clothes) [37]. Vcenig 3a
@engopooro O. B. MM Xo4emMO 3alpoNOHYBaTH BIACHUM MNPUKIAL KOMILIEKCY
3aBJlaHb Ta BHUIIB poOOTH 3 BUBYCHHS HOBOI Jjekcuku 1o Temi “Travelling”. Mu
BBAXKAEMO, 1110 JJI CTYACHTIB 3 CKPaBO BUPAKEHUM MI)KOCOOHUCTICHUM 1HTEJIEKTOM
JopeyHuM Oyjie 3aBllaHHS, B SKOMY HEOOXIJHO MpaIlOBaTH B HEBEIMKUX Tpymax.
Tak, BHKJIaga4 MOJXKE 3ampoONOHyBaTH PO3poOKy MpoekTy Ha temy “Around the
world”, B skoMy KOKeH y4eHb BiIIOBiJaTHME 32 OKPEMHI €Tam CTBOPEHHS JaHOTO
MIPOCKTY.

BiiacHukam BHYTPIITHBOOCOOMCTICHOTO 1HTEJIEKTY HaBMaku OuIbIe Mimiie
CIIOKIiHAa ycaMiTHeHa artmocdepa. B 1mpoMy Bumagky BHUKIagad MOXKE
3aMpOIOHYBATH YYHSM BIJIMOBICTH HAa 3alMTaHHS BIAMOBIIHO 0 TEMHU YPOKY, IS
BIJIMIOBIJII Ha fAKi, YYHSAM MOTpIOHO Oyae mpuraaatu abo MpoaHaai3yBaTH WIOCH 3
BjacHoro nocsiny, Hampukian: What are the advantages and disadvantages of

travelling by plane?
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KinecreTnuHMii 1HTEIEKT TOMIOMOXKE CTYACHTY Yy BUPIIICHHI JaHOTO 3aBJIaHHsI,
SIKIIIO BUBYCHHSI HOBUX CJIiB Oy/ie moeqHaHo 3 Gi3MYHUMH pyXxaMu. B ibomy BUMaaky
CTYJICHTIB 3allikaBUTh BIIpaBa, sika IOJISITa€ B TOMY, IO iM MOTPIOHO po3irparu
MiHIaTIOpY Ta “300pa3uTH’ CUTYallil0 3 HOBOIO JIEKCHUKOIO , BAKOPUCTOBYIOUYH TIJIbKU
BJIACHI PyXU Ta MIMIKY.

CryneHTH 3 JOTIKO-MaTeMAaTHYHUM I1HTEIEKTOM HaiKpaile 3amaM’siTaloTh
CIIOBA, SIKIIO BHUBYATHUMYTh iX Y JIOTIYHIN MOCHIIOBHOCTI (HAmpHKIAJ, MOPSIOK
3aMOBJICHHS OLJIETIB Ha JITaK YW PO3IMOALI BHUIIB TPAHCIOPTY MO KaTEeropisiM 3a
MIEBHUM JIOTTYHUM MPUHITUTIOM).

My3uuHUil  IHTEJNEKT, 3BICHO, BHMaraTumMe poO0OTH 31 ClIoBaMu 3
MPOCITYXOBYBAaHHAM MY3HMKH, HACHIBYBaHHAM HOBHUX CIHIB yrojoc Tomo. Taki
CTYJIEHTH CTOBIJICOTKOBO OIlIHATh KPEATUBHICTh BUKJIAJaua, SKUHA Mepe]] BUBUYCHHIM
HOBO1 Jiekcuku 3 Temu “Travelling” BBiMKHE BiANOBIAHY TMiCHIO, apke Ha (OHI
MY3UKH BUBYEHHS HOBUX CJIIB JIaBAaTUMETHCSI HAbararto JieTIie Ta MiKaBille.

CryneHTH 3 HATYpaJiCTUYHMM THUIIOM IHTEJEKTY Kpalle 3aCBOIOIOTh HOBUU
MaTepiai mparodi 6e3mocepeHb0 3 HUM. TOOTO BUBYAIOYH HOBY JIGKCHKY TIO TEMI
“Travelling” Takum oM Kpaiie Oyie 3alponoHyBaTH CTBOPUTH MaIly JUIsl BIACHOT
MI0JTIOPO’Ki, BUKOPUCTOBYIOYH HOBI CJIOBA.

3BUYAlHO, CTyIEHTaM, B SKUX JIOMIHYy€ BepOaqbHUN 1HTEJEKT, 3HAYHO JICTIIIE
JAa€ThbCsl BUBYEHHS 1HO3eMHUX MoOB. JlopeuHuM B I1[bOMY BHMAAKy Oyze
3alpONOHYBATH CTYJACHTAM BUTAJIaTH BIACHY ICTOPiIO, € BOHM MOXYTh MPOSBUTU
BCIO CBOIO (haHTasiro, Bigmosimuo mo temu “Travelling”, mampukmazn, icTopis mpo
TIOJIOPOX B HEiCHYrouy Kpainy [37].

[Ipoanaini3yBaBIii JaHe TWTAHHSA, MU MUK BUCHOBKY, IO 3BHYAIHO,
cyyacHa 1IKoia moTpeOye YpI3HOMAHITHEHHS HaBYaJIbHOIO IMpolecy Ta
BUKOPHUCTAHHS HOBUX MPHUIOMIB HaBYaHHS, ajie 1Ie Hi B SKOMY pasi He O3HaYae, 110
MOTPIOHO TOBHICTIO BIAMOBJISTHUCS B TPATUIIMHUX CTpaTETii, sIKi BKIIOYAIOTh B
ceOe BHUKOPUCTAHHS MIIPYYHUKIB, pOOOYMX 3O0MIMTIB UM 3BUYANHUI BHUKIA]
maTepiany. Pa3oMm 3 TUM, BOHU € JIHIlI€ HEBETUKOI YaCTHHOIO CHCTEMHU HaBYaHHS, 3a

JIOTIOMOTOI0 SIKOT YYH1 OTPUMYIOTh HOBUIl HABUYAJIbHUI KOHTEHT. J[J151 e(peKTUBHIIIOrO
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K 3aCBOEHHS MaTepiaiy Ta pO3BUTKY HABHYOK Ta BMiHb HEOOX1HO BUKOPUCTOBYBATH
cTpaterii, skl mepeadadarOTh 3acTOCYBaHHS TeOpii MHOXHHHOTO 1HTEJIEKTY

I'. l'apauepa B moeqHaHHI 3 TPAAUIIIHHUME TiIX0aMU 10 HaBUYaHHS.

BUCHOBKMU 110 1-2 PO3JA1JIIB

[Ticnst onpalifoBaHHS HU3KUA HAYKOBOI1 JIITEpaTypH, BIAMOBIIHO 10 TEMU HAYKOBOI

poboTu, HaMm Baanocs chopmMytOBaTH HACTYIHI BUCHOBKH:

1. 3acBO€HHS JIEKCUYHOI KOMIIETEHTHOCTI € OJIHI€IO 3 MPOBITHUX JIAHOK
dhopMyBaHHS 1HIITOMOBHO1 KOMYHIKaIlii. 3 IbOT0 BUILJIUBAE 3MICT 1 ME€Ta
HABYaHHS JIEKCUYHOTO MaTepially Ha pakyiIbTeTl IHO3EMHUX MOB, SKa MOJIATAE
B MNOCTIMHOMY PO3ILIMPEHHI Ta 30araueHH1 CJIOBHUKOBOTO 3amacy CTYJICHTIB
MOBHUX CHEI1aTbHOCTEH.

2. Ilpouec hopmyBaHHS JTEKCUYHOI KOMIIETEHTHOCTI CTYACHTIB MEPIINX POKiB
HaBYaHHS B1I0YBAa€ThCSA HA OCHOBI MOETHAHHS BITUM3HSIHUX Ta 3aKOPJIOHHUX
MaTtepialiB, IO SBJISIE COO0I0 KOMIUICKCHHUH TI1IX1 10 BUBYCHHS JIEKCUIHUX
TEM, 1110 TTPOTIOHYIOTHCS CTYyACHTaM. BaxJIMBoO 3a3HaYUTH, 110 TIEPEITIK TEM
JUTsl BUBYEHHST 00paHi TAKUM YMHOM, 1110 CTYJIEHT 3 JIETKICTIO 3MOXKe
BUKOPUCTOBYBATH ONPAllbOBAHUI MaTepiai Ha MPaKTHIIl, aJIKe BCl TEMU
HaOIMKEH1 a00 MepPeciKalThCs 3 pealiiMU MOBCIKACHHOTO YKUTTSL.

3. Knacudikarris BripaB A po3BUTKY JEKCUYHUX MOBJICHHEBHUX HaBHUOK
CTYJICHTIB MOBHUX CHEI1aJIbHOCTEH CTAHOBUTH CUCTEMY, SIKa JO3BOJISIE Y
JIOTTYHIN ITOCJIIJOBHOCTI 3aCBOOBATH JIEKCHYHI OQMHUILI 3 MOAIBIIOK 1X
CHUCTEMATHU3AIIE€I0 Ta aBTOMATHU3AITI€IO.

4. He3Baxkarouu Ha Te, 1110 BIUIUB TEOPii MHOXKUHHOTO 1HTeNekTy ['. "'apHepa Ha
ocBiTHi# miporiec 1980-x pokiB OYB TOCUTH BATOMHM, 115l TEMA 3JTUIIAETHCS
aKTYaJbHOIO JIJIS IETAIbHOTO JOCTIKEHHS 1 BIIKPUTTS 11 HOBUX CTOPIH 1 B

HaIIl JH1.



5. Buknamgayam HOBOTO MOKOJIIHHS CJIiJT 3aCTOCOBYBATH TPaAUIIHI METOAN
HaBYaHHS B MMOETHAHHI 3 METOIaMH, IO 0a3yIOThCS Ha TEOPii MHOKHMHHOTO
1HTEJIEKTY JIsl PO3BUTKY aBTOHOMII CTYJIEHTIB Ta 1HAUBIIyaTizarii

HaBYaJIbHOTO IIPOLCCY.
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PO311J1 3. POPMYBAHHA JTEKCUYHUX MOBJIEHHEBUX
HABUYOK CTYJAEHTIB MOBHUX CIIEIIAJILHOCTEM HA OCHOBI
TEOPII MHOKUHHOI'O IHTEJIEKTY 'OBAPJIA T'APJHEPA

3. 1. Kommiekc BIIpaB JIsl PO3BUTRKY JIEKCUYHUX MOBJICHHEBUX HABUYO0K Ha

OCHOBI TeOpil MHOKMHHOT'0O iHTEJIEKTY

Tperiii po3aim Hamoi poOOTH NPUCBIYECHHM (POPMYBAHHIO JIEKCUYHUX

MOBJICHHEBUX HAaBHUYOK CTYJICHTIB 2 KypCy Ha OCHOBI T€OPii MHOKUHHOTO 1HTEJIEKTY

I'oBapma [Napanepa. 3 mieto MeTor 0yJI0 PO3po0ICHO KOMILICKC BIIpaB 10 TeMH “Jobs

and Careers”, 3 sKOi MOYMHAETHLCS HABYAHHS HA 2 Kypci 3TiTHO 3 HaBYAIBHUM

IJJAHOM Ta POOOYOIO IIPOTPaMOIO.

Tak sik KOMILUIEKC BOpaB po3po0JICHO Ha OCHOBI T€OP1i MHOKHUHHOTO 1HTEJICKTY

['oBapna ['apanepa, BBakaemo 3a MOTPIOHE PO3JAUIMTH MOTO HA HACTYIIHI TPYIU

BITPAB BIJIMTOBIIHO JIO THITIB MHOKMHHOTO 1HTEJIEKTY:

1.

Brpasu Ha dopMyBaHHS JEKCHYHMX MOBJICHHEBHX
JHTBICTUYHOTO 1HTEJICKTY;

BrpaBu Ha dopMyBaHHS JEKCHYHMX MOBJICHHEBHX
JIOT1KO-MaT€MAaTUYHOT' O 1HTENEKTY;

BnpaBu Ha ¢opMyBaHHS JEKCMYHMX MOBJICHHEBHX
MPOCTOPOBOIO 1HTEIEKTY;

BnpaBu Ha ¢dopMyBaHHS JEKCHYHMX MOBJICHHEBHX
MY3UYHOTO 1HTEJIEKTY;

Bnpasu Ha dopMyBaHHS JEKCHYHMX MOBJICHHEBHX
KIHECTETUYHOTO 1HTEJIEKTY;

Bnpasu Ha dopMyBaHHS JEKCHYHMX MOBJICHHEBHX
M1’)KOCOOUCTICHOTO 1HTEJEKTY;

BnpaBu Ha ¢GopMyBaHHS JEKCUYHUX MOBJICHHEBHX

BHYTPIITHBOOCOOHMCTICHOTO 1HTEJICKTY;

HAaBHU4YO0K

HAaBHU4YO0K

HaBH4Y0K

HaBH4Y0K

HAaBHU4YO0K

HAaBHU4YO0K

HaBH4Y0K

13

13

13

13

13

13

13

3aJTy4EHHSIM

3aJTy4EHHSIM

3aJIYYCHHAM

3AJIYUCHHAM

3aJTy4eHHSIM

3aJTy4EHHSIM

3aJTyYCHHAM
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8. BrpaBu Ha GopMyBaHHS JEKCHYHMX MOBJICHHEBHX HABHUOK 13 3ay4eHHSIM
HATypaJiCTUIHOTO 1HTEIICKTY;
9. BrpaBu Ha QopMyBaHHs JEKCHYHUX MOBJICHHEBHX HABHYOK i3 3alydeHHSIM

€K3UCTEHI1aJIbHOTO 1HTEJICKTY.

I'pyna Bnpas Ne 1 — Ha popMyBaHHS JIEKCHYHMX MOBJICHHEBUX HABHYOK i3

3aJIy4YeHHSAM JIIHTBiCTUYHOTO iHTEJIeKTYy

[lepmia rpyma BipaB BKJIIOYAE BIPABH, B SIKUX 33/11STHO JIHTBICTUYHUIN 1HTEIEKT
CTYJICHTIB. BnopaBu 3a ydacTi JHTBICTUYHOTO IHTENEKTY, SIK IMPaBUIIO,
nependavaroTb poOOTY 3 TEKCTOM Ta HOBOIO TEMAaTUYHOIO JIEKCHKOIO, a  OTXKeE,
BKJIFOYAIOTh B ce€0€ Takl eTaru:

— nmotekcroBuii erarn (pre-reading);
— TekcToBui eram (while- reading);
— micnarekcToBui eTar (post- reading).

Ha nepmomMy, norekcroBomy ertami poOOTa 3aCHOBYEThCS B OCHOBHOMY Ha
O3HAHOMJICHHI 3 aAKTHBHOKO JICKCHKOIO Ta JESIKUMU BAXXKUMHU JIJII PO3YMIHHS
JICKCUYHUMHU OJMHHUIISIMU, SIK1 OyIyTh BXKUBATHUCH B TEKCTI.

Ha eram po6otu 3 TekcToM, poOoTa (POKYCYeThCS Ha YMTAaHHI TEKCTy Ta
PO3YMIHHI 3HaUYCHHS aKTUBHOT JICKCUKH B KOHTEKCTI.

[TicnarekcToBHil eran mependadae aKTHBHE BXXMUBAHHS AKTUBHOI JIEKCUKH B
MOBJIEHHI (Ha piBHI pedyeHHs a00 MmoHaj (pa3oBOi €AHOCTI) MiJ YaC BUKOHAHHS
BIIPaB Ha 3alUTaHHS-BIAMOBIAI Ta BHUCJOBIIOBAHHS JYMKH CTOCOBHO 3MICTY
POYUTAHOTO.

Hapenemo mnpukiamu mnomiOHUX BIpaB, SKI BKJIOYAE HAIl METOAUYHUI
komiuiekc. Ilepme 3aHarTss Oyne mpoBeneHE 3a JOMOMOIOK  3aCTOCYBaHHS
1H(pOpMaIITHUX TEXHOJOrIH, Kl COPUSIOTh HE TUIbKM aKTHBi3alli JIHTBICTUYHOTO
IHTEJIEKTY CTYJACHTIB, aJie ¥ 3aHYpPEHHIO CTYJICHTIB B MOBHE CEpPEIOBUIIEC HOCIIB

AHTJIMCBKOL MOBH, TaK 4K CTYACHTaM IIPOIIOHYETLCA IIPOYUTATHU ,HiaJ'IOF 3 HOBHH
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Bigomoro anrioMoBHoro pecypcy BBC News (logatok A). ITinrema 3ausartsa: “Job

Interview”.

Bnpaga 1. (TekcT 10 3aBaaHHS nojaHo B JlogaTky A)
Merta: BBeneHHA Ta aproMarusaris HoBux J1O.
Tun: HEeKOMyHIKaTHBHA, PEIIETITUBHO-PENPOYKTUBHA.

Imcrpykmis: Job interviews in the United States can often happen in many

stages. After you submit your résumé, sometimes you are called for an initial phone

interview. If you do well in the phone interview, then you may be asked to meet with

the company for an in-person interview. If that goes well, then hopefully you get the

Read the dialogue. Fill in the gaps with the missing words:
Vocabulary
Prep — short for 'preparation' — getting things ready in advance
job description — an official description of a job used by employers
person specification — a list of skills and experience someone needs to do a job
potential — (here) possible, probable
head start — advantage; something that increases the possibility of success

feedback — statements about how well someone is doing something, to help

them do it better next time

first and foremost — most importantly
nerve-wracking — very scary
body language — movements of your body that show what you are thinking and

feeling

non-verbal communication — communication without words

eye contact — looking at someone in their eyes

nod — moving your head up and down to show you agree or understand
assertive — describes confident behaviour that shows someone's opinions
rephrase — say something in another way

speedy response — quick answer
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panel — the people at an interview who ask questions and decide who to give
the job to

position — a formal or official word for ‘job’

Finn
What advice would you give to someone who is preparing for an ?

Craig
Prep is absolutely key. I've always said ‘fail to prepare, prepare to fail’. Make sure
that you’re researching , by looking on their website and getting any
information that you can, make sure that you research and

, and think about real-life examples of where you've done things in

the past, and how you can apply those that might come up.

Also, if you can practice with a family member or friend that'll give you a
real as well, because you can get their on how you're doing.

Finn
What advice would you give for people during the , especially if English is
not their first language?

Craig

Yeah, so | think, , the interview process is a for

absolutely everybody, whether English is your first language or not.

So, when vyou go into the interview you can always use

your and . Whether or not English is your first language,
you can smile, you can give , you can nod when the — you know,
when the Is asking you the question.
Finn
What about if someone asks you a question you don't understand: what's ?
Craig

Ok, so if someone asks a question that you don't understand, always have the
to ask them to repeat the question. It doesn't make you look like you're

unsure, it just shows that you're and that you've got confidence.




42

Finn
And what about if you're in the middle of an answer that you're giving, and you think
'hmmm, this isn't very good.' What should you do then?

Craig
Ok, so if you're in the middle of an answer as well, and you're not happy with the way
that you're answering the question, always have the confidence to go back to the top
and that answer. Again, this shows confidence and assertiveness.

Also make sure that you take time with your answer. The nerves can make you
give a speedy, a , and what you want to do is be aware of that and just
slow your answer down.

| would say one final tip is just to have of questions prepared for

, Which you can ask at the end of the interview. Because that just really

shows that you've, you’ve thought about

Bupaga 2.

Merta: TpenyBaHHs BxkuBaHHs HOBUX JIO y MOBIIEHHI.

Tun: yMOBHO-KOMYHIKaTUBHA, PEIIENITUBHO-PEMTPOTYKTUBHA.

IncTpykmis: Read the dialogue once more and answer the questions, using the
active vocabulary

Expected possible answers:

1. What advice would you give to someone preparing for an interview?

A. Always practice with a friend or family member. They can give you helpful
criticism

B. Don't practice too much. This will make it look like you have learned
standard answers. It's better to be natural

2. What advice would you give to people during the interview, especially if
English is not their first language?

A. Interviews are scary for everyone. Make sure you relax and use body
language

B. You should listen very carefully to each question to make sure you
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understand them the first time you hear them

3. What about if someone asks you a question you don't understand. What's
your advice?

A. Ask them to repeat it, as this shows confidence

B. Try to answer it anyway. Otherwise the panel will think your English is bad.

4. What about if you're in the middle of an answer that you're giving, and you
think 'nmmm, this isn't very good'. What should you do then?

A. Finish your answer as quickly as possible and make sure you answer the
next question well

B. Go back to the beginning and start your answer again.

Bnpaga 3.

Merta: TpeHyBaHH B)kuBaHHS HOBUX JIO y MOBJIEHHI

Tun: yMOBHO-KOMYHIKaTUBHA, IPOYKTHUBHA.

Incrpykuisn: Speak about the interviewee’s experience of going on job
interviews. Answer the questions. Use the active vocabulary.

1) What advice would you give to someone preparing for an interview?

2) What advice would you give to people during the interview, especially if
English is not their first language?

3) What about if someone asks you a question you don't understand. What's
your advice?

4) What about if you're in the middle of an answer that you're giving, and you
think 'hmmm, this isn't very good'. What should you do then?

Bnpaga 4.

Merta: TpeHyBaHHs BxkuBaHHS HOBUX JIO y MOBIIEHHI1

Tun: yMOBHO-KOMYyHIKaTHUBHA, TPOTyKTHUBHA.

Inmcrpykuisi: Discuss in groups and give your own two pieces of advice to the
person, who is going for an interview in an international company. Use the active

vocabulary.
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I'pyna Bnpas Ne2 — Ha (popMyBaHHS JJEKCHYHUX MOBJICHHEBUX HABUYOK I3

3AJTYYCHHSIAM JIOTIKO-MaTeMaTHYHOI'0 iHTeJIeKTy

Bnpasu Ha ¢dopMmyBaHHS JEKCHUYHUX MOBJICHHEBUX HABHYOK 13 3ayYCHHSIM
JIOTIKO-MaTeMaTUYHOTO 1HTEJEKTy po3pobseHi no miaremu “Pay & Benefits”.
Jloriko-MareMaTUyHUN  1HTEJEKT TMOB'A3aHUM 3  JIOTIYHUM  MUCJCHHSIM 1
MaTeMaTHYHUMHU 3710HOcTsAMU. Came JoTika JOBrHMil 4Yac BBaXkaiacs OCHOBOIO
PO3YMOBHX 3A10HOCTEH B3arajii OCKIJIbKM BBaKAJIOCH, 110 CaM€ BOHA BHU3HAYA€ Pi3HI
BJIACTUBOCTI 1HTEJIEKTY, a caMe:

— YMIHHS MHCIHTHA BIOPSAKOBAHO 1 BHUOYJOBYBAaTH 1€papXidyHi CTPYKTypHU

MIOHSITH;

— 3JIaTHICTh JaBaTH KiJIbKICHY OLIIHKY SIBHIII,
— HASIBHICTH JEYKTUBHOTO Ta IHAYKTUBHOTO MHUCJICHHS;
— BOJIOAIHHS OCHOBHUMH pO3YMOBUMH ONEpalisiMd B pamkax (popmanbHOI

JIOT1KU: aHAJI130M, TOPIBHIHHSM, y3arajJbHEHHSIM, CHHTE30M;

— 3JaTHICTh TpaIOBaTH 3 0a3aMH JaHWUX, CUCTEMATH3yBaTH 1 CTPYKTypyBaTu
1H(popMailito;
— po3yMiHHS rpadikiB, CXeM 1 TaOJIUIb.

B sxocti BmpaBu Ha (OpMyBaHHS JIGKCUYHMX MOBJICHHEBHX HAaBUYOK 13

3a]ly4E€HHSIM JIOTIKO-MAaTeMaTHUYHOro 1HTeNnekTy nao0 miaremu “Pay & Benefits”, mu

BUKOPHUCTAJIM TPy — AOMIHO, SIKa Nepegdoaydana BUKOPUCTAHHS JIOTTYHOTO MUCIICHHS.

Bunpasa 5.

Mera: aBromaru3zariis aiii 3 HoBumu JIO.

Tun: He KOMyHIKaTUBHA, PENPOAYKTHBHA.

Ipouenypa rpu:

[lepen modaTkoM Ipu HEOOXIAHO PO3AUIMTH CTYAEHTIB Ha rpynu. KoxHii
rpyni HeoOXiAHO po3AaTH Hallp 1OMiHO. Takox, 3HaOOIAThCS Mamip Ta PyYKd AJIs
BEJICHHS paxyHKY. Y4YHI MarOTh 3MILIATH KICTKU JOMIHO Ta pO3JaTH IO H'STh IITYK

KOKHOMY, 3QJIMIIMBIIN 1HIII B cTONII oOnuu4siM AoHu3y. [lounHaerscs rpa 3 Toro,
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10 y4H1 OEpyTh BEPXHIO KICTKY JOMIHO Ta KJIaayTh ii HA CTUI OOJUYYSIM JIOBEPXY.
Jlami, mepmmmii TpaBerb KJIaae OJUH 31 CBOiX JIOMIHO IO OOWJBI CTOPOHU Bij HeEl JIs
TOTO, 100 CKJIACTU peyYeHHsS. SIKIIO CIOBOCHOMYYEHHS, SIKE MPU LIbOMY BHUIILIO,
BIJIMTOBIIa€ TEMATHII, TO YYCHb OTPUMYE OJTHE OUKO.

[TotiM rpaBmi MO dep3i 3ICTaBIAIOTH CBOi JOMIHO TaKUM >K€ YHHOM,
MOMIIIAIYM iX Ha OyIb-IKOMY KIHIII JIAHITIOKKA, CKJIQJar0ud PEUYeHHs, KOJIHU
dbopmyeThCs 3ampornoHoBaHa ¢pasa.

SAkio rpaBelb He MOXeE TMOKJIACTH OAWH 31 CBOiX JOMIHO, BIH Oepe OJIUH 31
CTOIIKU BUIBHUX KapTOK. SIKIIIO B CTOMIIl HEMAE BUIBHUX KAPTOK, TO Ipa MEPEXOIUTh
JI0 HACTYITHOTO y4Hsl. SIKIO 1HIIMNA TpaBelb JyMae, 110 3ampornoHoBaHa ¢paza abo
CJIOBO € HEMPAaBWIBHUMH, BiH 200 BOHA MOK€ KMHYTH BUKJIMK TPaBIICBI.

SxI10 y9Hi HE MOKYTh TIOTOJAMTHCS, BOHH TTPOCSITH BUKJIAa4a MPoO TOTIOMOTY.

Sxmo 3anponoHoBaHa (ppa3a HEBipHA, IpaBellb MOBMHEH 3a0paTH JOMIHO 1
rpaTv MepeXoaUTh 10 HACTYITHOTO CTYACHTA.

Konu rpaBeup Ounbllle HE Mae JOMIHO B pyll, Ipa 3akiHuyeTbesa. IloTim
CTYJIEHTH PaxyloTh cBOi Oanu. ['paBerb 3 HaMOLIBIIOK KUTBKICTIO OYOK BUTPAE TPY.
[Ticnst IbOTO CTYNIEHTH MOXKYTh TIEpETacCyBaTH JIOMIHO 1 31TPaTH 1€ OJIUH PAYH/I.

Incrpykuis: Shuffle the dominoes and place them face down on the table so
you can’t see what is on them. Share the dominoes out equally among the players.
One student selects a domino and places it in the middle of the table. This is the
target domino. The first player tries to find the suitable domino on his dominoes and
place it next to the target domino. If he does not have a matching spelling domino he
taps on the table and misses the turn. Then it is the next player’s turn. Continue
playing until one player has used all his dominoes.

Jiist po3poOKM 10MiHO Oyiia BAKOPUCTaHa Taka aKTHBHA JIEKCHKA!

Vocabulary:

HR representative: Human Resources representative; Human Resources is
the department within a business organization that monitors the availability of
qualified workers; recruits and screens applicants for jobs; helps select qualified
employees; plans and presents appropriate orientation, training, and development
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for each employee; and administers employee benefit programs

salary: fixed compensation paid regularly for work or services

minimum wage: the lowest hourly rate of pay a worker can receive, as
determined by the government; varies from state to state

tips: an extra amount of money given for good service; for example, people in
the U.S. tip waiters and waitresses at a restaurant

overtime: wage paid for working time in excess of a standard day or week

benefits package: all of the services (ex. health insurance) or rights
(ex. taking vacation time) provided by an employer in addition to wages or salary

retirement plan: a fund that employers and employees contribute into
each month, which pays the employee after they retire

perks: a privilege, gain, or profit incidental to regular salary or wages

company car: a car owned by a company that they give to an employee to
drive

Maker rpu HaBeneno B Jlopatky b.

I'pyna Bnpas Ne3 — Ha (popMyBaHHS JIEKCHYHUX MOBJICHHEBUX HABHYOK i3

3aJIy4eHHSAM MPOCTOPOBOrO iHTEJIEKTY

[IpocTOpoBHil IHTENEKT — 3AATHICTh OPIEHTYBAaTUCSA B MPOCTOPi, COpUIMATH 1
oriHtOBaTH (HOpPMY 1 PO3MIpH HABKOJIHUIIHIX MPEAMETIB 1 X BIIIAJIICHICTh OJUH BiJ
OJHOro. Ane 1 3JaTHICTh BKJIIOYa€E B ceOe Ie OJWH BaXKJIMBUN acleKT — BOHA
nependayae po3BUTOK 0OPA3HOTr0 MUCIEHHS 1 BChOTO, 1110 3 LIUM IOB'A3aHE:

— BMIHHS CTBOpIOBaTH, (iKCyBaTH 0Opa3u Ha PiBHI CBIJOMOCTI 1 30epiratu ix B
mam'siti;

— pO3BUHEHA YBA;

— 3JaTHICTh BTUIIOBaTH 00pa3u B PI3HUX (GoOpMax: MaIIOHOK, CKYJBITYpa,

KOHCTPYIOBAaHHS, CXeMa 1 T. [I.

[leit Bua 1HTENEKTY mepeadavae 37aTHICTh aHali3yBaTH IMoOayeHe, poOUTH

BUCHOBKM Ha OCHOBI caMe Bi3yanbHOi1 1H(opmariii. s 3adydeHHs 1bOTO THITY
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1HTEJIeKTY, MU PO3pOOMJIM BIpaBU Ha OCHOBI JieKcHkH Jyis miaremu Talking about
Jobs & Work.

Vocabulary:

tenants: someone that lives in a building and pays rent

what do you do?: common way to ask “What is your occupation?”

monotonous: tedious, unvarying

assembly line: an arrangement of machines, equipment, and workers in which
work passes from operation to operation in direct line until the product is assembled

shifts: a scheduled period of work, for example: morning shift, afternoon
shift, night shift

graveyard shift: a late-night shift, for example from 11pm-7am

full-time job: a 35-40 hour per week job

hourly job: a non-salaried position where workers are paid by the hour

salaried position: a position where the employee receives a yearly salary,
regardless of the number of hours worked

flextime: a flexible work schedule

part-time: a less than 35 hour per week job

independent contractor: a person contracted by a company to do work for
them, an independent contractor is self-employed and not employed by the
companies they work for.

To work overtime — the time of work goes beyond the time of working day.

Unemployment — the number of people who do not have a job that provides
money.

Vacancy — a job that no one is doing and is therefore available for someone
new to do.

training course — a period of undergoing practical instruction in one's job
or career.

To apply for a job — to fill the job application.

job interview — a meeting in which an employer asks the person applying for
a job questions to see whether they would be the right person to do that job.
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CV — abbreviation for curriculum vitae formal: a short-written description
of your education, qualifications, previous jobs, and sometimes also your personal
interests, that you send to an employer when you are trying to get a job.

Apprenticeship — the time of working as someone who has agreed to work
for a skilled person for a particular period of time and often for low payment, in
order to learn that person's skills.

Outdoor jobs — jobs done outside rather than inside a building.

Voluntary work — to work without pay.

To be self-employed — to be your own boss.

To work with your hands — to do manual work.

Bupaga 6.

Merta: aBToMaTm3amis aii 3 Hopumu J10.

Tun: yMOBHO-KOMYHIKaTUBHA, PELIETITUBHO-PEITPOTYKTUBHA.

IncTpykmis: Choose one card and describe the situation in the picture using
the most suitable word or word combination from active vocabulary.

Marepianu 1711 BAKOHAHHS 3aBIaHHs noAaHi B JlogaTky B.

Bupasa 7.

Meta: ¢dopmyBaHHS yMIHHA ONWUCY CHUTyallli Ha KapTUHI Ha pIBHI
nmoHaA(PPpa30BoOi €THOCTI 3 OMIOPOIO HA TEMATHYHY JICKCUKY.

Tun: yMOBHO-KOMYHIKaTUBHA, POIYKTHUBHA.

IncTpykmis: Write approximately 5-8 sentences to describe the situation in the
picture you have chosen. Do not forget to use the active vocabulary. Be ready to
present your descriptions.

Marepianu 171 BAKOHAHHS 3aBIaHHs noAaH1 B JlogaTky B.

Bnpaga 8.
Mera: npakTrka BukopuctanHs HoBux JIO B MOBIIEHHI

Tun: KoMyHIKaTHBHA, IPOAYKTUBHA
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IncTpykmisi: Imagine your ideal working day. Depict it on a poster with the
help of colored markers. Use active vocabulary.

Vocabulary:

staff

a wage

a pay rise

ag9to5job

to get a bonus

an hourly rate

to work in shifts

to make ends meet

to have a full/part time job

to have a deal with children

to work overtime

I'pyna Bnpas Ne 4 — Ha (popMyBaHHS JIEKCHYHUX MOBJICHHEBUX HABUYOK i3

3aJIy4€HHAM MY3U4YHOI'O iHTe.]'leKTy

B pamkax 3aHATTS aHTIIACHKOT MOBH, CIHPSIMOBAaHOIO Ha (opMyBaHHS
JEKCHYHUX MOBJICHHEBHMX HAaBHYOK 13 3adyd4CHHSIM MY3UYHOIO IHTCIIEKTY, MH
PO3pOOHIIH 3aHATTS, sike Oa3yBaJioCh HA MPOCITyXOBYBaHHI ypuBKy 3 sekmii Ted Talk
(Susan Colantuono “The Career Advice You Probably Didn’t Get”), 3a miaremoro

Jobhunting. Ckpurnr nekii nogano B Jlogatky I'.

Bnpagsa 9.
Meta: TpeHyBaHHS BXKHUBaHHS HOBUX JIO
Tun: koMyHIKaTUBHA, PELIEITUBHO-PEIIPOYKTUBHA

Incrpyxkuis: Listen to the Ted Talk speech “The career advice you probably
didn’t get” and fill in the gaps with the missing words. Use only the words
from the active vocabulary.
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Vocabulary:
Middle management — cepeons nanxa menedcmenny
Professional position — npoghecitini nocaou
Vice president — siye-npesudenm
Mentor — nacmasnux
Moving up — kap ‘epne 3pocmansi
International assignment — mioicnapoone 3a60ansi
Leadership skills — zioepcwri 30i6nocmi
Extraordinary outcomes — raossuuatini npubymxu
Identifying employees — ioenmudpixayis npayienuxie
To moderate a panel of executives — ovonumu epyny xepisnuxis
High-potential employees — nomenyitinuti kanouoam na éaxanciro
Trustworthy — naoitinuii
Resilient — cmpecocmitikuii
To scan the external environment — ananizysamu 306niuine cepedosuye

Personal greatness — ocobucmuii nomenyian

Women represent 50 percent of and

, but the percentages of women at the top of organizations represent

not even a third of that number. So some people hear that statistic and they ask, why do
we have so few women leaders? But I look at that statistic and, if you, like me, believe that
leadership manifests at every level, you would see that there's a tremendous, awesome
resource of leaders who are leading in middle management, which raises a different
question: Why are there so many women mired in the middle and what has to happen to
take them to the top?

So some of you might be some of those women who are in and seeking to
move up in your organization. Well, Tonya is a great example of one of these women. |
met her two years ago. She was a in a Fortune 50 company, and she said to
me with a sense of deep frustration, "I've worked really hard to improve my

confidence and my assertiveness and develop a great brand,
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| get terrific performance evals from my boss, my 360s in the organization let me
know that my teams love working for me, I've taken every management course that | can

here, | am working with a terrific , and yet I've been passed over twice for

advancement opportunities, even when my manager knowsthat I'm committed to

and even interested in an international assignment. | don't understand

why I'm being passed over."

So what Tonya doesn't realize is that there's a missing 33 percent of the career
success equation for women, and it's understanding what this missing 33 percent is that's
required to close the gender gap at the top.

In order to move up in organizations, you have to be known for your leadership
skills, and this would apply to any of you, women or men. It means that you have to be

recognized for using the greatness in you to achieve and sustain by

engaging the greatness in others. Put in other language, it means you have to use your
skillsand talents and abilitiesto help the organization achieve its strategic financial
goalsand do that by working effectively with others inside of the organization and
outside. And although all three of these elements of leadership are important, when it

comes to in organizations, they aren't equally important. So pay attention

to the green box as | move forward.

In seeking and with high potential, the potential to go to the

top of organizations, the skills and competencies that relate to that green box are rated
twice as heavily as those in the other two elements of leadership. These skills and
competencies can be summarized as business, strategic, and financial acumen. In other
words, this skill set has to do with understanding where the organization is going, what its

strategy s, what it has in place, and understanding your role in

moving the organization forward. This is that missing 33 percent of the career success
equation for women, not because it's missing in our capabilities or abilities, but because
it's missing in the advice that we're given.

Here's what | mean by that. Five years ago, | was asked , and

the topic for the evening was "What do you look for in ?" So think

about the three elements of leadership as | summarize for you what they told me.



52

They said, "We look for peoplewho are smart and hard-working and
committed and trustworthy and resilient." So which element of leadership does that relate

to?

And then they pretty much stopped. So | asked, "Well, what about people who
understand your business, where it's going, and their role in taking it there? And what

about people who are able , iIdentify  risks and

opportunities, make strategy or make strategic recommendations? And what about people
who are ableto look at the financials of your business, understand the story that the

financials tell, and either take appropriate action or make appropriate recommendations?"

Bnpaga 10.

Merta: npakTuka BkuBaHHsS HOBUX JIO

Tumn: yMOBHO-KOMYHIKaTUBHA, IPOJYKTHUBHA.

Imcrpyxkuis: Imagine that you are an owner of a big company. Try to describe in a
few sentences the major criterions of selecting employees for your company.

Useful phrases:

to move up in the organization

to work really hard

to take courses

to be committed to moving up

leadership skills

using the greatness

to achieve and sustain extraordinary outcomes

engaging the greatness in others

to use skills and talents and abilities to help the organization achieve...

to be capable of ...

Bnpaga 11.
Merta: TpeHyBaHHs BxkuBaHHs HOBUX JIO.

Tun: koMyHIKaTUBHA, TPOAYKTHBHA.
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ImcTpykmisi: Try to explain in a few sentences, why for women it is more difficult
to achieve a great success in the company? Are there any differences between professional
attributes of women and men?

Hamm Oyma po3poGieHa e ojHa BIIpaBa HAa OCHOBI 3aCTOCYBAHHS MY3HYHOTO
IHTENIEKTy, IO Tiepeadadac aBTOMATH3AINIO Ta 3aKPIIUICHHS BHUBYCHUX JIEKCHYIHUX

oJMHUIIB 13 Temu. CKpHUNT ayio 3anucy noaado B Jlomatky 1.

Bnpasa 12.
Merta: aBToMatu3anisa BxuBadfs Hosux JIO.
Tun: yMOBHO-KOMYHIKaTUBHA, PEIIENITUBHO-TIPOTYKTHBHA.

IncTpykuis: Listen to five different people talking about their jobs.

Bunpagsa 13.
Mera: npaktuka BxuBaHHsA HOBUX JIO.
Tun: HeKOMYHIKaTUBHA, PETPOTyKTHBHA.

Incrpykuisi: Complete the gaps with a word from the box.

pilot, dentist, shop assistant, tour guide, nurse

1. Speaker A works as a

2. Speaker B works as a

3. Speaker C works as a

4. Speaker D works as a

5. Speaker E works as a

Bnpaga 14.

Merta: aBTomaru3ailisa Bukopuctantas HoBux JIO.

Tun: HeKOMyHIKaTUBHA, PENPOTyKTHBHA.

Incrpykuisi: Listen to the speakers one more time and circle the best answer

for these questions.



. Does speaker A enjoy his job?

a) Yes.

b) Sometimes.

c¢) No.

. When does speaker A work?

a) When he is at university.

b) Weekends.

¢) Summer holidays.

. When does speaker B work?

a) Weekdays.

b) Weekends and holidays.

c) Summer holidays.

. What does speaker B say tourists love doing?
a) Visiting universities.

b) Taking a boat trip.

c) Swimming in the river.

. Does speaker C like his job?

a) Yes.

b) Sometimes.

¢) No.

. What does speaker D say is difficult about being a pilot?
a) Travelling to many countries.

b) Learning many languages.

c) Flying planes in bad weather.

. What does speaker D say is the best thing about his job?
a) Visiting different places.

b) Meeting different people.

c) The different weather.

. What does speaker E not like about her job?
a) The doctors.
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b) The sick people.

¢) The uniform,
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I'pyna Bnpas Ne 5 — Ha (popMyBaHHS JIEKCMYHMX MOBJICHHEBUX HABHYOK i3

3AJTYYCHHIAM KiHEeCTeTHYHOI'0 iHTe.]IeKTy

Bupaga 15.

MeTta: aBromarusaiisa a1y 3 Hosumu JIO.

Tun: koMyHIKaTHUBHA, MTPOIYKTHUBHA.

IIpoueaypa rpu:

CTyneHT OTpuUMy€e KapTKy 3 300pakeHHsAM Tmpodecii Ta Mae 300pa3utu ii

’KecTtaMu abo0 pyxaMu Tak, OO0 IHIII y4YHI Brajaid il 3aJaloud yTOYHIOKOUI

3aMUTaHHs a00 MPOMNOHYKOUU NpunyiieHHs. Toi, yuto npodecito He Oysio BrajaHo,

Oepe 1HITY KapTKy Ta 300paxkae iHiry npodecito. ['py MokHa BUKOPUCTOBYBATH ITiJT

yac 3aHATTA 3a miaremoro “Talking about Jobs & Work”. Marepianu ajis rpu rnojgaHo

B Jlomatky E.

Imcrpyxkuis: Choose one card with the name of job on it and show it only with the

help of your body and gestures for your groupmates to guess. You are not allowed to say

any word. The student, who guesses the first, take the next card.

Vocabulary

Barista

Waiter

Builder

Teacher

Office worker
Driver

Call center operator

Computer operator

© O N o gk~ w DN PFE

Finance Manager

15.Confectioner
16. Hairdresser
17. Diver
18.Dentist
19.Conductor
20. Cashier
21.Doctor

22. Journalist
23.Painter



10.Archaeologist 24. Masseur
11. Visagiste 25.Model
12.Cameraman 26. Soldier
13.Astronomer 27.Singer
14.Bartender 28.Dancer
Bnpaga 16.

Merta: TpenyBaHHs BxkuBaHHs HOBUX JIO y MOBJIEHHI.

Tun: kKOMyHIKaTHBHA, IPOAYKTHUBHA.
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Imcrpykuisi: Let’s play a game “Find Someone Who...”. You will work in

two groups. The first group will receive cards with different professions. The second

group will have to find someone from the first group who works in a financial,

humanitarian or IT sphere moving around the class. Don’t forget to ask and answer

question using active vocabulary and useful phrases given in the cards.

Marepianu 115 rpu nojgano B JJogatky XK.

I'pyna Bopas Ne 6 — Ha (popMyBaHHS JIEKCHYHMX MOBJICHHEBUX HABHYOK i3

3aJIy4YeHHSIM BHYTPIlIHBO 0COOMCTICHOTO iHTEJIeKTYy

Bnpaga 17.

MeTta: BBegeHHs Ta aBToMaTu3aris HoBux JIO.

Tun: KOMyHIKaTHUBHA, pELIEITUBHA.

Imcrpykuis: Read the text “Dealing with Difficult People”.

Vocabulary:

Open-plan  offices - has few or nowallsinside, so
not divided into smaller rooms.

Collaborate — to work with someone else for a special purpose.

working closely together — to have no free place between workers.


https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/wall
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/divide
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/small
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/room
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/work
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/else
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/special
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/purpose
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Disruptive personalities — causing trouble and therefore stopping something
from continuing as usual.

Abused — to use something for thewrongpurposein a way that
is harmful or morally wrong.

Draw — to attract someone's attention.

Get away with — to succeed in avoiding punishment for something.

Office gripes — a strong complaint.

Inane conversation — extremely silly or with no real meaning or importance.

Irrelevant speech — not related to what IS
being discussed or considered and therefore not important.

Maintain — to continue to have; to keep in existence, or
not allow to become less.

Dignity — calm, serious, and controlled behaviour that
makes people respect you.

Influence — the power to have an effect on people or things, or a person or
thing that is able to do this.

Tekct Hamano B ogatky 3.

Bnpaga 18.
Merta: BBeneHH HOBUX JIO y MOBIICHHS.
Tun: koMyHIKaTHBHA, MTPOIYKTHUBHA.
Imcrpykuis: After reading the text answer the questions.
1. Which of these advantages of working together closely is NOT mentioned in
the first paragraph?
A People can have quick meetings
B Workers have easy access to office equipment
C People can work together on projects
2. Which of these co-worker problems is NOT mentioned in the article?
A Body odour

B Laziness


https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/cause
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/trouble
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/therefore
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/stopping
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/continue
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/usual
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/wrong
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/purpose
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/harm
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/morally
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/wrong
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/attract
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/attention
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/succeed
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/avoid
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/punish
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/strong
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/complaint
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/extremely
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/silly
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/real
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/meaning
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/importance
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/related
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/considered
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/therefore
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/important
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/continue
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/keep
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/existence
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/allow
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/become
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/calm
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/serious
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/controlled
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/behaviour
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/people
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/respect
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/power
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/effect
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/people
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/person
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/able
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C Bad eating habits

3. According to the 1998 study, what kind of background noise affects people's
concentration?

A Conversations about unimportant things

B Raised voices

C Thesound of a TV

4. Look at the paragraph titled "Top tips for dealing with difficult people’. Which
word or phrase means ‘'make you unhappy'?

A Get you down

B Annoy you

C Just ignore them

5. According to the article, people working together in the same office might...

A ...annoy each other by saying boring things

B ...have very interesting conversations

C ...help each other remember things

6. According to the article, what should you NOT do if you have a difficult
colleague?

A Advise people about their behaviour in a friendly way

B If your colleagues behave badly, you should behave in the same way

C Stay positive about the situation.

Bnpaga 19.

Merta: TpeHyBaHHA BkUBaHHS HOBUX JIO y MOBIIEHHI.

Tun: koMyHIKaTHBHA, TPOAYKTHBHA.

ImcTpykmisi: You've read about dealing with difficult colleagues in general, so
now it's your turn to share your experience. Have you ever had to put up with a tricky

groupmate? Tell us about it. Use the words from the active vocabulary.

Bnpaga 20.

Merta: aBromaruzaiiist HoBux JIO y MOBJIEHHI.
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Tun: koMyHIKaTUBHA, IPOAYKTHBHA.
ImcTpykmis: Think and describe yourself as a colleague. Speak about 3-5

positive qualities that make you a good colleague.

I'pyna BnpaB Ne 7 — Ha (popMyBaHHS JIEKCUYHUX MOBJICHHEBUX HABUYOK

i3 3aJ1y4eHHSM Mi’KOCOOMCTICHOTO iHTEJIeKTY.

Bunpaga 21.

Merta: TpeHyBaHHs B)kuBaHHS HOBUX JIO y MOBJIECHHI.

Tun: koMyHIKaTUBHA, IPOAYKTHBHA.

Incrpykuisa: You’ve read the text “Dealing with Difficult People”. Now,
working in groups, develop 10 ground rules in the workplace for effective

collaboration with colleagues. Use the words from the active vocabulary.

Bnpaga 22.

Merta: TpenyBaHHs BxkuBaHHS HOBUX JIO y MOBIIEHHI.

Tun: koMyHIKaTUBHA, POAYKTHBHA.

Imcrpykuis: Work in groups. Say, why you have to learn to live with difficult

colleagues. Use the words from active vocabulary.

3pa3ku BIIpaB Ha EK3UCTEHLIAJBHUN Ta HATYpPaJIICTUYHUN BUIM 1HTEJIEKTY
OyJI0 BMIIy4€HO, TaK SIK MICI]IA aHaNi3y MEPIIOTO aHKeTyBaHHs OyJ0 BHSIBJICHO, IO B
JOCTIKYyBaHIM Ipymi CTYyIEHTH 3 JaHUMU TUIIAMU 1HTENEKTy BiacyTHi. Kpim Toro,
CK3UCTEHI[IaIbHUI Ta HATypaJiCTUYHUI BUIW IHTENEKTY 3YyCTPIYalOThCAd JOCUTh

PIIKO B CTYJICHTIB B SIKOCTI JJOMIHYIOUHX.
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3.2 AHaJi3 pe3yabTaTiB IPOOHOr0 HABYAHHA

HactymHuM Kpokom Oyso BIPOBAKEHS PO3POOJIECHOTO KOMIUIEKCY BIIPAaB B
xig HaB4yaHHA. [IpoOHe HaBuaHHS TpoOBOAWIOCH Yy Tpymi 2AA2 dakynbTeTy
1HO3eMHHX MOB BIiHHHMIIBKOTO JEp’KaBHOTO IIE€IaroriyHOTO YHIBEPCHUTETY iM. M.
Ko1roonucbKoro.

B npo6bHoMy HaBuaHHI B3siM ydacTth 13 crynmentiB. B mabn. 3.1
IPEICTaBJICHO MACIOPT MPOOHOTO HABYAHHS:

Tabnuys 3.1

IMacnopT mpoOHOr0 HABYAHHA

3aBlIaHHS [IpoanainizyBaTu €heKTUBHICTH KOMILJIEKCY
BIIpaB Ha (OPMYBAHHS JIGKCUYHHUX
MOBJICHHEBUX HABUYOK CTY/JIEHTIB MOBHHX
CHeI1aJbHOCTEH Ha OCHOBI TEOP1i MHOKUHHOTO

inTenekty ['oBapaa ["apaHepa.

OO0 exT CryaenTtu QaxynbTeTy IHO3€MHUX MOB
Croci6 nmpoBeieHHs | Bigkpute cioctepexeHHs
CIIOCTEPEKEHHS

Crnoci6 ikcamii otpumanux | ['padiunmii

JTaHUX

Meton anamizy 3i0paHoro | 3icTaBHUI

MmaTepiainy

Eranu 1) IIpoBeneHHsT TPOOHOTO 3aHATTS Ta MEPIIOTO
KOHTPOJBHOTO 3pi3Yy;

2) AHaii3 pe3yabTaTiB MEPIIOro KOHTPOJILHOTO
3pizy;

3) IIpoBeneHHs LUKy 3aHAThH, CIPSIMOBAHUX Ha
dbopMyBaHHS ~ JICKCUYHUX  MOBJICHHEBHUX

HaBHYOK 13 3aJTy4YCHHSAM KOMIIJICKCY BIIpaB Ha
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PO3BUTOK PI3HUX THUIIIB IHTEJICKTY.

4) TlpoBeneHHs APYroro KOHTPOJIBLHOTO 3pi3y

5) 3icraBieHHs pe3yJbTaTiB JBOX KOHTPOJBHUX
3pi3iB, 3MIMCHEHHS aHaji3zy Ta OhOpMIICHHS

BHCHOBKIB.

Otxe, Hamie nMpoOHe HaBYaHHS CKiIajaiocs 3 I ATH eramiB. Ha mepuomy
eTari, OyJI0 IPOBEICHO MEPITUi KOHTPOJIBHHUH 3Pi3 3 METOI BU3HAYCHHS BHUXITHOTO
PiBHsI C(POPMOBAHOCTI JICKCHYHUX MOBJICHHEBUX HABUYOK.

Jpyruii etan nepeadavaB aHali3 pe3yiabTaTiB MEPIIOr0 KOHTPOJIBHOTO 3pi3y Ta
BU3HAYCHHS MPOTAJUH Ta TPYAHOIIIB y (OpMyBaHHI JIEKCUYHMX MOBJICHHEBHUX
HAaBUYOK.

Tperiii eran nepeadayaB (GpopMyBaHHS JEKCUYHUX MOBIICHHEBHX HABHUYOK 13
3a]ly4eHHSIM 3aBJIaHb, PO3pPOOJEHUX HAa OCHOBI TEOPil MHOXHHHOTO 1HTEJIEKTY
I'oBapna ['apanepa.

MeToro derBepToro etamy Oyno MpPOBEIACHHS APYroro KOHTPOJIBHOTO 3pi3y 3
METOI0 BW3HAUEHHS KIHIIEBOTO PIBHS CPOPMOBAHOCTI JIEKCMYHMX MOBJIICHHEBHUX
HAaBUYOK 3 00paHOi TEMH.

Ha m'stomy, 3aBepiianbHOMY e€Tari, 31CTaBISUIUCh Pe3yJbTaTH MEPIIOTO Ta
JPYroro KOHTPOJIBHOTO 3pi3iB 3 METOI BH3HA4YEHHS €(EKTHUBHOCTI PO3POOIEHOTrO
KOMILJIEKCY BIIPaB Ta BU/IB pOOOTH.

[lin gac mpoBeneHHS TPOOHOTO HABYAHHS HaMHM Oy BUKOPUCTaHHI Taki
METOAHU IICUXOJIOT0-TIEAArOrIYHUX JTOCIIIKEHD:

— aHKETyBaHHS,

— TIEAAroTivHEe CIIOCTEPEIKCHHSI;
— METOJI MOPIBHSIBHOTO aHAII3Y;
— CTaTUCTHYHA 00pOOKa JaHUX.

B xoxi ananizy, BIAMOBiAI CTYJEHTIB Oyiu OIliHEH1 B jiana3oHi Big 1 g0 12
OamiB, Ha MIJACTaBi YOro MM TIPOTMIOHYEMO HACTYMHY IIKAJIy OIIHKUA PIBHIB

c(OpMOBaAHOCTI JICKCHIHUX MOBJICHHEBUX HAaBUYOK (mab. 3.2).
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Tabnuys 3.2
Kpurepii Ta piBHi chopMOBaAHOCTI JIEKCHYHUX MOBJIEHHEBUX HABUYOK B

AOCTIKYBaHii rpymi

PiBenn bamu KpuTepii Ta mokazHUKU piBHSA
c(OPMOBAHOCTI JIEKCHYHUX MOBJICHHEBUX

HaBH4YO0K

Bucokuit 12-9 CryaeHt Mae BHCOKHUI piBEHB
c(hOpMOBAHOCTI JIEKCUYHUX MOBJICHHEBUX
HaBUYOK, J00pe po3Mi3Hae, IHTEPIpPETYE
OTpHMaHI1 4epe3 ayjio, Bi3yaibHi abo ayjio-
Bi3yanbHi KaHanmu JIO, BMi€ BHCIOBUTH
PO3TOPHYTY BJIACHY TYMKY IIIOJI0 OTPUMAHO1
iHpopMarii, 1HIIIIOBAaTH  3alUTaHHA Ta
JlaBaTH ajJcKBaTHI 3a 3MICTOM BIJIOBIII,
AKTUBHO BHKOPHUCTOBYIOUH TIPU  IIbOMY

TCMAaTHU4YHY JICKCHUKY.

Cepenniit 8-5 CryaeHt Mae CepeHiii piBEHb
c(hOpMOBAHOCTI JICKCUYHUX MOBJICHHEBUX
HABUYOK, YAaCTKOBO pO3MI3HAE, HE 3aBXKIU
BIDHO IHTEpPIPETYeE OTpPUMaHI IO ayio,
Bi3yaJbHUM, a00 aynio-Bi3yaJbHUM KaHajam
JIO; BMi€ BUCIOBUTH BJAacHY AYMKY aje 3
00MEKEHOI0 KUTBKICTIO aKTHUBHOI JICKCUKHU Ta
MOBIJIBHUM ~ TEMIIOM  TOBOpPIHHS, JOBTO
pO3AyMy€ HaJ HACTYIMHHM CIOBOM YU
dpaszoro; momyckae OIuU3bKO 1-2 TOMHIOK B
OJIHOMY PEYEHHI MiJ Yac Mia00py JTOPEUHUX

JJICKCHYHHUX OAMHMUIIb,
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Husbkuii 4-1 CryneHt Mae HU3BKUI piBEHb
c(hOpMOBAHOCTI JICKCUYHUX MOBJICHHEBUX
HaBMYOK, HE PO3MI3HAE Ta HE MOXKE
IHTEpIIpeTyBaTd  OTpPUMaHy IO  ayio,
Bi3yalbHHM, a00 aynaio-Bi3yaJlbHHM KaHajam
iHopMmariito; gornyckae GOHETHUUHI TOMUIKU
(01m3pk0 3 B OAHOMY pEUYEHHi); HE BMI€
migiopaTé  JOpeyHy JIeKCUKY [JJs OIHUCY
KOHKPETHOT  CHTyalii 4Yd  TeMH; He
CIPABJISIETBCS 3 3aBIaHHAMH Ha PO3YMIHHS
MaTepiany; HE BMI€ BHCIOBUTH BIIACHY
IYMKy  IMOJ0  OoTpuMaHoi  iHdopmariii,
BIJICYTHIH JIOTIYHUN BUKJIA YCHOTO
MOBJICHHSI Ta HasBHIA OlIbIle 3 MOMWIOK B

OJIHOMY PEYEHHI.

Takum yuHOM, MU 3A1MCHIOBAJIN OI[IHIOBAaHHS 32 TAKUMH KPUTEPISIMH, SIK:
- (onernuHo npasuiibHe odopmiieHHs JIO
- JIEKCHYHUM Jiana3oH (range), KUIbKICTh BYKUBAHUX CJIIB Ta CTAJTUX
cioBocronydeHs (collocations) 3 akTHBHOTO BOKaOYJIsApy
- CUTYaTHBHO ITpaBWJIbHE BxkUBaHHA JIO
- BxkuBaHHA JIO B ycHOMy MOBJIeHHI. (1HIL1aTUBHICTh/PEaKTUBHICTh
MOBJICHHS - Ha PiBHI J1aJIOTTYHOT €IHOCTI), JIOT14YHICTh Ta OOTPYHTOBAHICTh
JYMKH - Ha PIBHI MOHOJIOTIYHOI €THOCTI).
[lim wac mepmoro MPOOHOTO 3aHATTS CTyAeHTaM OyJo 3ampONOHOBAHO
3alIOBHUTH AaHKETy 3 METOK BHU3HAYCHHS IXHBOTO JIOMIHYIOUOTO  THITY/
THUIIIB 1HTEJIEKTY (MaTepianu JJisi IPOBEICHHS aHKETH OYJ10 B34TO 3 [HTEpHET-pecypcy

www.literacynet.org ). /laHe aHKeTyBaHHS MPOBOIMJIOCH 3 METOI IMOAAIBIIOrO

B1I0OpY BIIpaB, 3 PO3pOOJEHOr0 HAaMU KOMIUIEKCY, IJIsi MPOBEAEHHS MPOOHOIO

HaB4yaHHs. [IpoanamizyBaBIIM pe3yibTaTH AaHKETYBAHHS, MH BHUSBWIM, L0 y 5


http://www.literacynet.org/
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CTYJICHTIB JIOMIHYIOYMM € KIHeCTEeTMYHMM IHTEJIEKT, B 2 CTYACHTIB IepeBakae
MY3UYHHUN 1HTEJEKT, a B IHIIUX 2 — MIXKOCOOUCTICHUH, uiie B | cTyJaeHTa HaO1IbII
PO3BUHEHUM € BHYTPIITHBOOCOOUCTICHUHM IHTEJIEKT, IIe B 3 — mpocTopoBuil. Kpim
3a3HAUEHUX THIMIB I1HTEJEKTY BAapTO BKa3aTH I JIHTBICTUYHMNA Ta JIOTIKO-
MaTeMaTHYHUH, 110 € HE MEHII JOMIHYIOUMMH Ta BaXKJIMBUMH IS CTYICHTIB.

BianoinHo A0 mepiioro eramy MpoOHOr0 HaBYaHHS, HAMU OYJIO MPOBEICHE
3aHATTA, B XOJ1 SKOTO MU 3 SICYBaJld BUXIIHUNA PiBEHb C(HOPMOBAHOCTI JIEKCUYHOT
MOBJICHHEBOT KOMIIETEHTHOCTI CTYACHTIB JOCI1KYBaHOI IPYIIH.

CryneHtaM  Oyj0 3alpONOHOBAaHO MPOYMTATH J1aJior, B3SITUH 3 HOBHUH
BijloMoro anrinomoBHoro pecypcy BBC News. Tematuka 3ansatts: “Job Interview”.

PoGora Bxmowanma B cebe Tpu eranm: JgoTekcroBui eran (pre-reading);
TekcToBui erar (while- reading); micistekcroBuii etam (post- reading).

Ha nepiomy, norekctoBoMy eTari poboTa Oylia 30cepeIkeHa Ha 3aCBOEHHI
aKTUBHOI JIEKCUKH, sIKa BXKUBajach B TekcTi. Ha ertami pobotu 3 Tekcramu, podorta
Oyna cokycoBaHa BJIaCHE Ha YMTaHHI TEKCTYy Ta PO3yMiHHI 3HayeHHs HOoBuX JIO B
KoHTeKCTi. [licnsaTekcToBmii eTan nepeadaydaB K 1HAUBIAYyalbHY POOOTY CTYICHTIB
Tak 1 B Mapax Ta rpymnax, J¢ BOHHM OOTOBOPIOBAJIM 3MICT TEKTYy AIaJIOTy, KOPOTKO
OOMIHIOBAJIMCh BJIACHUMHU JAyMKaMu. Takox, Ha moyatky poOOTH, CTyAeHTaM OyIio
MOJIaHO AKTUBHUI CIOBHUK, SIKUM BOHU MaJld KOPUCTYBAaTUCh MPOTATOM 3aHATTA. B
niarpami 3.3 HaBeeMO pe3yJIbTaTh OI[IHIOBaHHS po3yMiHHs 3HaueHHs HOBHX JIO Ta

MOBJICHHEBUX HABUYOK, 1X B)KMUBAHHS HA PIBHI pEYEHHS Ta MOHA] (PPa30BOi €THOCTI.
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liacpama 3.3

PE3VYJIbTAT OLHIHIOBAHHA PO3YMIHHA
3HAYEHHSA HOBUX JIO TA MOBJIEHHEBUX
HABUYOK, iX BJKUBAHHS HA PIBHI
PEUEHHS TA IOHAJ ®PA30OBOI €JHOCTI

M Bucokuit piseHb M CepegHiit piseHb M HU3bKuMiA piBeHb

Bukonyroun HacTylmHE 3aBIaHHS, B SKOMY CTyACHTaM IMOTpiOHO Oyio
3alOBHUTH  TPOMYCKH,  BUKOPUCTOBYIOUM  aKTHUBHY  JIGKCHKY,  CTYyIEHTH
IPOAEMOHCTPYBaIN HAcTymHI pe3ynpTaTu. OTxe, 60% BHKOHAIO 3aBHaHHSA Ha §8-5
OaiiB, cepeaHboro piBHs, 30% oTrpumanu ouiHky 11 OaniB — BUCOKUH piBeHb, Ta 10%
— HU3BKHH piBeHb, Bia 4 10 1 Oana (diaepama 3.4).

liacpama 3.4

PIBEHb BUKOHAHHSI IEKCUYHOTO
3ABJAHHS 10 JIAJOI'Y

M Bucokuiti piseHb B CepegHiii piBeHb M HU3bKUI piBeHb

Hactymnne 3aBaanns Oyno cripsiMOBaHE Ha TpeHyBaHHS BkuBaHHSA HOBUX JIO y
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MOBJICHHI. [HCTpyKIIisl 3aBAaHHs 3BydYaja HacTymHUM uuHOM: «Speak about the
interviewee’s experience of going on job interviews. Answer the questions. Use the
active vocabulary». B pesynbrari, 65% cTyneHTIB BUKOHAJIU JaHE 3aBIaHHS Ha
cepenapoMy piBHI, 20 % CTymeHTIB — Ha BHCOKOMY, 15% — Ha HU3BKOMY pIBHI
(diaepama 3.5).

liaepama 3.5

PIBEHb BUKOHAHHA 3ABJIAHHA HA
PO3YMIHHA JEKCHYHOI'O MATEPIAJY

W Bucokui piseHb B CepefaHiit piBeHb M HM3bKUI piBeHb

OcranHs BmpaBa Mana Ha MeTi (OPMyBaHHsS JIEKCHYHUX MOBJICHHEBHX
HAaBUYOK 13 3aJlydy€HHSM JIIHIBICTUUHOrO 1HTENeKTy. BrpaBa Oyna moOynoBaHa Ha
TpeHyBaHHI BxkuBaHHs HOoBHX JIO y moBnenHi: «Discuss in groups and give your own
two pieces of advice to the person, who is going for an interview in the international
company. Use the active vocabulary».

[Iss BmpaBa BUSBUJIACH HAMCKJIAIHINIOW ISl CTYJIEHTIB, MPO IO CBIAYATh

pe3ynbTaTH 1l BUKOHAHHS, 110 HaBEACHI B diacpami 3.6.
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liacpama 3.6

PIBEHb BUKOHAHHA 3ABJAHHS HA
TPEHYBAHHA B)KUBAHHA HOBUX JIO Y
MOBJIEHHI

M Bucokuii piseHb M CepegHiit piBeHb B HU3bKMIA piBEHb

BupaxyBaBiu cepeqHe apudMeTHIHE pe3yIbTaTiB BUKOHAHHS BIPaB, 10
BXOJIMJIH JIO TIEPIIIOTO KOHTPOIBHOTO 3pi3y, MU OTPUMAJK HACTYITHI pe3yJIbTaTH, SKi
MOXHa IT00aYUTH Ha diaepami 3.7.

Uiaepama 3.7

3ATAJIBHI PE3YJIBTATH TEPIIOI'O
KOHTPOJIBHOTI'O 3PI3Y

M Bucokuit piseHb B CepegHiii piseHb B HU3bKUI piBeHb

K NeMOHCTPYIOTh pe3yJbTaTH, 300pakeHl Ha Jlarpamax, CTYyJICHTH TPYIH, B
AKIA TPOBOIMIOCA NPOOHE HABYaHHS, MalTh B OUIBLIOCTI CEpelnHId piBeHb

c(hOpMOBAHOCTI JICKCHYHUX MOBJICHHEBUX HABUYOK, 1HOAI — HU3BKHHA, OKpeMi
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CTYACHTH — BHCOKHUI.

Iopsiiok npoBeaeHHsI NPOOHOr0 HABYAHHS.

HacTtymHuM Kpokom, 31 CTyJeHTaMH OyJI0 MPOBEIEHO S5 3aHATh, CIIPIMOBAHHUX
Ha (OpPMYBaHHS JIGKCHYHMX MOBJICHHEBUX HABUYOK 13 3aJlyUeHHSIM 3aBJlaHb Ha
OCHOBI Teopii MHOXHHHOTO 1HTenekTy ['oBapaa ["apauepa. [{is mpoOHOro HaBUaHHS
BU  oOpanu  BOpaBH 13  3aJy4eHHSM  MY3MYHOTO,  KIHECTETHYHOTO,
BHYTPIITHOOCOOUCTICHOTO, MI)KOCOOHUCTICHOTO Ta MPOCTOPOBOTO 1HTEJIEKTIB, TaK SK
BOHU OYJIM JIOMIHYIOUMMH B CTYAEHTIB JOCII)KYBaHOI IPYIIH.

[lepmie nmpoOHE 3aHATTA MOYAJIOCS 13 3aCTOCYBAaHHS BIPABH 13 3ayYEHHSIM
IPOCTOPOBOrO  IHTENEKTy. Tak, CHOYaTKy CTyJEHTH  O3HAaHOMMIIUCH 13
3ampOIOHOBAHOIO JIEKCUKOIO BiANMoBiIHO 10 miarteMu «Talking about Jobs & Worky.
BukoHaHHsl 3aBJaHHS TOJATai0 B TOMY, IIO CTYyJAEHTH OOUpanu OAHY KapTKy Ta
MOBUHHI OylM OMNUCAaTH CHUTYyallllo, 300pa)kKeHy Ha KapTili, BUKOPHUCTOBYIOUU
aKTUBHUU BOKAOYJIsIp. 8 CTYJEHTIB BUKOHAJIM 3aBAaHHS Ha CepeHhOMY PiBHI (62%),
3 cTyneHTa — Ha BUCOKOMY piBHI (23%) Ta 2 — Ha HU3BKOMY (15%). 3a3Haunmo, 110
OJIMH 13 CTYJICHTIB, B IKOTO HaOUIbLII PO3BUHEHUM OyB CaMe MPOCTOPOBUM IHTEIEKT,
BHKOHAB 3aBJIaHHS Ha «BIAMIHHOY» (12 OartiB).

Ha npyromy 3aHSATTI MM 3adydisid BOpaBH 3 BHUKOPUCTAHHSIM MY3UIHOTO
1HTENeKTy. SIKk 1 B MEpHIOMy BUMNAAKY, CTYIAEHTH CIOYaTKy O3HAHOMWIHCH 13
AKTUBHOIO JICKCHKOO Ta mpociyxanu ypuBok 3 sekmii Ted Talk (Susan Colantuono
“The Career Advice You Probably Didn’t Get”), 3a migremoro Jobhunting. s
MePEeBIPKU PO3PI3HEHHS Ta BITI3HAHHS MOIEPEIHBO 3aPOTIOHOBAHOI JIGKCHKH 3 BiI€O
CTyZAeHTaM HeoOXiIHO OyJi0 BMKOHATH BIpPaBY Ha 3allOBHEHHS MpOMyCKiB. Y 4
CTYJICHTIB BHHUKJIM TPYJIHOIIl 3 BHUKOHAHHSAM IIbOTO 3aBJaHHS 1 iX piBEHb
nopiBHIOBaB HU3bKOMY (31%), 7 CTylneHTIB BIOpAIUCS 3 3aBIaHHIM Ha CEPEIHHOMY
piBHi (54%), Ta 2 cTy/iIeHTa, B SIKUX JOMIHYIOUMM OyB MY3MUHUN 1HTEJIEKT, BAKOHAIH
3aBJIaHHS Ha BUCOKOMY piBHI (15%).

Meroto TIpOBEACHHS TPEThOTO 3aHATTS Oyno mepeBipka e(EeKTUBHOCTI

BHUKOPHUCTAHHA BIIPpABU 13 3aJTyYCHHAM KIHECTETHYHOTO iHTCHCKTy. BI/IXO,IISI‘II/I 3 MCTHU,
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CTyJeHTaM OyJia 3arporoHOBaHa JiekcuyHa rpa. [IpaBuia rpu 3aKkil04aiuch B TOMY,
10 CTYACHT OTPUMYBAB KapTKy 3 300pakeHHSIM mpodecii Ta moBHHEH OyB 300pa3utu
il kecramum abo pyxaMH Tak, MO0 1HIN Y4YHI Brajaid ii 3aJal04d YTOYHIOKOY1
3anuTaHHs abo MPOMOHYIoUW NpumylieHHs. To#, ynio npodecito He Oyno BrajaaHo,
oOupaB iHIY KapTKy Ta 300paxkaB iHIIYy mpodecito. Tak sk B OLIBIIOCTI CTYJICHTIB
nepeBakaB KIHECTETHMYHHUN 1HTENEKT, Maike TOJIOBUHA TPyNU BIOpajach 3
3aBIaHHAM Ha «BiaMiHHO» (5 cTymeHTiB (38%)), 6 — Ha cepenapomMy piBHI (47%), Ta
BCHOTO 2 — Ha HU3bKOMY (15%).

YerBepre 3aHATTA nependadaio BUKOHAHHS BIpaB, MO0 Oa3yBalucs Ha
3QJIy4eHHI BHYTPIIIHBOOCOOUCTICHOTO 1HTENEKTy. (O3HallOMHMBIIUCH 3 AKTUBHUM
CIIOBHMKOM, CTYJCHTaM MOTpiOHO Oyno mpoumrtath Tekct «Dealing with Difficult
People». CtymenTn mnpaioBaid iHIUBiqyaabHO. ITicis ompalfoBaHHS TEKCTY JUIS
aBromaTu3aiii HoBux JIO iM npornoHyBaBcs Nepeiik 3anuTaHb BIANOBIAHO 10 TEKCTY,
Ha K1 HeoOXigHO Oyyo maTtu BianoBiab. OTke, 9 CTYIEHTIB BUKOHAJIM 3aBJaHHS Ha
cepeanbomy piBHi (70%), 2 — Ha Bucokomy (15%), Ta 2 — Ha HU3BKOMY (15%). Bapto
3a3HAYMUTH, 1110 HAWYCHIITHIIIMM y BUKOHAHHI JAHOTO 3aBJIaHHS BUSBHUBCS CTYACHT,
10 MaB JIOMIHYIOYHH caMe BHYTPIIIHbOOCOOUCTICHUN 1HTETIEKT.

[lin yac mpoBemeHHs I’SITOTO MPOOHOTO 3aHATTS MM 3BEpHYNIM yBary Ha
BIIPaBHU, CIIPSIMOBAHI Ha PO3BUTOK JIEKCUYHUX MOBJICHHEBUX HABUYOK, 13 3ATy4CHHSIM
MI>)KOCOOMCTICHOTO 1HTENEKTy. BrpaBu 0a3zyBanuch Ha MPOYUTAHHI TOTO K TEKCTY
«Dealing with Difficult People». B npomy Bumaaky, B mepiiiii Brpasi, sika OyJia
3alpOTNIOHOBAaHA CTYyJAEHTaM, HEOOXigHO OyJ0 MpaioBaTH B HEBEIUWKHX Tpymnax
(4 ocobu B oHI# TpyIIi) Ta CKIACTU CIUCOK 13 10 mpaBwI UIsl YCIINIHOT CIiBIpalti 3
Kojieramu. ['0JTOBHOIO YMOBOIO OyJi0 — BUKOPUCTAaHHS aKTHBHOTO BokaOyssipa. Ille
OJIHa BIIPaBa, SIKy MU 3alpONOHyBaiu, Oyna — AUCKYCis, MiJ 4Yac SKOi CTyAEHTaM,
3aJIMIIAIOYUCH MPALIOBAaTH Y BIAMOBIAHUX Tpynax, MOTpiOHO Oyio 0OroBOPUTH YOMY
JIOJSIM HEOOXITHO BYUTHUCS TPABUIBHO TOBOJAUTHCS 13 KOJIEraMH, IO MAaloTh
ckiIamHui xapakTep. [licyMOBYIOYM pe3ylbTaTH BHUKOHAHHS IUX 3aBlaHb, MU
BUSIBWJIH, 110 6 CTYJCHTIB BUKOHAJIM 3aBJaHHSA Ha cepeaHbomy piBHI (47%), 5 — Ha

BrCOKOMY (38%), Ta 2 Ha HU3BKOMY (15%).
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Iopsinok mnpoBeaeHHsi 3pi3y miciasi mnpoOHoro HaBuyaHHs: I[lix wyac
OCTaHHBOTO 3aHATTS CTYJCHTH BUKOHYBAJIM 3aBJAaHHA 3 PO3POOICHOTO KOMILIEKCY 13
3aJTy4EeHHSM MY3HMYHOTO, KIHECTETMYHOI'O Ta MPOCTOPOBOTO iHTENEKTiB. MU o0panu
i TPU TUMH IHTEJEKTY, TaK SK BOHU OyNHM JOMIHYIOYHMMH Yy OUIBIIOCTI CTYJEHTIB

JOCITIJIKYBAHOT TPYTIH.

[lepure 3aBgaHHs 3 APYroro KOHTPOJIBHOTO 3pi3y, 13 3AIYYEHHAM MY3HYHOTO
IHTENeKTY, epeadavyano MpoCIyXOByBaHHS ay/li0 PO3MOBH Ta BUKOHAHHS BIPaBU Ha
MOEHYBAHHS Ta BIPAaBH MHOXHHHOTO BHOOPY 3 METOI0 BH3HAYCHHS MPOTPECY

3aCBO€HHA JICKCHMYHUX OAHUHUIIb.

Hpyra BmpaBa, 13 3aJy4y€HHSM KIHECTETUYHOTO IHTEJIEKTy, Maja Ha METi
BUKOHAHHS CTYJCHTAaMH JICKCHYHOI TpH, TOJIOBHUM KPHUTEPIEM SKOi Oyio

BHUKOPHUCTAHHA aKTHBHOI, BXKC 3aCBO€HOi, JICKCHUKMH.

OcTtanHs Brpasa, i3 3aIy4eHHSIM IIPOCTOPOBOTO 1HTEIEKTY, Oyia MpoBeIeHa Y
dbopmari TPOEKTy, B SKOMY CTyJE€HTaM HEOOXITHO OYyJi0 TMPOSIBUTH BIIACHY
KpEaTWBHICTh, Ta 3HOBY K TaKH, IPOJEMOHCTPYBAaTH PIiBEHb JIEKCUYHOI

c(hOpMOBAHOCTI BIAMOBITHO A0 TEMH.

Hampukiami npoOHOro HaBYaHHS, CTYJEHTaM 3HOB OyJi0 3alpONOHOBAaHO
3allOBHUU aHKETY, B SIKIM MPOMOHYBAJIOCH OI[IHUTH BJIACHUM JOCBIJ BiJl HABYAHHS 13
3aJIy4eHHSM 3aBJaHb Ha OCHOBI TEOpii MHOXXMHHOTO 1HTeNeKkTy ['oBapna 'apauepa.
3anoBHEHHSI JIPYyroi aHKETH BUKOHYBajdo Bepudikaiiiny QyHkiito. TekcT Tecty

nogano B Jlonarky K.

Metow 3aBaanHst Oyna (ikcauiss MiJACYMKOBOro piBHS (OpPMYBaHHS
JIEKCUYHOI MOBJICHHEBOI KOMIIETEHTHOCTI CTY/ICHTIB 2 KypCy (aKyJIbTeTy 1HO3EMHUX

MOB. MakcruMallbHa KUJIBKICTh 0ajiiB 3a IpaBUJIbHE BUKOHAHHS cKiragana 12 OatiB.

B mabnuyi 3.8 mnpencraBuMo 3BeAEHI pe3yJbTaTU OIIHIOBAHHS HaBUYOK
CTYJEHTIB TMiJ] 4Yac MEepIIOro Ta APYroro KOHTPOJBHUX 3pI3iB MiJl 4Yac MPOOHOIO

HABYAHHS 32 KPUTEPISIMU, 3aIIPOIIOHOBAHUMHU paHilie (ous. maobin. 3.8):
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Tabnuys 3.8
3BejieHi pe3yabTaTH OLIHIOBAHHS JIEKCHYHUX MOBJIEHHEBUX HABHYOK CTY/I€HTIB

MiJ Yac nepuioro Ta Apyroro CocTrepe:KeHHs 3a BU3HAYEHNMHU KPUTePiiMH

[Ipi3Buiiie, iM’s Kpurepiit | Kpurepiii | Kpurepiii | Kpurepiit | [lincymkoBa
1 2 3 4 OIlIHKa
MakcumanpHa k-cTh |12 |12 |12 |12 |12 |12 |12 |12 |12 12
OaiB
1. bopucenko O. 9 |11 |10 |12 |9 11 |10 |11 |10 11
2. Kumamauk K. 7 19 8 9 7 8 5 7 7 8
3. Ko3zak L. 4 14 4 5 |4 5 3 4 |4 4
4. KyoOaiiuyk A. 7 |8 8 9 8 9 6 8 7 9
5. Kyprantok O. 7 |8 8 9 8 10 |4 6 7 8
6. JlazykoBa A. 9 |10 |9 11 |9 10 |8 11 |9 11
7. Jlemenko O. 9 |10 |10 |11 |8 10 |8 10 |9 11
8. Makcumtok O. 7 |8 8 9 8 10 |6 8 7 9
9. Manumena A. 7 |8 7 9 9 9 7 8 8 9
10.ITomimyk A. 7 19 8 9 |8 10 |6 8 7 9
11.TTonomapsoB A. |5 |7 6 8 |4 6 3 6 |4 7
12.ITpokastok JI. S5 |7 5 7 6 8 3 6 5 7
13.I1pokonuyk FO. [8 |9 8 9 |8 8 6 8 |8 8

HaBenemo pe3ynbTaTh BUKOHAHHSI CTyAeHTamMu rpynu 2AA2 3aBmaHb 000X

3pi3iB y mabauyi 3.9.
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Tabnuys 3.9

CepenHi moka3zHUKHM 3pi3iB nepesa i micjast MPOOHOr0 HABYAHHA

PiBennb o mnpooHoro | Ilicas Ipupicr

chopmMoOBaHOCTI | HABYAHHS NMPOOHOT0

JIEKCHYHUX HABYAHHS

MOBJIEHHEBHX

HABUY0K
Bucoxkuit 22% 54% + 32%
CepenHiit 62% 38% - 24%
Huszbkuit 16% 8% -8%

3aBepllyloud MOPIBHSUIBHUIA aHali3 JaHuX 3pi3y nepen 1 micis MpoOHOro

HABYaHHS, HABOJUMO OTPHUMaHI1 pe3yJbTaTH y BUIIISAL Aiarpamu. JlaHi giarpamMu Ha

Harjs1aHo CBiI[LIaTB Inpo TC,

1o 3aHp0HOHOBaHHﬁ BapiaHT MCTOOUKHN  AJIA

dhopMyBaHHS JIGKCHYHUX MOBJICHHEBUX HABHYOK CTYJIEHTIB MOBHHUX CHEIIaIbHOCTEH

ITIOYaTKOBHUX KpriB BUABHUBCAA e(bCKTI/IBHI/IM.

Uiaepama 4.

CymapHUM NpUpicT NOKA3HUKIB 3a pe3yabTaTaMu 3pi3iB
nepea, Ta nicna Nnpo6bHOro HaBYaHHA

70%

60%

[lo Nnpo6HOro HaBYaHHA

H Bucokuii piseHb B CepegHiit piBeHb

50%

40%

30%

20%

- HHm

o ]

Micna npobHOro HaBYaHHA

B Hn3bKMI piBEHb

Omxe, mpoOHE HAaBYAHHS 3 METOI BH3HA4YCHHS e(QEeKTHUBHOCTI (HOpPMYBaHHS

JICKCMYHUX MOBJICHHEBUX HAaBHUYOK 13 3aTy4YCHHAM MHOXHWHHOI'O iHTCHCKTy CTy,Z[eHTiB

2 xypcy rpynun 2AA2 QaxkynpTeTy 1HO3€MHMX MOB BIHHHUIIBKOTO J1€p:KaBHOTO
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negaroriyHoro yHiBepcurery iM. M. KoItoOMHCBEKOTO JTOCATIIO MOCTaBJIEHOT METH 1
3aBlaHb HAyKOBOTO  JOCHKEHHS: 1) 'y  BIACOTKOBOMY  CIIiBBIJIHOIIEHHI
HiATBEPIKEHO Te, IO JOCATHEHHS BHCOKOTO piBHSA (OPMYBaHHS JIEKCHYHOI
KOMIETEHTHOCT] CTY[CHTIB MOBHHUX CIELIaJIbHOCTE MOXKIIUBE 32 YMOBH 3aJIy4YEHHS
Teopli MHOXXHMHHOTO 1HTENEKTy; 2)  MIATBEp/PKEHO  HaBUaJbHHUM MOTEHITia

PO3p00JIEHOr0 KOMILJIEKCY BIPaB y peaiIbHUX YMOBAaX HaBYaHHS.

BMCHOBKMU 10 3 PO3ALTY

Meroro 1 po3ainy HayKOBOTO TOCTIIKEHHS OyJI0 pO3pOOUTH KOMILIEKC BIIPaB
13 3aJIy4€HHSIM TeOopii MHOKMHHOTO iHTesnekTy ['oBapaa I'apiHepa Ta mepeBipuTH ii
e(eKTUBHICTh y Tpoleci (GOpMyBaHHS JIEKCUYHUX MOBJICHHEBUX HABUYOK CTYJICHTIB-
¢bimosoriB. 3 i€ METOI0 HaMH OYB po3po0JIeHUH KOMILIEKC 13 22 BIIpaB BIAMOBIIHO
JI0 TEMH, 1110 BUBYAIach B gauuil mepion “Jobs and Carrers”, Ta 3mailicHeHe IpOOHE
HaBYaHHSA B rpymi 2AA2 n1pyroro Kypcy HaBuaHHs (PaKyJIbT€Ty 1HO3€MHHUX MOB.
[IpoOHe HaBuUaHHS cKJamgagocs 3 Im’aTu eTamiB. KoxkeH 3 eramiB mependavan
BUKOHAHHS TICBHUX 3aBJIaHb:
1)  Ha nmepmomy erari, OyJio MPOBEIEHO NEPIIHA KOHTPOJIBHUM 3pi3 3
METOI0  BHU3HAYEHHS  BHUXIJHOTO  piBHA  CHOPMOBAHOCTI  JICKCUYHUX
MOBJICHHEBUX HaBU4YOK 3 Temu “Choosing a Career”. Takox, cTyaeHTam 0yiio
3allpOIIOHOBAHO 3aMOBHUTH aHKETy, LI0 Maja JIarHOCTyIouy (yHKIIO 1
JI03BOJIMJIA BUSIBUTU JOMIHYIOUHMM THIT IHTENIEKTY SIK OKPEMO B3ATOTO CTYJEHTa
TaK 1 TPyIHU B LIJIOMY.
2)  [Jpyruil eram mnepenbadaB aHaii3 pe3yJibTaTiB aHKETyBaHHS Ta
NEPIIOr0 KOHTPOJIBHOTO 3pi3y Ta BU3HAYEHHS NPOTAIMH 1 TPYAHOUUB Y

dbopMyBaHHI JICKCHYHUX MOBJICHHEBUX HABUYOK.
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3) Tpertiii eran OyB mNpUCBAYCHHE (HOPMYBAHHIO JIEKCHUHHUX
MOBJICHHEBUX HABUYOK 13 3aTyYCHHSIM 3aBJaHb, pO3pPOOJIEHUX Ha OCHOBI TeOpii
MHOXHHHOTO 1HTeNeKTy ["'oBapaa ["apaHepa.

4) MeTtoro derBepTOro eramy OyJa0 MPOBEACHHS APYroro eTamy
aHKETyBaHHs, IO BHUKOHYBaJlo BepudikauiiiHy (QyHKIiI0, Ta JIpyroro
KOHTPOJILHOTO  3pi3y, METOIO SIKOTO OyJI0O BHU3HAYEHHS KIHIIEBOTO PIiBHS
c(hOpMOBAHOCTI JIEKCHYHUX MOBJICHHEBHX HAaBHUOK 3 OOPAHOI TEMHU.

5) Ha m'saToMy, 3aBeplIalbHOMY €Talli, 3ICTaBIISUIMCh PE3YJIbTaTH
HEPIIOro Ta JPYroro KOHTPOJIBHOIO 3pi31B 3 METOI0 BU3HAUEHHS €()EKTUBHOCTI
PO3p00JICHOTO KOMILJIEKCY BIpaB Ta BUJIIB pOOOTH.

[Ticnst anamizy Ta 31CTaBICHHS PE3yJbTATIB MEPIIOTO Ta KOHTPOJIBHOTO 3pi3iB
HaMu OyJI0 BUSIBIIEHO HACTYIIHE: 3MEHILIUIACh KUIBKICTh CTYJIEHTIB 3 HU3bKUM PIBHEM
JIEKCUYHUX MOBJICHHEBUX HaBUYOK (3 16% Ha 8 %), mpu LBOMY 3MEHILEHHS,
TaKOX, 1 CepelHbOro piBHA HaBMYOK (3 62% Ha 38%) B TOM yac, SIK KIUIBKICTh
CTYJI€HTIB 13 BUCOKHM PIBHEM JIEKCHYHUX MOBJIEHHEBUX HAaBUYOK 3pocina (3 22% Ha
54%), mo ¥ MIATBEP/KYE €(PEKTUBHICTb 3aCTOCYBaHHS Teopii MHOKXHHHOTO
IHTEJIEKTy B mporeci (popMyBaHHS JIGKCHYHMX MOBJIEHHEBUX HABHYOK CTYJCHTIB

MOJIOJIIINX KYPCiB MOBHHUX CHEI[IaTbHOCTEH.
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3AT'AJIBHI BUCHOBKHA

HaykoBa poGora Oyna mpucBsideHa AOCHIKEHHIO (OPMYBAaHHS JIEKCHUYHOT
MOBJICHHEBOT KOMITETEHTHOCTI CTYJICHTIB, III0 HABYAIOTHCS HA MOYATKOBUX Kypcax
¢dakynpTeTy 1HO3€MHUX MOB Ta MEpeBipil €(pEeKTUBHOCTI PO3POOIECHOTO KOMILIEKCY
BIIPAB 13 3aJIyYEHHSM T€OPii MHOKUHHOTO 1HTeNeKTy ['oBapaa ["apanepa.

[1ig yac anamizy HaykoBOi iH(pOpMAIli MU BHUSBWIH, IO B TMPOIECI BUBUCHHS
1HO3eMHO1 MOBH JIGKCUYHA KOMIIETEHTHICTh BIJITPAE OJHY 3 HAMBaKIUBIIIMX POJICH
Ta € CTPWKHEBUM KOMIIOHEHTOM Y CTPYKTypl IHIIOMOBHOI KOMYHIKaTHBHOT
KOMIIETEHTHOCTI.

Y xoml pocmijpkeHHs Oylio TPOaHali30BaHO 3MICT Ta METy HaBYaHHS
JIEKCUYHOTO MaTepialy Ha (PaKyJbTeTl 1HO3EMHHMX MOB Ta BHSIBJIEHO, IO 3MICT
JTAHOTO HAaBYaHHA TOJSTae y 0ararcTBi CIOBHMKOBOTO 3amacy CTYJICHTIB, a MeTa,
BIJINIOBIJTHO, Y 1OT0O TIOCTIMHOMY 301IbIIICHHI HA HATTIOBHEHOCTI.

JIns  momanmblioro  AOCHIKEHHS  MNpoOJeMH HaM  HEoOXimHO  OyJo
MpPOaHaNI3yBaTH JIEKCHYHI TEMH, [0 BHUBYAIOTbCA Ha 1-2 Kypcax ¢akyiIbTeTy
1HO3eMHMX MOB Ta HaBYaJIbHUN MaTepiall, IO 3aCTOCOBYETHCS Ha 3aHATTIX. B
pe3ynbTari, MU JIAIUIM BHUCHOBKY, IO JIEKCHMYHI TEMH, $KI MPOMOHYIOTHCS
CTYJIEHTaM JiJisi BUBYEHHS, € 0a30BUMH, 3arajlbHOBXHUBAHUMU Ta JAIOTh MiATPYHTTS
JUTS TIOJIaJIbIIOTO 30aradeHHsi CJIOBHMKOBOTO 3amacy. I1[o crocyeThcsi HaBUaIbHOTO
Marepialy, MOXEMO 3pOOUTH BHCHOBOK, IO 3aCTOCYBaHHS BITUYM3HSHOI Ta
3aKOPJIOHHOI HABYAIBHOI JIITEpaTypu B KOMOIHAIlIT 3 aBTEHTUYHUMHU MaTepiajlaMy Ta
[HTepHET-pecypcaMu € HaHOLIbI ONTUMATBHUM.

Hactynne BaxkyimBe 3aBiaHHs, MmO OyJIO TIOCTaBJICHO Tepel HaMHu, —
PO3MIISIHYTH JTMJIAKTHYHI TTEPEAYMOBH 3aCTOCYBAHHS TE€OPii MHOXHHHOTO 1HTEIICKTY
B IpOIIECl BUBYCHHS 1HO3eMHOI MOBH. [1icjiss BUBUEHHSI TaHOTO MUTAaHHS MU JINALILIN
BHUCHOBKY, 1110 B 4aC CTPIMKOT'O PO3BUTKY 1 pedOpM OCBITHBOTO MPOIIECY TPAIUIIIIHI
METO/JM HAaBYAHHS, JIC BUHUTEIb € ICHTPATLHUM CyO €KTOM, IOCTYIAIOTHCS MiCIIEM
METO/IaM, IO CTABJISITh B IIEHTP CTYACHTA Ta WOTO 1HAWBIAYyadbHI OCOOJIMBOCTI Ta

HaBYaJ bHI MOTpeOW. TakMM 4YMHOM, BUHUKAE HarajgbHa MmoTpeda IHIWBIMyami3arii
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HaBYaJbHOrO mpouecy. Ha Hamy aymky, peamizaiii Il€i METH MOXE€ CIpHUATU
BUKOPHUCTAHHS TOJIOKEHb Teopii MHOXHHHOTO iHTenekty [oBapaa [Mapanepa Ha
MPaKTHUIll, 30KpeMa MiJ 4yac (GopMyBaHHS JIEKCUYHOI MOBJIECHHEBOT KOMIIETEHTHOCTI
cryaentiB OIM.

Ha nactynmHoMy etari AOCHIIKEHHS HaMU OyB pO3pOOJICHHI KOMIUIEKC BIpPaB
JUIst pOpMYBaHHS JIEKCHYHUX MOBJICHHEBMX HAaBHYOK HAa OCHOBI T€Opli MHOKHUHHOTO
IHTEJIEKTY, 10 CKJIaaaeThes 3 22 Brpas o Temu “Jobs and Careers”. st mepeBipku
e(heKTUBHOCTI PO3p0OJICHOI0 KOMIUIEKCY HaMHu OyJI0 ITPOBEJEHO NMPOOHE HAaBYAHHS B
rpyni 3 13 cryaeHTiB, M0 ckiaaanocs 3 m’sATH etamniB. Ha mepmiomy erami, Oyso
MPOBEJCHO TMEPIIMHA KOHTPOJBbHHUM 3pi3 3 METOI BHU3HAYEHHSI BUXIJTHOTO PIBHA
c(OpMOBAHOCTI JICKCHYHHUX MOBJICHHEBHX HaBHYOK 3 TemMu «Choosing a Career”.
Taxox, cTyaeHTam OyJio 3aITpOITOHOBAHO 3aIIOBHUTH aHKETY, 1[0 MaJia J1arHOCTYIOUY
(GYHKLIIO 1 103BOJWJIA BHUSIBUTH JOMIHYIOUMH THIT 1HTEJIEKTY SIK OKPEMO B3SATOTO
CTYJIEHTa TaK 1 TPYIH B LILJIOMY.

JUIst OLIIHIOBAaHHSI PE3yJIbTaTIB CTYJAEHTIB MU BUOKPEMUJIM HACTYIIHI KPUTEPIi:
¢donetnuHo npaBuibHe odopmieHHs JIO; nexcuuHuit giamason (range), To0OTO
KUIBKICTh BXXMBAHHS CJIIB Ta CJIOBOCTIONYYEHb 3 aKTUBHOTO BOKAOYJISIPY; CUTYaTUBHO
npaBuwibHe BxuBaHHS JIO; BxuBanHs JIO B ycHOMy MoBieHHI. BinmosinHo 10
KpUTEpiiB, piBEHb C(HOPMOBAHOCTI JIEKCMYHOI KOMIIETEHTHOCTI TMOJIISABCS Ha
BHUCOKHM, CepeHIi Ta HU3bKHI PIBHI.

Hpyruii eranm mnepenbavaB aHaji3 pe3ysbTAaTiB aHKETYBAaHHA Ta TEPIIOTO
KOHTPOJILHOTO 3pi3y 1 MaB Ha METi BU3HAYEHHS IIPOTAIMH 1 TPYIHOIIIB Y (POpMyBaHH1
JICKCUYHUX MOBIICHHEBUX HAaBUYOK.

Tperiit eram OyB mnpUCBIYCHUN (POPMYBAHHIO JIEKCUYHUX MOBJICHHEBUX
HAaBUYOK 13 3aJy4YEHHSM 3aBJaHb, PO3POOJICHUX HA OCHOBI TEOPii MHOXMHHOIO
inTenekty ['oBapaa ["apauepa.

MerToro ueTBepTOro erany OyJsio IPOBEACHHS IPYTOro eTany aHKeTyBaHHS, 1110
BUKOHYBAJIO BepHUQiKaLiiTHY (PYHKI[IIO Ta IPYroro KOHTPOIBHOTO 3pi3y, METOIO SIKOTO
Oylo BU3HAYEHHS KIHLIEBOTO PiBHSI CPOPMOBAHOCTI JIGKCHUHUX MOBJICHHEBHUX

HAaBUYOK 3 00OpaHOI TEMHU.
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Ha m'saromy, 3aBepiiaqbHOMY €Talli, 3iCTaBSUIMCH PE3YyJbTaTH MEPIIOTO Ta
JPYroro KOHTPOJBHOTO 3pi3iB 3 METOI BH3HAUYEHHSA €(EKTUBHOCTI PO3POOIECHOTO
KOMIUIEKCY BITPaB.

[IpoananizyBaBIM pe3yJabTaTH MEPLIIOTO KOHTPOJIBHOTO 3pi3y, MU BHIBUIIH,
mo 22% CTyAEHTIB MaloTh BUCOKUHN piBeHb, 62% - cepeaniii, Ta 16% - HU3bKHIA
piBeHb C(HOPMOBAHOCTI JICKCUIHUX MOBJICHHEBUX HABUYOK.

HactymauM KpoKoM, CTyIEHTIB OyJI0 MOIJICHO Ha MIKPOTPYNH B 3aJICKHOCTI
B1JI TNy 1HTEJIEKTY Ta MPOBEACHO MPOOHE HABUAHHS 13 BUKOPUCTAHHSAM BiJIMOBITHUX

BU/IIB BIIPAB Ta HAYaJIbHUX CTPATET1i.

[licns anamizy Ta 3ICTaBJCHHS peE3yJibTaTiB TMEPIIOTO Ta  JIPYyroro
KOHTPOJIBHOTO 3pi3iB HamMu OyJI0 BUSBJICHO HACTyMHE: 3MEHIIWIACh KUIBKICTh
CTYJICHTIB 3 HU3bKUM PIBHEM JICKCHYHUX MOBJIEHHEBUX HaBUYOK (3 16% Ha 8§%) Ta
cepenHiM (3 62% Ha 38%), B TOH ke 4Yac 3pociia KUIbKICTb CTYIEHTIB 3 BUCOKHUM

pIBHEM JICKCUYHMX MOBJICHHEBUX HAaBUUOK (3 22% Ha 54%).

OTxe, BUXOIAYM 3 OTPUMAHUX PE3YJIbTAaTIB, MU 3POOMIM BHUCHOBOK, IO
BpaxyBaHHS 1HIUBIAYyaJIbHUX TICUXOJIOTO-TIEATOTTYHIUX OCOOIUBOCTEH CTYJICHTIB,
30KpeMa — JOMIHYIOYOro TUIy / THUIIB 1HTENEKTY 1]l YaC HaBUYAHHS 1HO3E€MHHX MOB,
MO3WTHMBHO BIUIUBA€ HAa pPIBEHb CHOPUMHATTS Ta 3aCBOEHHS MaTepialy, TakK SK
JIO3BOJISIE CTYJICHTaM YCBIJIOMUTH CBIM 1HJWBIAYyaJbHUM CTUJIb HaBYAHHS, CUJIbHI Ta
cnaOKi CTOpPOHM. SIK pe3ynbTar, CTYJAEHTU IMOYYyBalOTh cebe Oulbil KOMGOPTHO B
HABYAJLHOMY CEPEIOBHUII, BUSBIAIOTH OUIBIIY 3aIIKaBICHICTb B HABUYAJIbHOMY

Ipolieci B3araii Ta onaHyBaHHI HOBUM JIGKCHYHUM MaTepiajioM 30KpeMa.

PesynbTaTn naHoi poOOTH CHPUSIOTH MOJATBIIOMY JOCHIPKEHHIO B Tally3i
METOJI0JIOTI1, OCKUIBKH 11 aKTyaJlbHa Mpo0JieMa I11¢ He € BUBUCHOIO B MOBHIM Mipi.
[lo cTocyeThecst pe3ynbTaTiB JOCIIIKEHHS, BOHM MOKYTh OYTH IHTETPOBaHI y MPOILIEeC
HAaBYaHHS 1HO3€MHUX MOB TiJ 4Yac 3aHATh 3 MPAKTUKA MOBH UM METOAUKHU

BUKJIQJaHHA 1HO3EMHOI MOBH.
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SUMMARY

FORMATION OF COMMUNICATIVE LEXICAL SKILLS OF FOREIGN
LANGUAGE SPECIALTIES STUDENTS ON THE BASIS OF HOWARD
GARDNER'S MULTIPLE INTELLIGENCE THEORY

This study aims to investigate the impact of the usage of multiple intelligences
theory on the learning process. For this purpose, a set of exercises for university
students on the basis of Howard Gardner's multiple intelligence theory was
developed. The set includes the exercises for linguistic, logical-mathematical,
musical, intrapersonal, interpersonal, spatial, bodily-kinesthetic intelligences.

As a next step, the developed methodology was introduced in the course of
teaching 2" Year students of the Foreign Languages Department of Vinnytsia State
Pedagogical University. The purpose of the trial training teaching period was to test
the effectiveness of the suggested methodology and the set of exercises. The paper
employs the following research methods: survey, trial teaching, observation, testing,
evaluation and analysis.

To evaluate students' results, the following criteria were outlined: proper
pronunciation of lexical units (LU); lexical range, that is the number of words and
phrases used from the active vocabulary; situationally appropriate usage of LU; the
use of LU for a communicative purpose at the level of a subphrase unit. According to
the criteria, the level of lexical competence was divided into high, medium and low
levels.

Having analyzed the results of the first verification checkup monitoring, we
found out that 22% of students had a high level, 62% had a medium, and 16% had a
low level of formation of vocabulary skills.

The next step was to divide the students into micro-groups, depending on the
type of their intelligence, and to conduct a trial training using appropriate types of
exercises and educational strategies.

Having analyzed and compared the results of the first and second verification

checkups monitoring, we identified the following: the number of students with low
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level of lexical communicative skills decreased (from 16% to 8%), as well as the
students with medium level (from 62% to 38%), while the number of students with
high level of lexical communicative skills increased (from 22% to 54%).

Based on the results obtained, we have concluded that taking into account
individual psychological and educational needs of students, in particular, the
predominant type / types of intelligence in the process of teaching/learning a foreign
language, has a positive effect on the level of perception and learning of the material,
as it allows students to realize their personal learning strategies, strengths and
weaknesses. As a result, students feel more comfortable in the learning environment,
show greater interest in the learning process in general and mastering new vocabulary
material in particular.

The present study contributes to further research in the fields of methodology
as this up-to-date issue has not been fully explored yet. Concerning the results of the
research, they can be intergrated in the process of teaching/learning foreign languages
during English Practice classes as well as during FL Methodology classes.

Keywords: lexical competence, multiple intelligence, teaching/learning

process, trial teaching period, verification checkup, communicative lexical skills.
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JOIJATKHA
JlopaTok A

TexcT no 3auarrd 1

Read to the dialogue

Finn
What advice would you give to someone who is preparing for an interview?

Craig
Prep is absolutely key. I've always said ‘fail to prepare, prepare to fail’. Make sure
that you’re researching the company, by looking on their website and getting any
information that you can, make sure that you research the job description and
the person specification, and think about real-life examples of where you've done
things in the past, and how you can apply those to the potential questions that might
come up.

Also, if you can practise with a family member or friend that'll give you a
real head start as well, because you can get their feedback on how you're doing.

Finn
What advice would you give for people during the interview, especially if English is
not their first language?

Craig
Yeah, so | think, first and foremost, the interview process is a nerve-
wracking experience for absolutely everybody, whether English is your first
language or not.

So, when you go into the interview you can always use your body
language and non-verbal communication. Whether or not English is your first
language, you can smile, you can give eye contact, you can nod when the — you
know, when the interviewer is asking you the question.

Finn

What about if someone asks you a question you don't understand: what's your advice?



87

Craig
Ok, so if someone asks a question that you don't understand, always have the
confidence to ask them to repeat the question. It doesn't make you look like you're
unsure, it just shows that you're assertive and that you've got confidence.

Finn
And what about if you're in the middle of an answer that you're giving, and you think
'hmmm, this isn't very good.' What should you do then?

Craig
Ok, so if you're in the middle of an answer as well, and you're not happy with the way
that you're answering the question, always have the confidence to go back to the
top and rephrase that answer. Again, this shows confidence and assertiveness.

Also make sure that you take time with your answer. The nerves can make you
give a speedy, a speedy response, and what you want to do is be aware of that and
just slow your answer down.

| would say one final tip is just to have a couple of questions prepared for
the panel, which you can ask at the end of the interview. Because that just really

shows that you've, you’ve thought about the position.
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ABOUT ME
A highly motivated student looking for a first-time position within a retail

. my education, | high levels of
mativation, work ethic and tearwiork to achieve my predicted grades. | wish to
utilise these skills to work with customers and satisfy their needs.

nzn High St Lawson, BN27 18D

jOSGPh Greene [ studentjob@studentjob.co.uk [ 11-04-2003
+441323449369
WORK EXPERIENCE SKILLS
Problem-solving.
WORK EXPERIENCE Retall Asslstant Ry ST
April 2018 - April 2018
« Undertook two weeks of work experience with a local Teamwork 3
e Reasonably experienced
« Developed skills In customer service, tearwork and
time management Time Management
« Responsible for handling deliveries and assisting Reasonably experienced
customers
Customer Service
Beginner
EDUCATION
LANGUAGES
STUDENTJOB SECONDARY s.phmb‘f:n"
% French
SCHOOL Good
-June 2019 o Maths-8
« Engish-8
'Sy HOBBIES AND
INTERESTS
REFERENCES Highly active and
participate In football,
hockey and swimming.

AVAILABLE ON REQUEST
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Homarok I
Susan Colantuono

The career advice you probably didn’t get

00:12

Women represent 50 percent of middle management and professional
positions, but the percentages of women at the top of organizations represent not even
a third of that number. So some people hear that statistic and they ask, why do we
have so few women leaders? But | look at that statistic and, if you, like me, believe
that leadership manifests at every level, you would see that there's a tremendous,
awesome resource of leaders who are leading in middle management, which raises a
different question: Why are there so many women mired in the middle and what has
to happen to take them to the top?

01:02

So some of you might be some of those women who are in middle management
and seeking to move up in your organization. Well, Tonya is a great example of one
of these women. | met her two years ago. She was a vice president in a Fortune 50
company, and she said to me with a sense of deep frustration, "I've worked really
hard to improve my confidence and my assertiveness and develop a great brand, | get
terrific performance evals from my boss, my 360s in the organization let me know
that my teams love working for me, I've taken every management course that | can
here, 1 am working with a terrific mentor, and yet I've been passed over twice for
advancement opportunities, even when my manager knows that I'm committed to
moving up and even interested in an international assignment. | don't understand why
I'm being passed over."

02:05

So what Tonya doesn't realize is that there's a missing 33 percent of the career
success equation for women, and it's understanding what this missing 33 percent is
that's required to close the gender gap at the top.

02:22
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In order to move up in organizations, you have to be known for your leadership
skills, and this would apply to any of you, women or men. It means that you have to
be recognized for using the greatness in you to achieve and sustain extraordinary
outcomes by engaging the greatness in others. Put in other language, it means you
have to use your skills and talents and abilities to help the organization achieve its
strategic financial goals and do that by working effectively with others inside of the
organization and outside. And although all three of these elements of leadership are
important, when it comes to moving up in organizations, they aren't equally
important. So pay attention to the green box as | move forward.

03:19

In seeking and identifying employees with high potential, the potential to go to
the top of organizations, the skills and competencies that relate to that green box are
rated twice as heavily as those in the other two elements of leadership. These skills
and competencies can be summarized as business, strategic, and financial acumen. In
other words, this skill set has to do with understanding where the organization is
going, what its strategy is, what financial targets it has in place, and understanding
your role in moving the organization forward. This is that missing 33 percent of the
career success equation for women, not because it's missing in our capabilities or
abilities, but because it's missing in the advice that we're given.

04:19

Here's what | mean by that. Five years ago, | was asked to moderate a panel of
executives, and the topic for the evening was "What do you look for in high-potential
employees?" So think about the three elements of leadership as | summarize for you
what they told me.

04:36

They said, "We look for people who are smart and hard working and
committed and trustworthy and resilient.” So which element of leadership does that
relate to? Personal greatness.

04:52
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They said, "We look for employees who are great with our customers, who
empower their teams, who negotiate effectively, who are able to manage conflict
well, and are overall great communicators.” Which element of leadership does that
equate to? Engaging the greatness in others.

05:13

And then they pretty much stopped. So | asked, "Well, what about people who
understand your business, where it's going, and their role in taking it there? And what
about people who are able to scan the external environment, identify risks and
opportunities, make strategy or make strategic recommendations? And what about
people who are able to look at the financials of your business, understand the story
that the financials tell, and either take appropriate action or make appropriate
recommendations?"

05:50

And to a man, they said, "That's a given."
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Homarok J{
A.
I work on Saturdays and in the school holidays. Saturdays are busy because that’s
when everyone goes shopping. Our shop sells clothes and accessories for men,
women and children. I work in the children’s department. It can be crazy sometimes,

but it’s fun.

B.

I work during my summer holidays when I’m not at university. Oxford has thousands
of tourists in the summer, so it’s easy to find a job as a tour guide. | take tourists to
visit the university colleges and then we go down to the river. We go along the river
on a boat. The tourists love the boat trip, but last summer one tourist fell in the river!

| love meeting people from all over the world.

C.
| like my job, but lots of people don’t like coming to see me because they hate
dentists. Sometimes it’s very hard work, but it’s great to help people when they have

a problem. It’s so important to look after your teeth.

D.

My job is very difficult, but I like it because I love flying. | fly planes that take
people to different places on holiday. Most of the time | fly in Europe to places like
Spain, Greece and Italy. The most difficult thing about my job is when the weather is

bad. Snow and thunderstorms are the worst. The best thing is visiting different places.

E.
I work in a hospital in the city centre. It’s a very big hospital. I help the doctors with
the patients. | give them their medicine and look after them when they feel ill. | love

my job but | don’t like the uniform and sometimes I have to work at night.
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“Find Someone Who...”

Find someone who works in a financial sphere

Useful phrases:

Do you work as a...?

Are you dealing with...?

Are you responsible for...?

Do you have to cope with...?

Do you have to wear a uniform?

Do you have to do a lot of paperwork?

Find someone who works in a humanitarian sphere

Useful phrases:

Do you work as a...?

Are you dealing with...?

Are you responsible for...?

Do you have to cope with...?

Do you have to wear a uniform?

Do you have to do a lot of paperwork?

Find someone who works in an IT sphere

Useful phrases:

Do you work as a...?

Are you dealing with...?

Are you responsible for...?

Do you have to cope with...?

Do you have to wear a uniform?

Do you have to do a lot of paperwork?

Accountant

Responsibilities:

106
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To help make financial decisions
To assist with budgets and financial forecasting

To report about financial situation in a company to management

Finance Director

Responsibilities:

To direct financial planning and strategy.
To analyze and report on financial performance.

To train accounting staff.

Teacher

Responsibilities:

To organize the learning process
To plan and implement educational activities and events.

To evaluate and document students’ progress.

Writer

Responsibilities:

To write text that are original and well-researched

To create your own style to meet the needs of your target audience

To be creative with new content ideas

Front End Developer

Responsibilities:

To design web pages
To Ensure that web design is optimized for smartphones.

To Optimize web pages for maximum speed and quality

IT Consultant

Responsibilities:

To Analyze a company's IT system and infrastructure.
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To Diagnose IT system problems, strengths and weaknesses.
To Train the staff to use the new IT system.
Honatok 3
Dealing with difficult people

Do you have to put up with problem people?

Most people would surely agree that work can sometimes be stressful. Getting
on with our day-to-day tasks is difficult enough without having to deal with other
people’s bad behaviour. Here’s an article that looks at the difficult people we may
have to work with — colleagues from hell — and shares some tips about how to deal
with them.

While you’re reading, decide which of these is the main conclusion of the
article:

. You have to learn to live with difficult colleagues - it's part of the job.

. Talk through problems with difficult colleagues - it might help the
situation.

We all have to work together

We can choose our friends, but we can't always choose our colleagues - and
that can cause big problems. Today's open-plan offices make it easy to meet up with
colleagues and collaborate on projects - but there's a downside to working closely
together. The open-plan office makes it much harder to avoid people who have
difficult or disruptive personalities. One recent high-profile case of co-worker
problems featured BBC Top Gear presenter, Jeremy Clarkson. He reportedly abused
a producer who failed to provide him with a hot meal after filming. Star cricketer
Kevin Pietersen is another celebrity who has upset the people he works with: his
teammates in the England international cricket team. Clarkson and Pietersen are
valuable in their own ways — they are a huge draw. But many people believe that
celebrities shouldn't get away with bad behaviour just because they are talented or
popular - and it seems that their employers agree. Clarkson's contract wasn't renewed
and Pietersen is off the England team, at least for the time being.

When they wind us up
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So what about the office environment? You may not share office space with
Clarkson or Pietersen, and there are plenty of benefits to working together, but people
working side by side might irritate each other by their behaviour. Office gripes
include: colleagues eating smelly food, untidiness, raised voices, poor personal
hygiene and even rude behaviour. There might be inane conversation about what was
on TV the night before, or you might be forced to listen to colleagues arguing on the
phone.

Most people would agree that it is very difficult, even impossible, to listen to
what two people are saying at the same time. When other people are talking and you
are trying to work, you can forget about concentrating on the task you are doing. A
1998 study in the British Journal of Psychology also found that background noise
containing irrelevant speech affected workers' ability to memorise prose and do
mental arithmetic.

Top tips for dealing with difficult people

So what should you do if you have to work with the colleague from hell? How
can you get them to change their behaviour? And if your difficult colleague is liked
by others at your workplace, can you air your grievances? We asked our audience on
social media for advice. Here are five top tips inspired by their comments:

. Try to be friendly to them and give them advice. If you explain to them
how their actions are affecting other people, they might change their behaviour.

. Don't use bad language or behaviour yourself. Always maintain your
professional dignity whatever your colleague does.

. You shouldn't let their behaviour influence what you do. Just because
they are rude or aggressive, it doesn't mean that you can act the same way yourself.

. Keep smiling! Don't let them get you down! If they annoy you, count to
ten and breathe deeply before you react.

. Just ignore them. They are not worth the time and effort to deal with.

There's no doubt that it is not always easy for us to get on with our work

colleagues, but for many of us there is no alternative. Dialogue with the people we
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have to work with is the way to make sure that it doesn't get too bad. Here's to a

happier, more productive workplace!

Did you work out the main conclusion?

It was: Talk through problems with difficult colleagues - it might help the

situation.

Honarok K

Evaluate the statements on a scale from 1 to 10 based on your own experience.

1.

It is very easy for me to learn new words by using them in the communicative
situations.

| find it interesting to learn new vocabulary with the help of different games,
for example, puzzles or domino.

It is very important for me to have associations with a word, because only in
such a way | will remember the word.

| will never remember a new word if | read it for hundred times, but if | hear it
anywhere (a real communication, music, film) I will remember it for sure.

| like doing exercises in which | need to show my acting skills.

| am really very good at showing words and word phrases with the help of
gestures and facial expressions.

| enjoy studying together with my groupmates. It is easier to do tasks when you
have someone to help you, moreover you can have a lot of fun while doing
exercises together.

| feel very comfortable working on my own. Only in such a way | can
concentrate on the task and have excellent results.

| like learning about nature and projects connected with the nature are always

very interesting for me.

10. The most interesting task for me is solving problem situations where you have

to share your own experience, express and defend your personal opinion and

try to find as many ways out as possible.
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